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30 March 2022

Berwyn Jeremiah Da Silva
H. No 84, I'" Ward

Colva — Saleete

Goa

OFFER OF EMPLOYMENT

We are pleased to offer you the position of Guest Service Associate, Level 3. in the F&B
Service Department on 12 Months' Fixed Term Contract with I'TC Grand Goa. Resort and
Spa.

1. Your date of reporting will be 02" May 2022 (Monday) for completion ol the joining process.

B

You are required to attend your pre-employment medical tests hy the Company’s nominated
Doctor, prior to your joining. You will be advised regarding the same separately.

During the period of your emplovment with the Company, the terms and conditions of
employment shall be regulated by such Standing Orders, Rules and Regulations as enforced by
the Company from time lo ime,

ld

4. Your appointment letter will be issued to you in due course, which will formally detail the terms
and conditions of yvour emplovment.

5. This offer of employment is subject to:

You being found medically fit for employment with us by the Company’s Medical Officer.
Submission of documents as listed in the annexure {List of documents to be submitted).
Police verification from appropriate Police Authority.

Clearance of background verification.

This Offer stands invalid if not reverted back on or before 05" April 2022

S

Thank you, Welcome aboard!

' /<
Aﬁhnrised Signatory
[TC Grand Goa, Resort and Spa

JAN

Endiriig Viliie
AROSEIM BEACH, CANSALILIM, SOUTH GOA - 403712, INDUA,
T87 832 2721234 - F 81832 272 1235
REGISTERED QFFICE: ITC LIMITED, VIRGINIA HOUSE, 37 J L. NEHRU ROAD, KOLKATA 700 071, WEST BENGAL, INDIA
CORPORATE IDENTITY NUMBER: L16005WE1810PLCO01985 VISIT US AT WWWAW ITCPORTAL COM
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Your emoluments per month will be as follows-

Basic : Rs. 6885/-
lHouse Rent Allowance : Rs, 3780/-
Conveyance Allowance : Rs, 500/-
Special Allowance :  Rs. 2335/-
Total Gross Salary g Rs. 13500/-

Thank you, Welcome aboard!

Authorised Signatory
I'TC Grand Goa, Resort and Spa

|
Frdaring Vil
AROESM BEACH, CANSAULIM, SOUTH GOA - 403712, INDIA
T91 8322721234 F 818222721235
REGISTERED OFFICE; ITC LIMITED, VIRGINIA HOUSE, 37 J L. NEHRU ROAD, KOLKATA 700071, WEST BENGAL, INDIA,
CORPORATE IDENTITY NUMBER: L1GDDSWE1910PLCCD1688 VISIT LS AT WWAWLITCPORTAL COM
W ITCHOTELS 1N
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HOLIDAY VILLAGE
RESORT & SPA

GOA
11 August 2022

Mr. Berwyn D'Silva,

Dear Mr. D'Silva,
Sub: Hotel Operations Training — Batch 2022

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have been selected as Hotel Operations Trainee- Food & Beverage in
our organization.

As per the guidelines of this Program, please note the following:
1. Date of Joining: 16 August, 2022
2. Stipend payable: Rs.18,100/- (Rupees Eighteen Thousand One Hundred only) per month during
the training period.
3. Period of Training: 12 months
4, Based on the location of training, you will be appointed on the rolls of the concerned hotel and
the appointment letter will be issued accordingly.

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your course (post verification of your Academic Credentials & Testimonials).

Should you require any clarifications, please feel free to get in touch with:
Ms. Nehal Surti - Learning & Development Officer — North Goa, contact no. 91-0832-6645720 or
Email: nehal.surti@tajhotels.com.

May | request you to kindly sign and return the duplicate copy through a scan copy of this letter in token
of your acceptance to the above mentioned details immediately.

