------ — Forwarded message ————

From: Puthran, Sheetal <Sheetal Puthran@marmotthotels com=
Date: Thu, 16 Feb 2023 at 16:22

Subject: 2023 India Voyage Program Communication

To: aaryannaik1098@gmail. com <aaryannaik1098@gmail com=

Dear Aaryan,

Cmngratuiaﬂﬂns, we are pleased to offer you the opportunity to join us as ‘Voyage
- Graduate Development Trainee — Culinary’ ‘'on behalf of Marriott International’s
operating hotels and new openings In India Please consider this emall as a formal
confirmation of your program with us for Batch of 2023 - 2024. The program is
tentatively anticipated to begin in July 2023, and we shall be communicating the final
date in the month of June along with the assigned location.

During the program you will be assigned to one or more hotels as per business needs
of the company.

On successful completion of the program after 18 maonths, you will graduate as an *Jr.
Sous Chef'.

Your compensation entitiement will be as follows

1% Year - INR 28000 / Month
2" Year ¥ INR 33000/ Month
Graduation : INR 40000 [conditioned on successful completion of the program]

The break-up of your salary will be provided in the appointment letter issued by your
assigned property which will cover other relevant details on the entittements, program
overview & development schedule planned for the duration of the training.

We are excited to welcome you to the Voyage Program and locking forward to partner
with you for your learning journey. Please do reply to this email with your acceptance.

Do make note that Sheetal Puthran [Sheetal puthran@marriott com] is your one point
of contact to reach out for any further quenes and clanfications.

Best Regards,
South Asia Recruitment Team
Marriott International






CONRAD

PRIVATE & CONFIDENTIAL

March 27, 2023

Akamsha Chandran
Plot Na 1

Happy Valley Society
Vishranrwadi — Pune

411013

Drear Akamsha,

On Behalf of Palm Grove Beach [otels Pvt Lid [the “Company™), it is my pleasure to offer you employment
at Conrad Pune [the “Hotel”] which is/will be under operations by Hilton (the “Operator”) on the following
terms and conditdons,

L

srec] Offies @ Bamada Plaza Palm Gra i s}

POSITION AND REPORTING STRUCTURE
Your position is Management Trainee (Grade E). You will directly report to the Director of
Human Resources, or any person authonzed by him/her, who will assipn o you, your dunes &
responsibilities from time to time. You will be frained in the functions pertaining to various
departments and the Company reserves the right to require you to be trained in any other capacity or
to attend to any other duties related o waning in keeping with your training requirements.

COMMENCEMENT, PROBATION AND CONTINUITY
Your 1B months training shall commence on August 1, 2023 and end on January 31, 2025, Your
teaining will comprize of 3 (three) phases and continuity of the training will be evaluated at the end of
each stage by your reporting mansger.

MEDICAL CHECK
You are required to complete a mandarory pre joining Medical Check with a company nominated
doctor prior to sipning the contract and starting vour traiming. Your training confirmation 13 subject
to your medical fitness before joining. The company has the aght to subject vou to further medical
examination during the course of your training and in the event you are found medically unfit, your
training is liable to be terminated on medical grounds.

WORK DAYS & HOURS
The work days & the hours of work, holidays and other applicable rules wall be as per the policies of
the Company. Howevee, you will be expected 1o work such hours according to the demands and
priorities of the job. Company reserves the right to call upon you are per the exigendies of work on
vanous skills and/or beyond the normal tmings without extra remuneraton or allowances.

SALARY
Your remunecration and related benefits during 18 months training period are attached as annesure
to this letter.

! Mangaldas Road, Pune, Maharashira 419 003

Init of Pelm Grove Baach Hot Pt Ll
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14,

TAX RESPONSIBILITY
All tazes as applicahle shall be horne by the individual.

EXPENSES

Heasonable expenses incurred in the conrse of normal company business will be reimbursed through
the expense procedure. This requires back-up documentation, receipis and authorisation by the
Reporting Manager / Director of Human Rescurces of the Hotel.

STATUTORY BENEFITS
You will he entitled to receive such statotory henefits as may be applicable from time l:o u:me for the
prade of your posdng,

TRAMNSFER

Yout teaining / services can be transferred at the discretion of the manzgement, o zny office, units
and sites either in existence or which may come into existence in fumare and the reems and conditions
uf vour training / services can be amended, should it be necessary to meet the needs of business.
There will be no addibonal remuneration payable to you in case of any transfer, unless otherwisc
decided by the management.

POLICIES, RULES AND REGULATIONS

You wil! obzerve and be bound by all the policies, rules and regulations of the Company, as may be
amended from Hme to dme. The policies, miles and repulations are aveilable with Human Resources
Department. The polides, rules and regalations of the Company are by reference inchided as terms
of this letter and acceprance of the rerms of this letter will be decmed o imply acceprance of the
rerms of the policies, exles and regulations of the Company. Accordingly, vou will be held responsible
for all acts, omissions and noa- compliance of riles and repalations, pelicies, procedures, norms and
systems lnid down by the Company from tme 1o ime.

UP-EEEP
¥ou will ensure proper maintensnee and up-kcc_p af the area of job allocared o you by following dhe
instrucnons / direcdons that may be given from ome o Gme in this regard.

CONSOLIDATED LEAVES
You will be entitled to lexves as per the leave policy of the company.

OTHER TRAINING CONDITIONS
You will he engaged with the company as a full-time traines and as such you shall during the entire
during of you training with the Company:

a) Notengage yourself elsewhere, in any capacity, whether for considerarion o otherwise,

b) Mot be associared, whether remaneration or otherwise, directly or indirectly, with aay outside
agency [/ mdividual providing service 1o the Company or the Hotel, and/ or the cusmmﬂ:sfm.iests
at the Hotel:

REPRESENTATION

Yourappointnent is oa the basis of the representation made and parbculars Barnished in your resume

! eraining form. In case any Lepﬂ:setlmﬂm atid/or w fommaton provided by you are at any dme found

Lo be incorvect, your traming is lable fo be dermimated.

You hereby specifically represent and waerane thar i} you have the full power and authosity to exéoute

Pﬁgt 2al9
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17.

1B.

this letter; and (1) execudon of this letter shall not breach the tenms z2nd condidons of aay
agreetnent /arrangement entered into by you

. RESPONSIBILITY

You will kave the sesponsibibity for efficient, satisfactory and economieal operaion in the area of job
assignment thet may be entmsted to you from time to time.

INSTRUCTIONS/DIRECTIONS - se R ST e s HeAude—a

Yo wall adhere to such instractions and direcBons izsued to you in connecton with li'ut PL""_*nfn:u:cE
of your duties assipned to veu from time o Gme in the interest of the Company,

PERSONAL PROPERTY

The company does not accept responsilelity for your personal property which is lost, stolen o
damaged within the Hotel or outside. You should ensure that you have adequate personal insurance
for such cover.

INTELLECTUAL PROPERTY

In consideravon of the Company entesng inro this conteact with you, you hereby agree and
ackaowledre that {i) the Company or the Operator as the case may be, shall be the sole and exclusive
owner of any and all intetlecnsl property developed by you during the subststence of this agreement
either alone or with others pertaining to the operations of the Hotel and (ii) you shall have znd shall
teake no clatms in respect thereto.

You hereby vrevocably and unconditiorally waive any and ali moreal rights or any rights of similas
nature underany law in any pasisdiction in and to any and all razedal written created or devised by
you, whether solely or jointly aad pertaining to the operations of the Hotel.

You shall not without prior writien permission of the Company or the Operator as the case may be,
disclose to anyone outside of the Company or use etther during or 2fter the termination of the contract
any confidential information or materizl received from the Company or the Operator (inciediag any
information or material teceived in confidence [rom a thizd party by the Company or the Operator).

On the termination of the conwact, you will reurn all propersy of the Company and/or the Operator
in your possession including ail confidential nformaton or matetals such as drawings, notebooks,
reports or any other documents in 2ny fonn, electronic or otherwise,

19. CONFIDENTIALTY/SECRECY CLAUSE

i You agree that all wansacdons / confidential information / material shall be reated 25 property
of the company and shal! not be parted 10 anyone withour prior wrilten permission for an
authorised representative of the company. Confidential information or material of the company
and Jor of the Operator s any mformation or materdal that is:

{a) Generated or collected by or ntilized in the operation of the Hotel that relates o the actual
or anticipated husiness or research and development of the Company or of the Operator, or

() Segeested by or resuling from agy task assipned 1o or work performed by von for or on

behall of the Company or of the Opesator and which bas not been made available gererally
to the public.
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i Youwill comply and do all things necessary for the Company and its subsidiaries to comply, with
the laws and regulations of &ll governmenis under which the Company and its subsidiacies do
businesg, and with provisions of contracts between anv such povernment or its contractors and
the Company or its subsidiaries that reinte to mtellectual property or o the sifepuarding of
infottnation. o

di Yo hereby assign to the Compeny your entire right, title-and interest in any ided, invention,
design, of ap article, (whether the desipn 5 crnamental or ctherwise), computer program and
retated documentation, literary, artistic and other work of awthorship {(all hereinafles called
"Dievelopments™), hereafter made or concelved solely or jointy by vou, o created or developed
wholly or i part by you, whether ar aot such Developments are patentsble, copyrishtable or
susceptible to other forms of protection, and the Developments:

(a) Relate ta the acrual ar anticipated business or research or development fot the Company or
the Operator, or

(b) Are sugpested by or result from any task essigned to vou or work performed by you for o
on behalf of the Company or the Crperator.

Inn the case of any "ather work of authorship”, such assignment shall be limited to those works of
authorship which meet both conditions (2) and (&) above,

Anything which i2 to be excluded cutside the scope of this clavse would be produced in wmeng
separately.

iwv. You shall not siv nor provide your views to, or interact with any media or press aboat the
Company, the Operator, or their busiess, or about the operations of the Hotel unless you have
been specifically allowed to do so by prior autheorzaten of the Generel Manager of the Hatel.