Thanking you,

Yours faithfully,
for Taj Holiday Village Resort & Spa, Goa
|

RONNIE JOHN
HUMAN RESOURCES MANAGER
- = Taj Hulida; Village Resort & Spa T

= Dando Candalim @ardez, 403 515 Gos; i
T +8L B3 8R4 5858 Mwww tajhotels.com | CIN-172008MHIGTRPLEOG01ES | GST- 30AAALT 3957610



Al..i.].A DIWA GOA . INDIA

30™ April 2022

Breanna Linarcse [Moraes,
H.no. 369, Ranghavi Estate 2
MNear Sagar Enclave, Dabolim, Goa.

Subject: Letter of Intent

Crear Breanna,

Post your recent interest and subseguent interview, we are pleased to offer you the pesition of
an Alila Hest in the Front Office Department reperting to the Frent Office Manager.

Tou will receive your Appointment letter upon joining and the same shall be ssued subject 1o
a successful reference check, and after submission and verification of the following certificates

and for testimonials.

ot =

L

oo~

9.

Employment Form should be duly filled out at the tme -of Joining.

Copies of Date of Birth, Experience, Educatonal / Technical Qualfication Certificates.
Proof of Permanent Address, previous appointment letter or salary details eir.

7 Passport Size and 2 stamp Size Photographs.

Pan card copy (Compulsory)

Aadhar card copy {Compulsory)

Also complete your pre-employment medical at Kerkar Hospital. Aquem [Margao
Goa 403601, Phone: DB322753 1 00.

Covid Vaccination certificate

Cowvid Test post armval in Gea (RTPCR if single vaccinated & Antigen if fully
vaccinated)

Persenal bank account detalls (any single bank account)

Your date of joining will be | 6™ May 2022,

Please do not hesmate to comtact me should you have any gueries or need any clanfications.

We look farward to welcoming you to the Alila family.

For Alita Drwa Goa
A Unit of Seabhird Resort Puvt. Lig,



Al.i.lA DIWA GOA . INDIA

Basic Salary 8000 96,000
House Rent Allowance 3748 423978
Conveyance Allowance 1§ (]
Special Allowarce 0 0

| BF (Employer's contribition) | 1040 | 12480
ESI (Employear's contriouticn) 382 4582
L abour Welfare Fund 30 360

0
Bonus Ex-Gratia 845 10140

*Bonus/Ex-gratia payment &s per statutory /company policy
*Acrident Insurance up to 2 lakh covering Self



THE LODGE

4 May 2022

Brian Felix Althandra

Diear Brian,

We are pleased to extend to vou an opportunity for practical training in the Food & Beverage Department
as a Culinary Intern within Whit & Wisdom at The Lodge at Sonoma Resort, Autograph
Collection located in Sonoma. California. USA. This letter confirms the commitments extended to
vou by Araceli Bence — People and Culture Manager and Topher Strittmatter — Director of
Culinary Talent.

Your practical training will be scheduled to begin on Monday 8 August 2o22. You will participate in an
American hotel hospitality cultural exchange program. During this time, you will be held to the same
standards of performanece and company policies and procedures as other hotel associates and trainees.
You will also have the opportunity to use various training resources developed by the hotel to broaden
vour knowledge of our company's techniques and operations.

In addition to the training that you will receive speeific to vour position, vou will also:

s receive operational experience/exposure in the discipline related to vour training program

s learn to understand and enforee our corporate and local standard policies and procedures
throughout vour department and gain knowledge of interdepartmental proecedures; and

s devalop expertise in goal setting, and effective communiecation.

The particulars of our offer are as follows:

The hotel is a drug-free workplace; therefore, this offer is conditioned on the successtul completion of
drug and alcohol screening which are in compliance with the Hotel policy. Refusal to submit to drug and
aleohol testing will result in the participant’s disqualification for further consideration.

During your Culinary rotation, vou will receive a stipend of 7S $20.54 per hour.
Your schedule will be a guaranteed minimum of 32 hours per week.

You will be responsible for paying U.5. Federal, State and Local Taxes and will be exempt from Social
Security, Medicare and Unemployment Benefit taxes. You are entitled to claim some taxes back when vou
file vour year-end tax return.

Upon arrival to the US. the host will provide two weeks’ accommodation. The host will assist
in finding permanent accommodation for the duration of your program. You will be responsible for vour
own accommaodation expenses and there will be other interns on the program vou can share
accommodation with.

Nearest Airport: SMF — Sacramento International Airport

The host will provide transportation from airport to the hotel. As soon as vou have secured vour visa, you
MUST communicate via email directly with host to discuss and arrange airport pick up and
accommodation.

{Intern Initials)



ance of vour arrival so
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Please note, if you do not communicate all arrival flisht details with host AND eomplete vour online
HPUSA TRAVEL FORM at least 5 davs before arrival, vou will be responsible for vour own airport
transportation arrangements and your insurance will not be activated.

You will need enough funds to assist vou in securing local housing and necessities, (we suggest up to
S1.500), and ideally a MasterCard, Visa, or American Express, We suggest obtaining a local Driver's
License once you have settled into vour primary residence. This will allow vou to cash checks and obtain
car insurance.

You will be covered by Worker's Compensation through vour host and basic health insurance through
your sponsor organization. Your health insurance will be activated when vou arrivein USA and confirm
vour address and are validated in the SEVIS system.

Uniforms are provided bv the hotel, however, vou will need to bring a few professional tvpe outfits,
including; black pants, black belt, black socks, black closed toe non slip shoes and a white collared shirt.

One complimentary meal will be provided per shift. 50% off food at both on property eateries.

You will have at least two davs off per week, depending on your assignment and schedule. If you are
unavailable to work your normal schedule, additional time off will be unpaid.

As a participant vou will have regular feedback with our managers to discuss vour progress and
development. The hotel’s program is designed to provide vou with both work experience and professional
growth.

For security and tracking purposes, your sponsorship organization will register you in the SEVIS system -
17.5. Department of Homeland Security and U.5. Department of State automated svstem that keeps track
of students and J1 exchange visitors and ensures that they maintain their status while in the United
Stafes,

At a later date, you will receive pre-arrival information and documentation from your sponsorship
organization with instructions to apply for the Exchange Visitor (J-1) visa/status. With the J-1 visa orvisa
status, vou may proceed to finalize vour travel plans.

We look forward to having you with us and hope yvour training assignment is a rewarding experience.
Please email us with any questions and to coordinate your arrival details.

Host Contacts:
Name: Topher Strittmatter — Director of Culinary Talent
Email: tstrittmatter@minagroup.net

Sincerely,

anacedi bence

Araceli Bence — People and Culture Manager

The Lodge at Sonoma Resort, Antograph Collection
1325 Broadway at Leveroni and Napa Roads

Sonoma, California. UUSA g5476

Phone: (707) 931-3429

Email: araceli.bence@thelodzeatsonoma.com

Website; https://www.thelodgeatsonoma.com/

B redise Cibehamds .
e e {Intern Signature)




| Salary & Benefits Offer Terms
Name Gabricl Zuzarie
Job Title Guest Services Officer
Responsibility Level 3
Reporting To Team Leader - Froat Office
Date of Joining 09 May 2022
SALARY HEADS MONTHLY |  ANNUAL
Monthly ol
| Basic 7017 84,204
HRA 3,500 42,108
Special Allowance 2,105 25.260
Conveyance 500 6,000
Gross Salary 13131 157,572
Annual Benefits n
LTA(Payable Per annum) 585 7020
Ex Gratia (As per Co. policy) 1,094 13,128
Total Annual Benefits 1,679 20,148
| Perguisites
Provident Fund 1,155 13,860
ESIC 410 4920
Total Perquisites 1,565 18,780
Cost to Company 16374 196,488
~ 4 R Ul e
Flease note thal this private salary information is deemed confidential and is an agreement
between the company and you. Divulging of this information 1o any third party or to any other
employee within this organisation will be considered as a gross misconduct and may result in
the termination of the benefits extended to you in this agreement or termination of your
employment.
Accepted By:
L B
Director of Human Resources Gabriel Zuzarte
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30 March 2022
Jared Sanjer Faleiro E Coutinho

Flat D2, Raj Residency
Fatarda - Goa

OFFER OF EMPLOYMENT

We are pleased to offer you the position of Guest Service Associate, Level 3, in the F&B
Service Department on 12 Months® Fixed Term Contract with ITC Grand Goa, Resort and

Spa.