. JURISDICTION

In case of any dispute adsing out of your employment, Local Courts will have the sole and exclusive
jurisdiction in the matrer,

TERMINATION/RESIGNATION

The Compzny is entitled to terminate your training /services without assigning any reason, by giving
one (01) month notice in writing or payment of salary in lieu thereof, except in case of a serious
misconduct {as solety determined by the Company} where the company has the vight to immediately
terpinate your fraining / services withount any notice in lien thereof.

In the event of voluntary resignation, you aze liable 1o serve full one (01) month notice unless the
Eumpnny decides 10 relieve you earlier. Upon leaving the Company, vou must refurn all items oy
oroperty belonping to the Human Resoorces Department. All other company benefits will cease on
your list working day.

Also, the Company resceves the right to terminate your appodntment forthvith at any time withaur
notice ot compensation in lieu thereof, if:

{A)] You are found guilty of breach of any of the conditons of youe training with the Company
inclusive  of gross  insubordination, insolence, neglect of dury &  dishonesty.

(B} Truring the cowse of your tradning, it is found that the data given by you in your application fonn
or resume 18 incomect,
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23.

Your absence from work and/or not reporting for seven consecutive days without obining prior
permission from vour supervisorreporting manager shell encitle the Company o treat the absence
as abandenment which may result in wermination of your teaining,

DATA PROTECTION :

The Company bolds infommation relating to youw By sipning this Conteact you consent to the
Company or any Group Company, to process manuaily or electronically your personal data off shore,
in the UK, US snd/or in your country of employment for the purposes of the administration and
management of vour employment and/ar the Company’s business.

“Processing” includes obtaining, recording, holding or disclosing information o data and caroving
out oputations on the infonnation or data.

“Personal data” incledes information held by the Company as 1o your physical or mental health, the
commission of alleped commission of any offence by you and any proceedings for such an offence
(including the outcome or sentence in such proceedings), your political opinions, religious or similar

behets, sexual odentaton.

You acknowledge that such Group Companies and business entities and persons may be requived to
process personal data by lew or ather applieable repulations, as well as for the purposes of the
Company’s business. You should be aware that by virtie of the transfer, you may no longer have the
same rights o which youn are entivled o under the dara protection laws of your epuntry of
employment.

You consent to the Company monitosing its communication and electronic equipment including,
without limitagon, the Company’s lelephone, facsimile and e mail systems, information stored on the
Company’s computer r.'.r.lni]:rrf:t:nr {_im:lu{tinf; ail electronically EU')I'(EL‘]. mrﬂrms.a. Hon that are the property
of the Company) and recordings from the Company’s closed circusr television cameras,

To ensure that these records are accurate you are required to notify your Fluman Resounrces
departtnent of any changes 1o personal mlomnation s soon as possible, ie change of address, bank
detatds, mantal status ete. The Company cennot ascept lability where no watten netificaton of 4
change has been received.

CONFLICT OF INTEREST

Restriction on other acrivities

Diing your training you must obtaie the wiitten consent of the Company before engaping in any
business, activity or occupaton sutside your noemal working duties.

In the event thar any eestricoon defined in the sub-clavses below shall be found to be void which
wotld be valid if some part thereof were deleted, such restrictions shall apply with seeh modification
as may be necessary to make them valid or effective.

Cutside Business Interests
During vour teaining, you may net andertake any other paid Emplo}’ment within or ouside working
hours without the peor wntter peomission of the Company.

¥ou are not P:_-!:rn';L[::d Lo Irave any interest inany bosiness or undettabing that aughd interfers with

the performance of your duties or canse a conflict of interesta. [f you are uncertain whether ar not
this may be the case you musr seek guidance from your bne manager.
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Customers

You agree that you will not, on your owa account or for any other person, ﬁ'n};_,_corpomtion or
company, for a period equal to your notice period afier date of termination of your employment,
however crused, directly or indirectly solicit or stternp o solicit husiness Irom or enpsipe in bosiness
with any individual, firm or company who, within the penod of one year before the teemination of
your employmment, kad been a customer and/or business parter whom you had intredueced to the
Company or any assoclated or subsidiary company or with wham you had were actively enpaged or
involved by virue of vour doties al any lime within that period. Mor during this perod will you
interfere or attempt to mlerfere with the existing business or trade relations beoween any chent,
customer or supplier and the Company or any associated or subsidiary company.
Competition -

In order to protece the lc:gm.mntrr business interest of the Cumpf.m} you agree that you w:.L not, fora
pesiad equal to your notice period after date of terrinadon of your emp]uj’mmt {less any fme paid
i licu of notice), however v;auscd on your own account or for any other person, fiom, corpormation
or company and in If"l'}TJlJ_'if'El[lﬂﬂ with the Com pany or any associrted or subsidiary company directly
or indirectly eapape in or be concerned with any business carried on by the Company or any associated
or subsidisry company 28 at the date of rermination of your employment and in which you were
invalved on behalf of the Company at any pme within the

pesiod of one year before the termination of your employment without the express pﬂmussunn of the
Company, whick will not be noreasonably withheld.

Emplovees

Yeau agree that you wifl not, for s perod eoual 1o your notice petiod after date of tetmination of your
raining, however caused, dircerly or indieectly approach (i) any secretary, personal assistant or
administratve assistant who 10 the last 12 months has reported directly to you ar () any employee of
the Company or sy associated oz subsidiary company of 2 management grade”™ or above whe is
personally known to you, in cither ease with & view 1o kim or her ceasing 1o be employed with the
Company,

Inventions & Designs

Any invention, design, wade mark or copyright wark made, discovered ar praduced by you in the
course of your trining in connectan with or that is capable of heing used in connection with the
business af the Company, or any assoclated o subsidiary company, shall forthreith be disclosed to
the Company and will belong o the Company. “ou agree that you will, at the request and reasonable
cxpense of the Company, sign all such documents and perform all such acts as may be required Fully
to vest all sucl rights in the Company or 1ts nominec,

Employing Relatives

Close relatives should not be employed in any siivanon wheze one would be responsible for managing,
auditing or amhorizingr the work of the other. This also applics o personal relationships thal may
devclop in the work place; here the Company reserves the righe to mansfer one or both of the
employess to suitable alternative places of work. Except in the proper pesformance of your duties,
vou will no, either during vour peployment ¢r at any tme gfter, uce or comtnunicate (o 2Ny Person
any information of a confidential naturs. This covers the business of the Harel, of Hilron Worldwide,
their respective affiliates or any persons having dealings with any of them; in particular any
miformation relating to a puest siaying at the Hotel at which you are based, and which cemes to your
knowledge during the course of your traming.

Page 6 0l 9




24, OTHERS
a. You will communicate to us your mailing address for correspondence & any change therein in

writing. Any communication sent (o you at the address last communicated to us hl‘lﬂll be deemed
to be duly served on you,

b. Inadditon to the assignments gwcn to you, you will also have to carry out any r.:rther ]nb assigned
to you depending upon emergencies of work.

We may clarify that terms and conditions of teaining are confidential and should not be discussed with
anyone. Any violation would be viewed seriously and would give the Company a rght to termunate
your training.

In the matters not herein specified you will be governed by such rules of the Company as are in force
from time to time.

We hupc that your association with Conrad Pune will continue to be a most rewarding and challenging one.

ACCEPTANCE OF TERMS AND CONDITIONS

Please find enclose a copy of this lerter. We ask you to sign, ininal each page and return the enclosed copy of
this letter, thereby signifying your acceptance to terms and conditions therein.

Yours sincerely,
Conrad Pune
(For and on behalf of Palm Grove Beach Hotels Pyt Lid.)

N @"“‘*ﬂ@ 1

Direc an Resources Director of Finance G/nt.";a] Manager
I, Akamsha Chandran, hereby accept the terms and condidons stated in this letter,
Stprafure Diate
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ANNEXURE

Name Akamsha Ehat';ﬁran
Position Management Trainee
Grade E
Hotel Conrad Pune
Date of Joining 1st August 2023
Currency INR
Salary Details - B
e Monthly (in INR) ~ Annual (In INR) -
Basic Salary 12,0040 144,000
HREA 6,000 72,000
Special Allowance 8,200 98,405
E= g R i - = ‘-—: 5 —-1 T, = =
mm ! L) i .th' R !'
Leave Travel Allowance (LTA)
Provident Fund Contribution
Statutory Bonus/ Ex-Gratia *
th%, . .:J.'_ ;. = E-‘-lrz__i 3 ::[f:-’ N7

Other Benefits:

*  Smtutory Bonus/ Ex-Gratia; Payment of Bonus will be made as per statutory provisions. Any amount paid
over and above the statutory limit shall be deemed as Ex-gratia and is entirely at the discretion of the
Company.

*  Medical Insurance: Applicable as per Company policy. However, the Company reserves the right to alter
or termunate these msurance benefits at its sole discretion without assigning any reason theteof.

®  Gratuity: Applicable as per The Payment of Gratuity Act.

Deductions: Provident Fund and ESIC {if applicable) shall be deducted as per the statutory provisions.

Yours sincerely,
Conrad Pune

(For and on bghd{f of Palm Grove Beach Hogels Pvt Lid.)

> O

Director of Human Resources Director of Finance - Geperal Manager

1, Akamsha Chandran, hereby confirm to have read and understood my remunerat mf package mentioned
above along with all other related policies/ terms & conditions of the company.

Signature Date

Pap;c Bofd9




Namita Singh <Namita.Singh@hilton.com> Tue, Jan 17,
11:22 AM

to aksmshachandran18@gmail.com, me, Mohit
Dear Akamsha,
Congratulations!!!

With reference to your interview and subsequent discussion you had with us, we are hereby pleased
to offer you the position of “Management Trainee™ at Hilton Garden Inn Lucknow.