I.  Your date of reporting will be 02" May 2022 (Monday) for completion of the joining process.

2. You are required to attend your pre-employment medical tests by the Company’s nominated
Doctor, prior to your joining. You will be advised regarding the same separately.

3. During the period of your employment with the Company, the lerms and conditions of
employment shall be regulated by such Standing Orders, Rules and Regulations as enforced by
the Company from time to time.

4. Your appointment letter will be issued to you in due course, which will formally detail the terms
and conditions of vour employment.

5. This offer of employment is subject to:

You being found medically fit for employment with us by the Company’s Medical Officer.
Submission of documents as listed in the annexure {List of documents to be submitted).
Police verification from appropriate Police Authority.

Clearance of background verification.

This Offer stands invalid if not reverted back on or before 05™ April 2022

a
b.
c.
d.
e

Thank you. Welcome aboard!

JAN

Enuring Y absr
ARQSSIM BEACH CANSALILIM, SOUTH GOA - 403712 INDIA
TE1 8323721234 - F 81837272 1235
REGISTERED QFFICE: ITC LIMITED, VIRGINIWA HOUSE, 37 JL NEHRU ROAD, KOLKATA 700 071, WEST BENGAL  INDIA
CORPORATE IDENTITY HUMBER' L16005WB1S10PLCOGYEAS VISIT US AT WAWW.ITCPORTAL COM
VWA ITCHOTELS IN
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Your emoluments per month will be as follows-

Basic : Rs. 6885/-
House Rent Allowance : Rs. 3780/-
Convevance Allowance : Rs. 500/-
Special Allowance : Rs. 2335/-
Total Gross Salary : Rs. 13500/-
Thank yvou. Welcome aboard!
6 L
N
e 2
ffmlt sed Signatory
2=FTC Grand Goa, Resort and Spa
Faduring Value

AROSSIM BEACH, CAMSAULIM. SOUTH S0OA - 403712, INDWA
TH1 832272 1234 - F 91 BA2 2721235
REGISTERED OFFICE: ITC LIMITED, VIRGINIA HOUSE. 37 J.L. NEHRU ROAD, KOLKATA 700 Ur1, WEST BENGAL, INGia
CORPORATE IDENTITY NUMBER: L18005WE1510PLCOO1885 VISIT US AT WA ITCPORTAL COM
VWA ITCHOTELS, IN




P C'Goa University
GRAND|HYATT Bambolim, Goa - 403 206
Indis

Phone <01 332 3011234
Fax +01 332 3001215

goa grand hvatt com

Dear Students,

Congratulations for vour appointment and lock forward to welcome vou to Grand Hvatt Goa

Please note that should vou accept the offer made to vou, you are required to carry with you the

following requirements on the date of joining and report to Human Resources department

at 9-30am

e RT PCR test for Covid Negative certificate or Both the dose vaccination certificate 1s

Mandatory for Joining, 72hrs prior to joining date

= { passport size photographs

o 4 copies of an 1D proof

s Aadhar Card copy & PAN card Mandatory

*» Residence proof (Permanent & Locals Mandatory)

s Experience Certificate

e 1 copy of all vear mark sheets (85C_ H.S5C_ Degree/ Diploma and PG)

s  Current Provident Fund Number & Universal Account Number along with Region Code/

{Office Code’ Establishment 1)/ Extension
o Birth Centificate
* Lock with 2 Keys required for your Locker allotment

* Passhook copy of vour Bank account

= Police Clearance Certificate ( Mandatory) - Kindly note without Police verification

certificate vou will not be allowed to join the hotel

Request vou to also make vour stay arrangement prior to the date of joining

Looking forward to welcome vou to Grand Hyvatt Goal!

Regards

Human Resources Team




Al..i.].A DIWA GOA . INDIA

28" April 2022
Juneich Vaz,

Admorod, Dramapur;
Salcete, Goa

Subject: Letter of Intent
Dear Juneidh,

Post your recent interest and subseguent interview, we are pleased to offer you the pesition of
an Alila Hest in the Front Office Department reperting to the Frent Office Manager.

Tou will receive your Appointment letter upon joining and the same shall be ssued subject 1o
a successful reference check, and after submission and verification of the fellowing certificates

and for testimonials.

Employment Form should be duly filled out at the tme -of Joining.

ot =

Copies of Date of Birth, Experience, Educatonal / Technical Qualfication Certificates.
Proof of Permanent Address, previous appoimtment letter or salary details etr.

3. 7 Passport Size and 2 stamp Size Photographs.

4. Pan card copy (Compulsory)

5. Aadhar card copy {Compulsory)

6. Alko complete your pre-employment medical at Kerkar Hospital. Aguem Margao
Goa 4035601, Phone: 08322753 100.

7. Covid Vaccination certificate

8. Cowvid Test post amval in Goa (RTPCR if single vaccinated & Antigen if fully

vaccinated)
9. Persenal bank account detalls (any single bank account)

Your date of joining will be |&6™ May 2022,
Please do not hesmate to contact me should you have any gueries or need any clanficators.

We look farward to welcoming you to the Alila family.

For Alita Drwa Goa
A Unit of Seabhird Resort Puvt. Lig,



Al.i.lA DIWA GOA . INDIA

Basic Salary 8000 96,000
House Rent Allowance 3748 423978
Conveyance Allowance 1§ (]
Special Allowarce 0 0

| BF (Employer's contribition) | 1040 | 12480
ESI (Employear's contriouticn) 382 4582
L abour Welfare Fund 30 360

0
Bonus Ex-Gratia 845 10140

wﬂﬁhwmwmwm&r
*Acrident Insursnce up to 2 lddy covering Self



L4 03 V. M. SALGAD(;?R INSTITUTE

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Rzta. Salcete, Goa 403720 India
Tl %) (B32) 66230000 Fax +91(8B32) 8623111  infol@wmsihe edun  wwwymsithe edu.)

Established by Vishwa Saraswati Society (Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/24-25/001
Date: 5th January 2024

TO WHOMSOEVER IT MAY CONCERN

Ms. Kalindi Sunthankar student of our institute year 2019-2022 successfully
completed her three year B.Sc. degree in International Hospitality Management.

She has now decided to pursue her higher studies.

Kalindi is a very good student, she displays good behavior and is well disciplined.
She has very good communication and leadership skills.

She was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events.

She has also successfully completed her internship at Taj Exotica Goa and UK 27
The Fern Belgaum.! highly recommend Ms. Kalindi Sunthankar for higher studies
at your institute.

If you have any further queries, please do not hesitate to contact me on my
email address: irfan.mirza@vmsiihe.edu.in

Thankingyou, 7 PN
. -~ a2 P
Yours sincerely, \E/7 \%
y o= f 5
., Il. | _E:

FA .
fl'fal'l 5- MIFIEI'\._.J I'\ '5_': N
Director & Principal N P—?




5 May 2022

Kalindi Rajeev Sunthankar

Dear Kalindi,

We are pleased to extend to yvou an opportunity for practical training in the Food & Beverage Department as
Culinary Intern at the NOPSI Hotel New Orleans, located in New Orleans. Louisiana. USA. This
letter confirms the commitments extended to vou by Melinda Oates - Jones - Complex Area Director of
Human Resources and Arthur Batiste — Culinary Manager.