The terms and conditions of your appointment will be in line with those discussed and a
detailed |etter of appointment will be given to you after you join us,

You are requested to join us on or before August 01, 2023 at 10:00 hrs., after which this offer stands
withdrawn, unless otherwise extandad by the management.

Please be aware that this offer is contingent upon satisfactory completion of your medical check and
background check.

Kindly bring copies as well as originals of documents at the time of joining, mentioned as below:

1, Photostat copy of PAN Card

2, Photostat copy of AADHAR Card

4. Acceptance of Resignation/Clearance Certificate/Reliaving cum Experience Certificate from
previous employer

5. Photostat copy of Permanent Address Proof. E.g. Driving License, Voter ID Card, UID Card,
Passport copy

6. Photostat copy of Educational Certificates

7. Photostat copy of Professional Certificates

8. Passportsize photographs —4 Nos.

8. Universal Account Number

10. RT-PCR Negative report from ICMR accredited labs done within last 24hrs.

11. Covid Vaccination certificate

Your salary breakup is attached for your kind reference, kindly go through the same & send your
reply within 24hrs as an acknowledgement of yours having accepted the same.

We are excited to welcome you as a Team Member with Hilton Garden Inn Lucknow.

Feel free to contact undersigned should vou have anv queries.

Kind Regards

Namita Singh

TES -7, Vibhutl Kivand, Gomnfi Nagar
Lucknow. Ullar-Pradesh 226010, Indiz



+591 222 427 7741 Office
+91 7510001536 Mobde
+91 522427 7700 Fax

Namita Singh@@hillon.com
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EdHilton

Garden Inn
Lasekopioe
Salary Annexure
Mame Akamsha Chandran
Position Management Trainee
Currency INR
Date of loining August 01,2023
Monthly CTC Details Yearly CTC Details
Basic Salary 16,300 1,895,600
Housze Rent Allowance B,520 78,240
Special Allowancs 3,866 46,392
{A) Gross Salary 26,686 3,20,232
Leaye Travel Allowance - -
Provident Fund - Employer Contribution 1,556 23,472
[ €) Retirals 1,956 23,473
{ B ) Gross Solary (Total A+B+C) 28,642 3,43,704
Bonus* 1,358 16,256
Annual Total Remuneration (CTC} 30,000 3,60,000
Other Benefits:

Bonus: As per local bonus plan.

Medical Insurance: Applicable as per Company Policy (Local Plan].

ilton

|—l-IHON0FIS

Hilton Garden Inn Liecknow
TCG 747, Vibhuti Khand, Gomitt Hsgar
Lucknow, Uttar Pradesh 226010, India

T +91522427 7777
F+91 522 427 7700
www, higilucknow.com



To,

ITC HOTEL

RESPOMSIBLE LUXURY

04-Apr-2023

ITC GARDENIA

MESSALUNL

Mr. Avinash Ajay
Swapnakood, Muthukulam North, Muthukulam P O, Muthukulam, Alappuzha
Kerala - 690506

OFFER FOR APPRENTICESHIP TRAINING

We take pleasure in offering you Contract of Apprenticeship Training in L&D department for
ITC Hotels-1TC Gardenia. You are governed by the National Apprenticeship Promotion
Scheme NAPS Rules and regulations. Your offer letter as an apprentice is subject to your
registration and your approval on the NAPS portal.

i

During the period of your Apprenticeship Training with the company, the terms and
conditions of Apprenticeship shall be regulated by such Standing Orders, NAPS Rules and
Regulations as enforced by the Company from time to time.

. During your apprenticeship contract period, you shall be paid the stipend of INR 14000/

per month.
Your formal Contract of Apprenticeship Training letter as an Apprentice will be issued to
you through online in due course, which will formally detail the terms and conditions of
your contract,
You will report on 08-May-23 at 10:00AM. This Offer of Employment is open till
09-May-23 afier which the same is automatically withdrawn.
You are required to attend your pre-joining medical tests by the Company’s nominated
doclor, prior to your joining, You will be advised regarding the same separately.
Your offer of apprenticeship may be terminated by us or by you at any time, with or without
notice as per the provisions of Law.
This offer of Apprenticeship is subject to:

a. You are being found medically fit for apprenticeship training with us by the

Company’s doctor.
b. Production of acceptable documentary evidence of your Date of Birth.
¢. Clear verification report of the background information submitted by vou.

Yours faithfully,

Resfﬁ%’iﬂiﬁﬁ:ﬂ :

Human Resource Manager

Acceptance:
I accept the above terms and conditions.

Signature Date:

JA

Eiiiluring Walae

Mo TRESIDENCY ROAD, BEMGALURL 560 025, KARNATAKA INDIA

T-at 80 2211 9858 - F =1 B0 277 9933
REGISTERED OFFICE! ITC LIMITED, VIRGIMIA HOLISE 37 J L. MEHRL ROAD, KOLKATA 700 07, 'WEST BENGAL, mOLA,

CORPORMATE IDENTITY NUMBER: LISO0SWEIFKISLCOMEES VISIT LS AT Werw ITCPORT AL COM

ITCHOTELE.COMATCGARDENIA
LUXURYCOLLECTION.COM/ITCGARDEMA

ITE GARDEMIA. BENGAL LAY - A LUKUSY COLLECTION HOTEL IS INGEPERDENTLY CWMED ANT OPERATED BY ITC LIMITED
URDER LICEMSE FROM MARRIQTT IMTERNAT IOMAL ING OR-OME OF ITS AFFILIATES



Sell-Pay

Yeshwanthpur Diagnostic Centre |1&;|71LQIJ[I .LL
# 19, 7* Cross, Bandappa Road, =
Yeshwanthpur,

Bangalore-560022 i

Mr. Humayun /+91 9844198589 i et

Date: 02/05/2023

Name of Candidate: Avinash Ajay
Dept: L&D

Puackage I-Pre-Emplovment Medical Test
Package II-Pre-Employment Medical Test
Package 11T - Pre — Employment Health Check for Engineers, Stool Culture Test anly, for

B, Audiometry Test Only Annual Audiometry Test for Engineers- 3rd and 4th Package
Applicable

Ceabsm

Resham Gupta
HE Manager

Instruclions:

Days: Monday to Saturday (8:00am to 1:00pm)

Please contact Mr, Humayun for an appointment

Reporting time: Between 8:00am & 10:00am

Please ensure empty stomach for tests

Carry stool sample

Collect the acknowledgement receipt from Yeshwanthpur Diagnostic Centre and submit the same
to HR Office after the medical test.

Results will be available within 48hrs after the test being done

YOUR APPOINTMENT FOR THE POSITION SELECTED 1S SUBJECT TO YOU
BEING MEDICALLY FOUND FIT. :

I understand that, | am required to attend pre-employment Medical checkup within a week’s time
(maximum}) of receiving Pre employment medical letter, failing which it s considered that | have
not accepted the offer.

Name:
Signature:



NOVOTEL

HOTELS & RESORTS COA

20" May 2023

Avinash Ajay
+91 BOT5136408

Dear Avinash,
Subject: Letter of Intent

This is with reference to your application and subsequent interview with us. We are pleased to offer
you the position of Inspire-Housekeeping in the Housekeeping Department at Level 4 (18 Months
Training Period) at Novotel Goa Resort & Spa with effect from 03" July 2023 as per the salary package
attached.

A detailed letter of appointment with terms and conditions will be issued to you in due course.

Please note that this offer of employment Is subject to you being declared medically fit by a Company
nominated Hospital/Doctor to discharge the duties and responsibilities inherent in this position.

The Company also undertakes reference checks/background verification and enquiry, as part of due
diligence in the recruitment process, and should the Management find any inconsistency or
discrepancy in the particulars and supporting credentials provided by you in your application for
employment/other related documents or thereafter as the case may be or if reference
checks/background verification checks reveal any concern, the Management shall be free to revoke the
offer without further reference to you

As part of joining formalities, will be required to submit Photocopy of the following documents
(Kindly get the original Copy as well):

Copy of PAN Card

Copy of Aadhaar Card

Permanent Address proof

Election Card

Copies of all Educational & Professional Certificates
Experience Certificate and Payslip from previous employers
Passport size photographs - 15 Nos.

Sanitary Card

Police Verification

Covid19 Vaccination Certificate

Bank Account proof (Copy of passbook or Cheque)

We look forward to a long and mutually rewarding association.

Thanks & regards,
Novotel Goa Candolim & Novotel Goa Resort & Spa
Zon Hotels Pvt Ltd

i
~ \

Vikrant Usgaonkar
5r. Director Talent & Culture




NOVOTEL

HOTELS & RESQORTSE COA

Name Avinash Ajay
Designation Inspire-Housekeeping
Level /| Grade 4
Unit Novotel Goa Resorts & Spa
Reporting To Director Of Housekeeping / L&D Manager
Date of Joining 03rd July 2023

Basic Salary 21,500 2,58,000

House Rent Allowance B.420 1,01,040

Provident Fund @ 12% of Basic Salary 2,580 30,960

B 2,580 30,96

Employer Contribution to Employee India
Provident Fund is 12% of Basic Salary. The
Provident Fund Employee is also required to make a
contribution of minimum of 12% of Basic Salary
to India Provident Fund.

Statutory Bonus will be paid each year on or
before 30th November as per declared

Bonus Government Guideline

Mediclaim coverage for self & Family as per
local Medical Plan (currently Rs. 3 lacs per year
for self and Spouse and Two Children),

Medical Coverage enroiment in Group Personal Accident
Insurance for self only as per Hotel Policy
(currently upto a limit of four time annual cost to
company).

All components of the Compensation Package
are subject to applicable Taxes. which is solely

Taxes the responsibility of Employee and the Hotel
bears no responsibility
%
SR QPR ’
5 - i
Vikrant Usgaonkar Candidate

Sr. Director Talent & Culture
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RESORT & CONVENTION CENTRE

LA
13-Feb-23

Mr. Ayyan Khan
V. M. Salgaocar Institute of Intornational Hospltality Education

Email Id: khanayyan235@gmall.com
Contact number: 9699460800

Dear Ayyan,

Sub: Hotel Operations Training — Batch 2023

Congratulations!

quent interviews that you had with us. We arg pleased

This has reference to your application and the subse
jons Training [Frant Office - AMA Stays &

to Inform you that you have been selected as Hotel Operat
Trails) 2023.

As per the guidelines of this Program, please note the following:

1., Date of Joining: June 01, 2023

2. Stipend payable: Rs. 20,000/- (Rupees Twenty Thousand Only) per month during thie training period.
3. Period of Training: 12 months

4. Location of training: The unit of posting will he communicated closer to the date of joining

5. You will be appointed on the rolls of the concerned hotel and the appointment letter will be Issued
accordingly.

This offer is subject to you being certified me dically fit by the company medical officer and satisfactory
completion of your course (post verification of your Academic Credentials & Testimonials).

Should you require any clarifications, please feel free to getin touch with:
Mr. Valentine Aithade,

Contact no. 491 9916479377 or Email Id: Valentine. Athaide@tajhotels.com
Mr. Pancham Vinay,

Contact no. +91 7739268230 or Email Id: pancham.vinay@tajhotels.com

May | request you to kindly sign and return the duphic-1 cupy through a scan copy of this letter in token
of your acceptance to the above mentioned detalls latest by February 28, 2023

Ramu VYemulapally
Area Human Resources Director - Goa
and Director of Human Resources

Candidate’s Acknowledgement:

Signature / Date: ﬁ% ;-a/;:'-!. 287 3 (Signed in occeptonce)

Taj Resort & Convention Centre, Goa
; Vainguinim Platesu, Dona Faula, Panajl, Goa 103 034, India
T +51 832 245 4545 | E: ressrvations theogoa@tajhotels.com | wewiajhotels.com | CIN: Us51010A1971M0000113 | D51 30AMACF28450178



EIH Limited
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Congranlations! 1t gives us greal pleasure inselecting youns 14 15 L Co Associate,

You have suceessfully completed the selection process. This is a commendable achievement us The
Oberon Group is known for its exacting selection standurds.,

W have noted your Tocation preference, We will send you o letter by Mareh, 2023 informing you of
the hotel you have heen selected for and your date of joining. Due consideration will be given 1o your
location prelerence

Your appaintment will be subjeet to your elearing a medical examination by the Company Doctor,
Should you have any questions or need any Turlher sssistance, please contaet Me, Charan Singh
Corporate Humin Resources Depariment. s contagt number is 011 23890305 and his email address
1 chitrsing lvitoberoigronp.com

Please return o duplicate copy ol this keller, duly signed by you, us o token ol your seeeptance.

We look Torward W having you on our léam,

Thank you,

Yours sincerely,
For The Oberoi Group Aceepted. )

Name: Ay an Rias
Shailja Singh 78 *
Senior Viee President — Human Resources  E-mail id; ﬂmﬂﬂgnniﬂ 56 Lr}].ﬂ,,;,.,,,l. Feam

m Mabile/Residence Tel. No; 46414 0%00

' f {Plense write legibly)
Q&NH m'\lmitmw o

Svp k ™~

HEGISTERED QIFFIQL: 4. MANGOE LARE, KOLEATA - 700 001, IHOIA
CEN LABEO WD INARPLE DTN



-——— Forwarded message ———-

From: Puthran, Sheetal <Sheetal Puthran@marriotthotels com=

Date: Thu, 16 Feb 2023 at 16:22

Subject. 2023 India Voyage Frogram Communication

To: monteiroemerald902@gmail com <monteircemerald902@agmail com=

Dear Emerald,

Cmngratuiaﬂﬂns, we are pleased to offer you the opportunity to join us as ‘Voyage
- Graduate Development Trainee — Rooms Operations’ 'on behalf of Marriott
International’s operating hotels and new openings In India. Please consider this email
as a formal confirmation of your program with us for Batch of 2023 - 2024 The program
is tentatively anticipated to begin in July 2023, and we shall be communicating the
final date in the month of June along with the assigned location.

During the program you will be assigned to one or more hotels as per business needs
of the company.

On successful completion of the program after 18 months, you will graduate as
an ‘Assistant Manager'.

Your compensation entitiement will be as follows

1% Year - INR 28000 / Month
2" Year ¥ INR 33000/ Month
Graduation : INR 40000 [conditioned on successful completion of the program]

The break-up of your salary will be provided in the appointment letter issued by your
assigned property which will cover other relevant details on the entittements, program
overview & development schedule planned for the duration of the training.

We are excited to welcome you to the Voyage Program and locking forward to partner
with you for your learning journey. Please do reply to this email with your acceptance.

Do make note that Sheetal Puthran [Sheetal puthran@marriott com] is your one point
of contact to reach out for any further quenes and clarifications.

Best Regards,
South Asia Recruitment Team
Marriott International






------ — Forwarded message ————

From: Puthran, Sheetal <Sheetal Puthran@marmotthotels com=
Date: Thu, 16 Feb 2023 at 16:22

Subject: 2023 India Voyage Program Communication

To; harshrajs2001{@amail com <harshrajs2001@gmail. com>

Dear Harsh,

Cungratu]atinm, we are pleased to offer you the opportunity to join us as ‘Voyage
- Graduate Development Trainee — Culinary’ 'on behalf of Marnott International’s
operating hotels and new openings in India Please consider this email as a formal
confirmation of your program with us for Batch of 2023 - 2024. The program is
tentatively anticipated to begin In July 2023, and we shall be communicating the final
date in the month of June along with the assigned location.

During the program you will be assigned to one or more hotels as per business needs
of the company.

On successful completion of the program after 16 months, you will graduate as an “Jr.
Sous Chef'.

Your compensation entitlemeant will be as follows

1=t Year : INR 28000 / Month
2™ Year : INR 33000/ Month
Graduation INR 40000 [conditionad on successful completion of the program]

The break-up of your salary will be provided in the appointment letter issued by your
assigned property which will cover other relevant details on the entitliements. program
overview & development schedule planned for the duration of the fraining.

We are excited to welcome you to the Voyage Program and looking forward to pariner
with you for your learning journey. Please do reply to this email with your acceptance.

Do make note that Sheetal Puthran [Sheetal puthran@marnott com] is your one point
of contact to reach out for any further quenes and clarifications.

Best Regards,
South Asia Recruitment Team
Marriott International
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EIH Limited

A MEMAEE OF THE ONERD) GEOUP

ABEROL MARIMAN POINT, MUMBAL.400 031, INDIA / TELEPHOME: +91-23-6832'8757, 5802 4343 | WEBSITE: WWW.ETHLTD.COM
|

JA
Date 9-7 &f 'Zﬂ.

Congratulations! 1t gives us great pleasure in selecting you as F;‘Lamj‘ g{',/f, [Ct Associate.

You have successfully completed the selection process. This is a commendable achievement as The
Oberoi Group is known for its exacting selection standards.

We have noted your location preference. We will send you a letter by March, 2023 informing you of

the hotel you have been selected for and your date of joining. Due consideration will be given 1o your
laeation preference.

Y our appointment will be subject to your clearing a medical examination by the Company Doctor,

Should you haye any questions or need any further assistance, please contact Mr. Charan Singh at

Corporate Human Resources Department. His contact number is 011 23890505 and his email address
is charan singh@oberoigroup.com

Please return a-duplicate copy of this letter, duly signed by you, as a token of your acceptance,

We look forward to having you on our team.

T'hank you,

Yours sincerely,
For The Oberoi Group

Shailja Singh
Senior Vice President - Human Resources

D\G:v-wu r( [-L}'\K‘r\-&ld;.

& Vi Q G~



EIH Limited

A MEMBER OF THE OREROI CROUP

THE OBEROI, NARIMAN POINT, MUMEBAI-400 021, INDIA / TELEPHONE: «31-22-6632 5757, 6652 4343/ WERSITE: WWW.EIHLTD. COM

HA
bue 27" dep Zo22

Dear qﬂi.i_cm_. Feo scnan dob
Congratulations! It gives us great pleasure in selecting you as /: /ug.nj- %_‘y_ﬁsmciate.

You have successfully completed the selection process. This is a commendable achievement as The
Oberoi Group is known for its exacting selection standards.

We have noted your location preference. We will send you a letter by March, 2023 informing you of
the hotel you have been selected for and your date of joining. Due consideration will be given to your
location preference.

Y our appointment will be subject to your clearing a medical examination by the Company Doctor.
Should you have any questions or need any lurther assistance, please contact Mr. Charan Singh at

Corperate Human Resources Department. His contact number is 011 23890505 and his email address
18 charan.sinchigoberoigroup.com

Please return a duplicate copy of this letter, duly signed by you, as a token of your acceptance.

We look torward to having you on our team.

Thank you,
\
Yours sincerely, _
For The Oberoi Group Accepted.
Name:
Shailja Singh )

Senior Vice President — Human Resources E-mail 1d:

m Mobile/Residence Tel. No:
)

; (Please write legibly)
Rﬂ\h\f';'{ Q\\k“h Li'ﬁ

Svp K™

REGISTERED OFFICE: 4, MANGOE LANE, KOLKATA - 700 001, INDIA
CIN: L55101 WB1843PLCD17881



IHCL

237 February, 2023

Mis: loana Loba
W. M. Salgaocar Institute of International Hospitality Education
Goa

Sub: Hotelier Development Programme by IHCL

Dear Ms. Lobo,

This has reference to your application and the subsequent interview that you had with us. We are
pleased to inform you that you have been selected for the Hotelier Development Program 2023-25.

As per the guidelines of this Programme, please note the following:

1. Date of Joining: 17 August 2023
2. Stipend payable:
= Basic : Rs. 13,000/ (Rupees Thirteen Thousand Only) per month
s Other Allowance : Rs. 13,000/- (Rupees Thirteen Thousand Only) per month
s During the period of your training, you will be provided with sharing accommodation
3. Your location of training will be communicated to you
&, Period of Training: 24 months [Culinary)

This offer is subject to you being certified meadically fit by the company medical officer and satisfactory
verification of your Credentials / Testimonials. Evidence in support of your academic qualification and
date of birth are also pre-conditions to this offer of appointment.

Should you require any clarifications, please feel free to get in touch with Ms. Ludiwina D'souza, at
Corporate Office, Mumbai contact no. 022 61371637 or emall: ludiwina.dsouza@tajhotels.com.

This offer is valid subject to your acceptance of the offer latest by 1% March, 2023. Request you to
kindly sign, scan & email the duplicate copy of the letter in token of your acceptance of the same, at
the earliest to the above mentioned email address.

Yours faithfully,
For The Indian Hotels Company Limited

me

Punuj Singhal
Associate Vice President- Compensation & Benefits
and Shared Services Operations

THE 1FDAN HOTELS COMPANY LIITED |2

GO (e 2 Mooy, Bagurens Towers, Baiiter Rajs Aol Mang, Sarimmes P, Merss 4000707, Maursstm, (nde 8] T3 65T 1637, FS1 N e3IT 510
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ALGARVE

31 May 2023

Dear Jinnie Rodriguez,

Regarding the parinership between V.M. Salgaocar Institute of International
Hospitality Education and W Algarve Hotel & Residences, as Head of Human
Resources, | am glad to inform you that our group will host Joana Luis Internship
from 12 July 2023 until 12 January 2024, 40 hours of working activity per week.

The address of the student accommodation is Villa Oliveira, Estrada do Galé, 8200-
385, Albufeira.

We will provide a tutor during the working activities and will help with her

integration. We will offer the student free accommodation, meals during all the
internship period, and a scholarship of Euros 350,

Signature of Human Resources Director







Internship Agreement 'ﬁ(

Entered into by and between:

The Hotel described in Annexe A Sectien 1.1, (Hereinafter referred to as the “Hotel”) and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student).

1. Interpretation

In this agreement;
Any reference to (i} the singular includes the plural and vice versa;
(i} agenderincludes the other genders;
(itl) natural persons Include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Sectlon 4 of Annexe A attached hereto,
2. Agreement

The Hotel agrees to contract the Student as a tralnee, who agrees to fulfill the functions recorded herein. This

agreement does not:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a Joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever,

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the Interests of the Hotal,

3.2 Good Faith

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, whan
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other infermation or thing which may come into its hands
which concerns the Hotel,

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence. The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreament, the Student shall promptly return all tangible confidential
information to the Hotel,



Internship Agreement .:EE(

4. Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, laundry facilities and 'on the job' training as it deems
necessary for the Student to fulfill its duties and respansibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

Melther Party shall be bound to fulfill this contract If the reasons for non-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fall to rectify the breach within seven (7] days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered Into by and between:
1.1 The Hotel 1.2 The Student
Name: W Algarve Hotel & Residences Joana Richa Luis
Streat V.M. Salgaocar Institute of International
Address: Estrada da Galé, Sesmarias - CX Postal Hospltality Education, Manora — Raia, Goa -
290, H, B200-385 Albufeira | 403720, India
Contact +351 289372 300 +91 8§32 6623000

Numbers:

Section 2 Stipend



Internship Agreement

The stipend / scholarship shall be Euros 350 per menith

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date: 12 July 2023 End Date: 12 January 2024

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature
Signed on the 31™ day of May 2023
Hotel : f WALGARYE Student
signature: | signature:>
| | MBI Ca Prostal 2904
Name: w Name:> Mr.
Lauro Simbes Andrade

V.M. Salgaocar Institule of
Human Resources Director International Hospitality Education,

Manora — Rala, Goa -403720, Indla
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JWMARRIOTT

MARQUIS

Oubs

17% April 2023

Kevin Raj Silas
Goa, India

RE: Offer of Assignment on Local terms

Dear Kevin,

Congratulations! The JW Marriott Marquis Hotel Dubai, United Arab Emirates
"Hotel” as agent for Emirates the “Owning company” ("The Employer") is
pleased to offer you the position of Food and Beverage Service Expert at the
JW Marriott Marquis Hotel Dubai, United Arab Emirates, to work in the same
position and upon the same terms set forth in this offer letter, or in another
capacity and location as it sees fit.

START DATE

Your assignment is targeted to commence on / around May 09, 2023 [upon
transitioning your current responsibilities and] subject to you acquiring the
necessary work and residency authorizations, clearing the government medical
examination and your acceptance of all the terms and conditions of this letter.
You will be advised of the precise commencement date of your assignment
once il has been determined.

SALARY

Your monthly salary will be AED 1,200/- {One Thousand Two Hundred
Dirhams Only), paid in arrears into a local bank account designated by
yourself. If you do not have a bank account, the Hotel will assist you in opening
an account.

Your next performance review will be on March 1, 2024 and annually thereafter.
Salary increase, if any, will be subject to merit and based on the hotel's salary
increase policy.

WORKING HOURS
As per UAE Labour Law, working hours are indicated to be Forty Eight hours

(48 hrs.) per week excluding the meal break(s).

TERMINATION
Your employment is subject to six (6) munthsﬂﬁrﬂﬁatmmenud Difng e
probation period, either party may terminate the Gontras iy grovidig |
written nolice. If you resign during the probation period for the §
moving to another employer in the UAE, you must provide a minimenrs
days' notice in writing and the new employer ¥ tiligated hmmpensate

Company for the recruitment costs incurred i festidctdt4our recruitment.
[ [ -VBex 121000, Dubai, U.AE.
, dal 4494 ping

HR |

Shelkh faved Hoad, Business Hay, PO Box 120000, Dubai, UAE
cantall daupell ol laldl oy pes ol T w3 v pbadd! E.-.l'.ll;m.-u yangll E""“”.!'”"-"
el Lo #8714 4140000 | jwmarriottms rgulsedubsloom
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For internal transfers within Marriott managed properties, probationary clause
is not applicable.

Your Offer Letter is for an open ended period with a Two (2) months' notice
period in writing or payment in lieu of notice should either party decide to
terminate employment contract except in the case of termination for cause by
the Local Management Company, which could take instant effect.

BENEFITS
You will receive the following benefits:

Three free meals in the Associate Cafeteria.

You are entilled for one return economy ticket every 24 months to your
point of origin. The property will provide a licket cash allowance paid on
your anniversary month based on the published annual company fare
table to the nearest international airport destination as per contract. Your
home destination is determined as Goa, India (GOI).

A sharing room accommeodation will be provided at the associate
housing.

Medical insurance through a clinic designated by the Hotel (details will
be provided by the Human Resaurces Department),

Annual leave entittement is based on the Labour Law of the United Arab
Emirates. In the event of termination of your service you will be entitled
to annual leave in respect of fractions of the last year of service. The
date of commencement of annual leave may be divided in a maximum
of two parts.

You will be entitled to the end of service remuneration based on the
laws of the United Arab Emirates. The gratuity calculation shall be
calculated using the basic salary only, not including any amount for any
allowances, commission or bonus earmed,

GENERAL CONDITIONS

Any provision not covered in the offer |etter shall be gove

Your employment is conditional upon:-
Receiving positive medical results as per UAE residency laws

Receiving positive references and criminal background check as per
Marriott International pra—ampluwrr@t

Confirmation that you are under 1%!‘%&1@%% pnothgr e

oL

3y the Labour

Law of the United Arab Emirales and tgg?gmg%agxisﬁng policy, which
provision shall complete and supplementghis ageeament. Moreover it ig the

P.O.Bux 121600, Dubai, U.& E.

! Tai: wdid (LI HE
T T e
Sheikh Zaved Road, Business Bay, PO Box 121000, Dubsi, LIAT
oaakall appd! sl phardd orea o 11 a6 ploadl 2 alsllpwn ooy sl I_.|Lu
Tl b <8714 440000 | jwmarrictimarmuisdubsl.com

™



4

JWMARRIOTT
MARDUWIS

associate’s obligation to familiarize himseilf / herself with the U.A E. Labour Law.
Further information is available with the Human Resources Department. It is
further understood that no promise or guarantee of any type concerning terms
and/or conditions will bide upon the hotel unless made in writing.

To indicate acceptance of the offer, please sign and return a copy of this letter
and a signed copy of the attached job description to us within 7 days from the
date of issue. If we do not hear from you within this period, we will consider the
offer null and void.

We look forward to welcoming you at the JW Marriott Marquis Hotel Dubai.

Yours sincerely,

YW Marrion

vl b ﬁm”?ﬂis Hotel

GeneraVManager
JW Marriott Marquis Hotel Dubal

I- A R Y i

| St Sf_f :3: Roay ;
ACCEPTANCE: [ et 12100, pypg |

UL T LB
l, Kevin Raj Silas, have read, understood and accepted the Writter-terms and

conditions of employment as stated and referred to in this document relevant
to my employment with the JW Marriott Marquis Dubai.

Associate Signature: %

Acknowledgement and consent on 18/04/2023

Kevin Raj Silas
[Name]

Sheilh Zayed Rood, Business Bay, PO Box 21000, Bubsi, UAE
aaasadl appmdl ol pla il o s AT ad iy kot aalill pres caalj Ardall g )by
Teleas o <8714 4040000 | jwmarrioltmgrguisdubal.com
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PP Clomahindn
March 15, 2023
OFFCR LCETTER

Ms. Lysandra Costa
V.M Salgaocar IIHE, Goa

Congratulations!

We are pleased to inform you that, you have been selected as a Club Mahindra Executive Trainee
{CMET) in Happy Hub department at Mahindra Holidays and Resorts India Limited. The duration

of the training program would be 18 months

This offer is subject to the following criteria:
+ Acceptance of our offer and communication of the same to us within 7 days of receipt of
thus offer letter. Please share the signed copy of this letter as a of token of acceptance.
» Medical fitness by a certified doctor before you join us.
e Submission & verification of your original documents at the time of joining, with respect
to your academic & professional qualification, age, address & other mandatory documents

as per the requirements of the organization

Your CTC during the training penod would be INR 3,00,000/- per annum (details of which is
provided in the next page). If you chioose to build your career with us, an appointment letter with
detailed terms & conditions will be issued at the beginning of the program in the 1% week of July

2023, when you join us.

We look forward to being a partner & catalyst in your learning & growth joumey with Mahindra

Helidays & Resorts India limited.

Regards,

Prakash Aranha

Ceneral Manaager - Learning & Developmenlt (Resorls) | +21 26190 5020

prakash aranha@mabindrahobdays com

Mahindra Holidays & Resorts India Limzited

Corporate Dffice : Mahindra Towers, 1 Floor, “A” Wing, Dr. G M Bhosle Marg, P.E. Kurne Chowls, Worli, Mumbai

t: #9122 3368 4722 f:+91 22 33684721

Registered Office : Mahindra Towers, 2= Floor, 17/18 Patuilos Road, Chennai— 600 002 t:+91 44 3504 1000 f: +91 44 3504 7778

e : memberrelations@clubmahindra.com / w i www. clubmahindra.com / CIN: L5 5101 TN1996PLCO3A595
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ClubMahindra
Designation CMET
Grade CMET
Particilare Pes: Month | Per Annum
in Rs inRs
Basic 6.250 75,000
HRA 3125 37.500
Conveyance 1.600 15200
Education Allowance 100 1200
Grade Allowance 1,150 13,800
Special Allowance 10,075 1,20,894
Medical Reimbursarment 600 7.200
Monthly Total 22,900 2.74.794
Annual Total 2.74.794
Provident Fund 21600
Gratuity 3,606
S::“t_, :2 the Company per 3.00.000

| accept the terms & conditions of this offer of appointment,

Mame of the candidate;

Signature:

Date:

Mahindra Holidays & Resorts India Limzited
Corporate Dffice : Mahindra Towers, 1 Floor, "A” Wing, Dr. & M Bhosle Marg, P.E. Kurne Chowls, Worli, Mumbai
t: #9122 3368 4722 f:+91 22 33684721

Registered Office : Mahindra Towers, 2= Floor, 17/18 Patuilos Road, Chennai— 600 002 t:+91 44 3504 1000 f: +91 44 3504 7778

e : memberrelations@clubmahindra.com / w i www. clubmahindra.com / CiN : L5 5101 TN1996FLCO36595



-——— Forwarded message ———-

From: Puthran, Sheetal <Sheetal Puthran@marriotthotels com=
Date. Thu, Feb 16, 2023 at 422 PM

Subject. 2023 India Voyage Frogram Communication

To: Purva Sharma@vmsiihe edu in <Purva Sharma@vmsiihe edu.in=

Dear Purva,

Cmngratuiaﬂﬂns, we are pleased to offer you the opportunity to join us as ‘Voyage
- Graduate Development Trainee — 5Sales’ on behalf of Marriott International’s
operating hotels and new openings In India Please consider this emall as a formal
confirmation of your program with us for Batch of 2023 - 2024. The program is
tentatively anticipated to begin in July 2023, and we shall be communicating the final
date in the month of June along with the assigned location.

During the program you will be assigned to one or more hotels as per business needs
of the company.

On successful completion of the program after 18 months, you will graduate as
an ‘Assistant Manager'.

Your compensation entitiement will be as follows

1% Year - INR 28000 / Month
2" Year ¥ INR 33000/ Month
Graduation : INR 40000 [conditioned on successful completion of the program]

The break-up of your salary will be provided in the appointment letter issued by your
assigned property which will cover other relevant details on the entittements, program
overview & development schedule planned for the duration of the training.

We are excited to welcome you to the Voyage Program and locking forward to partner
with you for your learning journey. Please do reply to this email with your acceptance.

Do make note that Sheetal Puthran [Sheetal puthran@marriott com] is your one point
of contact to reach out for any further quenes and clanfications.

Best Regards,
South Asia Recruitment Team
Marriott International






-——— Forwarded message ———-

From: Puthran, Sheetal <Sheetal Puthran@marriotthotels com=
Date: Thu, 16 Feb 2023 at 16:22

Subject. 2023 India Voyage Frogram Communication

To: rashidnoronha8@qgmail com <rashidnoronhas8@gmail. com=

Dear Rashid,

Cmngratuiaﬂﬂns, we are pleased to offer you the opportunity to join us as ‘Voyage
- Graduate Development Trainee — Human Resources’ '‘on behalf of Marriott
International’s operating hotels and new openings In India. Please consider this email
as a formal confirmation of your program with us for Batch of 2023 - 2024 The program
is tentatively anticipated to begin in July 2023, and we shall be communicating the
final date in the month of June along with the assigned location.

During the program you will be assigned to one or more hotels as per business needs
of the company.

On successful completion of the program after 18 months, you will graduate as
an ‘Assistant Manager'.

Your compensation entitiement will be as follows

1% Year - INR 32000 / Month
2" Year ¥ INR 37000/ Month
Graduation : INR 45000 [conditioned on successful completion of the program]

The break-up of your salary will be provided in the appointment letter issued by your
assigned property which will cover other relevant details on the entittements, program
overview & development schedule planned for the duration of the training.

We are excited to welcome you to the Voyage Program and locking forward to partner
with you for your learning journey. Please do reply to this email with your acceptance.

Do make note that Sheetal Puthran [Sheetal puthran@marriott com] is your one point
of contact to reach out for any further quenes and clanfications.

Best Regards,
South Asia Recruitment Team
Marriott International



EIH Limited

A MEMEER OF THE DRERCE CRODP

THE OREROI, NARIMAN POINT. MUMBAI-400 021, INDIA | TELEPHOMNE: +91-22.8632 5757, B632 4240 / WEBSITE: WWW.EIHLTD.COM
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Congratulations! It gives us great pleasure in selecting you as w g#_‘gkhssucinte.

You have successfully completed the selection process. This is a commendable achievement as The
Oberoi Group is known for its exacting selection standards.

We have noted your location preference. We will send you a letter by March, 2023 informing you of
the hotel you have been selected for and your date of joining. Due consideration will be given to your

location preference. 1
Your appointment will be subject to your clearing a medical examination by the Company Doctor.

Should you have any questions or need any further assistance, please contact Mr. Charan Singh at
Corporate Human Resources Department. His contact number is 011 23890505 and his email address
is charan.singhf@oberoigroup.com

Please return a duplicate copy of this letter, duly signed by you, as a token of your acceptance. ‘
We look forward to having you on our team.

Thank you,

Yours sincerely,
For The Oberoi Group Accepted.

Name:
Shailja Singh
Senior Vice President — Human Resources E-mail id:

O
wr\_ Mobile/Residence Tel. No:

R &““;\ ¢ Q’}\ and 'Dﬂl (Please write legibly)

Svy £ Jm:

REGISTERED OFFICE: 4. MANGOE LANE, KOLKATA - 700001, INDIA
CIN: LESI0IWRIB4OPLCOIT00]
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PP Clomahindn
March 15, 2023
OFFCR LCETTER

Mr. Rohit Thekkanant
V.M Salgaocar IIHE, Goa

Congratulations!

We are pleased to inform you that, you have been selected as a Club Mahindra Executive Trainee
{CMET]) in Front Cffice department at Mahindra Holidays ang Resorts India Limited. The duration

of the training program would be 18 months

This offer is subject to the following criteria:
+ Acceptance of our offer and communication of the same to us within 7 days of receipt of
thus offer letter. Please share the signed copy of this letter as a of token of acceptance.
» Medical fitness by a certified doctor before you join us.
e Submission & verification of your original documents at the time of joining, with respect
to your academic & professional qualification, age, address & other mandatory documents

as per the requirements of the organization

Your CTC during the training penod would be INR 3,00,000/- per annum (details of which is
provided in the next page). If you chioose to build your career with us, an appointment letter with
detailed terms & conditions will be issued at the beginning of the program in the 1% week of July

2023, when you join us.

We look forward to being a partner & catalyst in your learning & growth joumey with Mahindra

Helidays & Resorts India limited.

Regards,

Prakash Aranha

Ceneral Manaager - Learning & Developmenlt (Resorls) | +21 26190 5020

prakash aranha@mabindrahobdays com

Mahindra Holidays & Resorts India Limzited

Corporate Dffice : Mahindra Towers, 1 Floor, “A” Wing, Dr. G M Bhosle Marg, P.E. Kurne Chowls, Worli, Mumbai

t: #9122 3368 4722 f:+91 22 33684721

Registered Office : Mahindra Towers, 2= Floor, 17/18 Patuilos Road, Chennai— 600 002 t:+91 44 3504 1000 f: +91 44 3504 7778

e : memberrelations@clubmahindra.com / w i www. clubmahindra.com / CIN: L5 5101 TN1996PLCO3A595
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ClubMahindra
Designation CMET
Grade CMET
Particilare Pes: Month | Per Annum
in Rs inRs
Basic 6.250 75,000
HRA 3125 37.500
Conveyance 1.600 15200
Education Allowance 100 1200
Grade Allowance 1,150 13,800
Special Allowance 10,075 1,20,894
Medical Reimbursarment 600 7.200
Monthly Total 22,900 2.74.794
Annual Total 2.74.794
Provident Fund 21600
Gratuity 3,606
S::“t_, :2 the Company per 3.00.000

| accept the terms & conditions of this offer of appointment,

Mame of the candidate;

Signature:

Date:

Mahindra Holidays & Resorts India Limzited
Corporate Dffice : Mahindra Towers, 1 Floor, "A” Wing, Dr. & M Bhosle Marg, P.E. Kurne Chowls, Worli, Mumbai
t: #9122 3368 4722 f:+91 22 33684721

Registered Office : Mahindra Towers, 2= Floor, 17/18 Patuilos Road, Chennai— 600 002 t:+91 44 3504 1000 f: +91 44 3504 7778

e : memberrelations@clubmahindra.com / w i www. clubmahindra.com / CiN : L5 5101 TN1996FLCO36595
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March 15, 2023
OFFER LETTER

Mr. Rohit Thekkanant
V.M Salgaocar IIHE. Goa

Congratulationst

We are pleased to inform you that, you have been selected as a Club Mahindra Executive Trainee

(CMET) in Front Office department at Mahindra Holidays and Resorts India Limited. The duration
of the training program would be 18 marniths.

This offer is subject to the following criteria:
* Acceptance of our offer and communication of the same to us within 7 days of receipt of
this offer letter. Please share the signed copy of this letter as a of token of acceptance
* Medical fitness by a certified doctor before you joir us,
* Submission & verification of your original documents at the time of Joining, with respect
to your academic & professional qualification. age, address & other mandatory docurnents
as per the requirements of the organization.

Your CTC during the training period would be INR 3,00,000/- per annum {details of which is
provided in the next page). If you choose to build your career with us, an appointrment letter with
detailed terms & conditions will be issued at the beginning of the program in the 1% week of July
2023, when you join us

We look forward to being a partner & catalyst in your leamning & growth joumey with Mahindra
Holidays b Resorts India limited.

Regards,

Prakash Aranha
General Manager - Leaming & Daveldpment (Resorts) | +91 96190 50201

| prakasharanha@mahindraholidavs com

mmlmmm

T L g 3 K Ky oy
mmmj P z:mm?" A" Wing, Dr. G M Bhosle Marg, P.K. Kurne Chowk, Worll, Mumbai

Reglstered Office : Mahindra Tawers, 2% Floor, 1714 Patulles Raad, Chennal - 600 002 t: 491 44 3504 1000 £: 491 44 3504 777

; WM:MHMM / CIN 1 L5 5101 TN1996PLCD36595
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Conveyance

Special Allowance
Medical Reimbursement
‘Monthly Total

Annual Total

. Provident Fund

Gratuity

Cost to the Company per
e

Signature:

Date:

‘Mahindra Helidays & Resorts indta Limited

Corporate Office : Mabindra Towers, 1< Floor, "A" Wing, Dr. G M Bosle Mar
ummsmmnmumm
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TAJ
RESORT & CONVENTION CENTRE
GOA

13-Feb-13

Mir. Shijin Sheref
V. M. Salgaocar Institute of Imernational Hospitality Education

Dear Shijin,

We are pleased to inform you that, you have been selected as a member of Al Training Academy —
BEatch June, 2023 — IHOL Goa Hotels

Aa pet the pusdelnes of this program, please do note the following:

1. Date of Joining: hune 01, 2023
2. Period of Training: Minimurn of 4 months. Same may be extended by another 2 manths.

3. Stipend Payable: Rs. 15000 (Rupees Fifteen Thousand only) pes month during the training
period. Deductions are subject 1o applicable statutory compliances,

4, Location of the training: Taj Resort & Convention Centre, Goa

final placement: You shall be taken through an assessment post compietion of training in all 3
departments and location of placement would be any of our hotels in Goa. Based on assessment,
the gross salary per month would be revised post successful completion of the training phase.
Should you require any darfication, please feel free 1o get in touch with:

Lt Maiia Gadecar, Emat malika gadetar @tajhotels com

for Fomento Resorts and Hotels Limited
Taj “Convention Centre, Goa

Ramu Vem iy
Area Hum urces Director - Gaa
E Director of Human Resources

{ oeeept the above terms 8 conditions

Sigrature & nmg' 22-03-2023

Taj Besort & Convention Centre, Goa
1 _ _ Vinrgainam Plat=m, Oona Pasla. Panagp, Goa 429 000 ndia
- +51 532 45 4585 | B reenations tharpma @ tajhatets tom | were tahoted com | (f USS01683971P1C000113 | GST: J0ARACF845D1Z8



ALGARVE

31 May 2023

Dear Jinnie Rodriguez,

Regarding the partnership between V.M. Salgaocar Institute of International
Hospitality Education and W Algarve Hofel & Residences, as Head of Human
Resources, | am glad to inform you that our group will host Steven Fortes Internship
from 18" July 2023 until 18" January 2024, 40 hours of working activity per week.

The address of the student accommeodation is Villa Oliveira, Estrada da Galé, 8200-
385, Albufeira,

We will provide a futor during the working activities and will help with her
integration. We will offer the student free accommodation, meals during all the
internship period, and a scholarship of Euros 350,

Signature of Human Resources Director

W ALGARVE
/ NOZUL ALGARVE 5.A

nit: S01/589 112
Enﬂdq,; gﬂ-!- » f’-ﬁ‘“éﬁlm






Internship Agreement

Entered into by and between;

The Hotel described in Annexe A Section 1.1, (Hereinafter referred to as the "Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the "Student”).

1. Interpretation

In this agreement;
Any reference to (i} the singular includes the plural and vice versa;
(i) a gender includes the other genders;
{iii} natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded In Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student as a trainee, who agrees to fulfill the functions recorded hereln. This

agreement does not:

Z.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or commaon undertaking,

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever.

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hoetel regulations, in
promoting, controlling and maintaining the interasts of the Hotel.

3.2 Good Faith

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all |aws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard Its goodwill and profitabllity;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses [ncurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Haotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence. The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hatel,




Internship Agreement é

4. Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto,

4.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, laundry facllities and 'on the job' training as it deems
necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Perfarmance Register and Testimonkal
The Hotel shall complete the Performance Register, Testimonlal and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational
Institutiaon or the Student, as the case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hote! shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student
Name: W Algarve Steven Fortes
Street Estrada da Galé, Sesmarias - CX Postal V.M. Salgaocar Institute of International
Address: 290, H, 8200-385 Albufelra Hospitality Education, Manora - Rala, Goa -
403720. India
Contact +351 289 372 300 +91 832 6623000

Numbsers:

Section 2 Stipend
The stipend / scholarship shall be Euros 350 per month



Internship Agreement

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

|Start Date: 18" July 2023 End Date: 18" January 2024

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature
' Signed on the 5" day of May 2023
Hotel Student
signature: signature=>
| 5 - O Prostal 290H
Name: Name:> Mr. Steven Fortes

V.M. Salgaocar Institute of
International Hospitality Education,
Manora — Rala, Goa -403720, Indla

| Director of Human Resources
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TA]
RESORT & CONVENTION CENTRE

13-Feb-23 ise

Mr. Veebhav Wali

V. M. Salgaocar Institute of International Hospitality Education
Emall id: veebhavw(®gmall.com
Contact number: 8830081341

Dear Veebhaw,

Sub; H ions Training - Batch 202
Congratulations!

This has reference to your application and the subsequent interviews that you had with us. We are pleased
to infarm you that you have been selected as Hotel Operations Training (Front Office) 2023.

As per the guidelines of this Program, please note the following:

Date of Joining: June 01, 2023

Stipend payable: Rs. 20,000/- (Rupees Twenty Thousand Only) par month during the training period.
Period of Training: 12 months

Location of training: The unit of posting will be communicated closer to the date of joining

. You will be appointed on the ralls of the concerned hiotel and the appointment letter will be issued
accordinghy.

I T

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your course (post verification of your Academic Credentials & Testimonials),

Should you require any clarifications, please feel free to get in touch with;
Mr. Valentine Aithade,

Contact no. +91 9916479377 ar Email 1d: Valentine.Athaide@tajhotels com
Mr. Pancham Vinay,

Contact no. +31 7739268230 or Email Id: pancham. vinay@tajhotels. com

May | requéest you to kindly sign and return the duplicate copy through a scan copy of this letter in token
of your acceptance 1o the above mantioned details latest by February 28, 2023

CoH ard |

Ramu Vemdiapally
Area Human Resources Director - Goa
and Director of Human Resources

T, NEERHAV |ALT, ACKkNOWLEDGE & ACCERT

)
Signature / Date: '\;@ [Signed in acceptonce)
L s | & Convention Cenbie, Goo
vaimguimm Pairay Dong Pauld, Panap, Gos g0y oo, India

I »i] BAD Jdh 545 L L ierimalions Dheogoalll LaiRilely L |A“'_]|'I_rf|'.|"ll IN USSibildig® iMooy i LS JoARRlE gL k



Vidheyesh Prabhu <itsmevidheyeshprabhu123@gmail.com>10:12 AM (9
minutes ago)

fo me

On Thu, 16 Feb 2023 at 4.22 PM, Puthran, Sheetal
<Sheetal Puthran@marriotthotels com= wrote:

Dear Vidheyesh,

Congratuiatmns, we are pleased to offer you the opportunity to join us as ‘Voyage
- Graduate Development Trainee — Revenug' 'on behalf of Marmott International’s
operating hotels and new openings in India. Please consider this email as a formal
confirmation of your program with us for Batch of 2023 - 2024 The program is
tentatively anticipated to begin in July 2023, and we shall be communicating the final
date in the month of June along with the assigned location.

During the program you will be assigned to one or more hotels as per business needs
of the company.

On successful completion of the program after 18 months, you will graduate as
an ‘Assistant Manager'.

Your compensation entitlement will be as follows:

1% Year - INR 28000 / Month
2™ Year : INR 33000/ Month
Graduation INR 40000 [conditioned on successful completion of the program]

The break-up of your salary will be provided in the appointment letter issued by your
assigned property which will cover other relevant details on the entitlements, program
overview & development schedule planned for the duration of the training.

We are excited to welcome you to the Voyage Program and looking forward to partner
with you for your learning journey Please do reply to this email with your acceptance.

Do make note that Sheetal Puthran [Sheetal puthran@marriott com] is your one point
of contact to reach out for any further queries and clanfications.

Best Regards,
South Asia Recruitment Team
Marriott International






Internship Agreement

Entered into by and between;

The Hotel described in Annexe A Section 1.1, (Hereinafter referred to as the "Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student").

1. Interpretation

In this agreement:
Any reference to (i} the singular includes the plural and vice versa;
{li) a gender includes the other genders;
(1) natural persons Include legal persons and vice versa,
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recarded |n Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student as a trainee, who agrees to fulfill the functions recorded herein. This

agreement does not:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever,

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel,

3.2 Good Falth

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
salepuard |ts goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence, The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotal,




Internship Agreement

4, Hotel's Dutjes

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe

A Sections 2 and 3, attached heretno,

4.2 Provision of Subsistence and Tralning
The Hotel shall provide the student with meals, laundry facilities and 'on the job' training as it deems
necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
nat rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student

Name: Martinhal Sagres Beach Family Resort Ms. Pooja Muley

Street Martinhal Sagres Beach Family Resort V.M. Salgaocar Institute of International

Address: Hospitality Education, Manora — Raia, Goa -

403720, India

Quinta do Martinhal, Apartadao 54
8650-908 Sagres, Partugal

Contact +351 282 240 200 +91 832 6623000

Mumbers;




Internship Agreement

Section 2 Stipend

The stipend / scholarship shall be Euros 760 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date:

1% June 2023

Section 4 Scope of Work

End Date: 30 November 2023

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto,

Section 5 Signature /)
Signed on the 3" day of April 2023

Hotel
signature:

Name:

Elegant Family Uﬁé“

Group Human Resources Director

Martinhal Sagres Beach Family Resort

Quinta do Martinhal, Apartado 54
'8650-908 Sagres, Portugal

!;t-udnnt
signature:> |

Name:>

Ms. Pooja Muley

V.M. Salgaocar Institute of
International Hospitality Education,
Manora — Raia, Goa -403720, India
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LETTER OF INTENT

07™ July 2023

Dear Prof. Mirza,

Regarding the partnership between V.M. Salgaocar Institute of International Hospitality
Education and Vila Gale Hotels, as Head of Human Resources, | am glad to inform you
that our group will host Mr./ Ms. Adwait Chintamani Kelkar Internship from 1st
September 2023 to 31* March 2024, for a total perlod of 6 months, 40 hours of working
activity per week.

The address of the student accommodation Is; Praga do Principe Perfeito N® 1, 1990-
221 Lisboa.

We will provide a tutor during the working activities and will help with his integration.
Moreover, we will offer the student free accommodation, meals during ali the internship

period, and a scholarship of 450 Euros. #ﬂa\fp. o5
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Cristihna Falix
(HR ger)
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RESIDENMCES

LETTER OF INTENT

07th July 2023

Dear Prof, Mirza,

Regarding the partnership between V.M. Salgaocar Institute of International Hospitality
Education and Vila Gale Hotels, as Head of Human Resources, | am glad to inform you
that our group will host Mr./ Ms. Kritik Nagpal Internship from 1st September 2023 to
31st March 2024, for a total period of 6 months, 40 hours of working activity per week.

The address of the student accommodation Is: Praca do Principe Perfeito N2 1, 1990-
221 Lisboa.

We will provide a tutor during the working activities and will help with his integration.
Maoreover, we will offer the student free accommaodation, meals during all the internship

period, and olarship of 450 Euros. 4
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Crist}'La Félix

(HR Manager)
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RESIDENCES

LETTER OF INTENT

07" July 2023

Dear Prof. Mirza,

Regarding the partnership between V.M. Salgaocar Institute of International
Hospitality Education and Vila Gale Hotels, as Head of Human Resources, | am glad to
inform you that our group will host Mr./ Ms. Maria Elaine Furtado Internship from 1st
September 2023 to 31st March 2024, for a total period of 6 months, 40 hours of
working activity per week.

The address of the student accommodation is: Praga do Princlpe Perfeito N2 1, 1990-
221 Lisboa.

We will provide a tutor during the working activities and will help with his integration,
Moreover, we will offer the student free accommodation, n:leals during all the
internship period-aqd a scholarship of 450 Euros. ‘P*‘“ap' o
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Crist{ana Feélix
{HR ager)



Internship Agreement

Entered into by and between:

The Hotel described in Annexe A Section 1.1, (Hereinafter referred to as the “Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student®).

1. Interpretation

In this agreement:
Any reference to (i) the singular includes the plural and vice versa;
{ii) a gender includes the other genders;
{lil) natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recarded In Sectlon 4 of Annexe A attached hereto,
2. Agreement

The Hotel agrees to contract the Student as a trainee, who agrees to fulfill the functions recorded herein. This

agreement does not:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever,

3. Functions

3.1 The Student commits to the responsibilities and duties as set out hereln, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel,

3.2 Good Falth

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence. The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotel,




Internship Agreement

4, Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

d.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, laundry facilitles and 'on the job' training as it deems
necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel ‘ 1.2 The Student

. ) | ,

MName: Martinhal Sagres Beach Family Resort Mr. Jaydevsinh Mahara

|

| -S-treet Martinhal Sagres Beach Fsur'r'ril'-,t Resort | V.M. Salgaocar Institute of International

Address: Hospitality Education, Manora — Raia, Gpa -

403720. India

Quinta do Martinhal, Apartado 54 |
8650-908 Sagres, Portugal i

Contact +351 282 240 200 +91 832 6623000

Numbers;




Internship Agreement

Section 2 Stipend

The stipend / scholarship shall be Euros 760 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date: | 1¥ June 2023 End Date;  30™ November 2023

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature J
signed on the 3" day of April 2 4

Hotel Stﬁdent
signature; signature:>
MNama: e Mame:> Mr. .Far:levslnh Mahar;

Group Human Resources Director
, V.M. 5algaocar Institute of

Martinhal Sagres Beach Family Resort International Hospitality Education,
Manora — Raia, Goa -403720, India

Quinta do Martinhal, Apartado 54
8650-908 Sagres, Portugal




Internship Agreement P

Entered into by and between:

The Hotel described in Annexe A Section 1.1, (Hereinafter refarred to as the "Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student®).

1. Interpretation

In this agreamaent:
Any reference to (i) the singular includes the plural and vice versa;
(i) a gender includes the other genders;
(lii} natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the peried starting on the effective date and ending on the termination date

recarded In Section 4 of Annexe A attached hereta.
2. Agreement

The Hotel agrees to contract the Student as a trainee, who agrees to fulfill the functions recorded herein. This

agreement does not;

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever,

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Falth

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential infformation received by it in strictest confidence, The

Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotel,




Internship Agreement

4, Hotel's Duties

4.1 Payrment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, laundry Facilities and ‘on the job" training as it deems
necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be,

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.,

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach, Should the breach be fundamental and
nat rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel | 1.2 The Student
- Name: Martinhal Sagres Beach Family Resort Ms. Kelly Tracy Filomena Albuquerque
Street Martinhal Sagres Beach Family Resort V.M. Salgaocar Institute of International
Address: Hospitality Education, Manora —Raia, Goa -
403720. India
Quinta do Martinhal, Apartada 54
| 8650-908 Sagres, Portugal
: - I
Contact +#351 282 240 200 +91 832 6623000
Numbers:




Internship Agreement

Section 2 Stipend

The stipend / scholarship shall be Euros 760 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date:

1% lune 2023

Section 4 Scope of Work

End Date:

30" November 2023

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Hotel
signature:

E——

Name:

Section 5 Signature
Signed on the 3" day of April 2023" /

artinhal Lote ¥

Group Human Resources Director

Martinhal 5agres Beach Family Resort

Quinta do Martinhal, Apartado 54

Management] SStudent

0t | gignature:>

Ma mer}-

Ms. Kelly Tracy Filomena

Albuquergue

V.M. Salgaocar Institute of
International Hospitality Education,
Manora — Raia, Goa -403720, India




Internship Agreement

Entered into by and between:

The Hotel described in Annexe A Section 1.1, {Hereinafter referred to as the “*Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student”).

1. Interpretation

In this agreement:
Any reference to (i) the singular includes the plural and vice versa;
(li) a pender includes the other genders;
(1il) natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Annexe A attached hereto,
2. Agreement

The Hotel agrees to contract the Student as a trainee, who agrees to fulfill the functions recorded herein. This

agreement does not:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or common undertaking.

23 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whalsoever,

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel,

3.2 Good Falth

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, 5o as to protect and preserve the Hotel's good name and to
safeguard Its goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence. The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
Infarmation to the Hotel.




Internship Agreement

4. Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Tralning
The Hotel shall provide the student with meals, laundry facilities and 'on the job' training as it deems
necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Hegister and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

Nelther Party shall be bound to fulfill this contract if the reasons for non-performance,

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between: .
' 1.1 The Hotel 1.2 The Student
Mame: | Martinhal Sagres Beach Family Resort | Mr, Parin Prashant Haldankar
|
Street ' Martinhal Sagres Beach Family Resort VLM, Salgaocar Institute of International
Address: | | Hospitality Education, Manora ~ Raia, Goa -
403720. India
Quinta do Martinhal, Apartado 54 |
B650-908 Sagres, Portugal
| Contact | 4351 282 240200 | +91 832 6623000

Mumbers:




Internship Agreement

Section 2 Stipend

The stipend / scholarship shall be Euros 760 per month

Section 2 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date: | 1% June 2023 End Date:  30™ November 2023

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature -~
Signed on the 3™ day of April 107,5/

Hotel | Elegam El!'lll'lim‘lily—'l"‘lﬂ- _ s Hotoy Maﬁugrm'_;m’ it Il

signature: fons Tl ot 13 signature:>
330 SA0MY

Name:

Name:> Mr. Parin Prashant Haldankar

V.M. 5algaocar Institute of

\gres Beach Family Resort International Hospitality Education,
Manora — Raia, Goa -403720, India

Martinhal

Quinta do Martinhal, Apartado 54
BB50-908 Sagres, Portugal