Your practical training is scheduled to begin on Monday 8 Angust 2o22. Vou will participate in an American
hotel hospitality cultural exchange program. During this time, vou will be held to the same standards of
performance and company policies and procedures as other hotel associates and trainees. You will also have the
opportunity to use various training resources developed by the hotel to broaden your knowledge of our company's
techniques and operations.

In addition to the training that vou will receive specific to your position, you will also:

+ recelve operational experience,exposure in the discipline related to vour training program

+ learn to understand and enforee our corporate and local standard policies and procedures throughout
vour department and zain knowledge of interdepartmental procedures; and

+ develop expertise in goal setting, and effective communication.

The particulars of our offer are as follows:

The hotel is a drug-free workplace; therefore, this offer is conditioned on the successful completion of drug and
aleohol screening which are in compliance with the Hotel policy. Refusal to submit te drug and alechol testing
will result in the participant’s disqualification for further consideration.

During vour Culinary rotation. your stipend will be a flat rate of US S 15.00 per hour.
Your schedule will be a guaranteed minimum of 32 hours per week.

You will be responsible for payving U.S. Federal, State and Local Taxes and will be exempt from Social Security,
Medicare and Unemployment Benefit taxes. Vou are entitled to claim some taxes back when you file vour vear-end
tax return.

Upon your arrival in USA, the host will provide up to 2 months of accommedation ONLY while you
look for local housing. You will be responsible for your own meals and any room service or phone calls made will
be at your own expense. You should have some general idea about your accommodation before you arrive. You
will be responsible for vour own accommodation and can expect to pay between $600 and $800 per month for
shared accommodation.

Nearsst Airport: (MSY) Louis Armstrong International

You will be responsible for arranging vour own transportation from the airport to the hotel. The host suggests an
U'ber or Lyft. Please keep vour receipts, as the host will reimburse vou for the travel costs from the airport to the
hotel.

As soon as you have secured your visa, you MUST communicate via email directly with host to
discuss and arrange airport pick up and accommeodation. Host will arrange airport pickup or reimburse
vou for the cost ONLY if you provide adequate notice.

{Intern Initials)



You MUST complete vour online HPUSA TRAVEL FORM at least one week in advance of vour arrival so we may
activate your insurance,

Please note, if vou do not communicate all arrival flight details with host AND complete your online HPUSA
TRAVEL FOBRM at least 5 davs before arrival, you will be responsible for your own airport transportation
arrangements and your insurance will not be activated,

You will need enough funds to assist vou in securing local housing and necessities, (we suggest up to 51,500), and
ideally a MasterCard, Visa, or American Express. We suggest obtaining a loeal Driver’s License once you have
settled into your primary residence. This will allow you to cash cheeks and obtain car insurance.

You will be covered by Worker's Compensation through vour host and basie health insurance through
vour sponsor organization. Your health insurance will be activated when you arrive in USA and confirm
vour address and are validated in the SEVIS system.

Uniforms are provided by the hotel, however, vou will need to bring a few professional tvpe outfits,
including; black pants, black belt, black socks, black closed toe non slip shoes and a white collared
shirt.

One complimentary meal will be provided per shift.

You will have at least two days off per week, depending on vour assignment and schedule, If you are
unavailable to work vour normal schedule, additional time off will be unpaid.

As a participant vou will have regular feedback with our managers to discuss vour progress and development. The
hotel's program is designed to provide vou with both work experience and professional growth.

For security and tracking purposes, your sponsorship organization will register you in the SEVIS system - U.5.
Department of Homeland Security and 1.5, Department of State automated system that keeps track of students
and J1 exchange visitors and ensures that they maintain their status while in the United States.

At a later date, you will receive pre-arrival information and documentation from your sponsorship organization
with instructions to apply for the Exchange Visitor (J-1) visa/status. With the J-1 visa or visa status, vou may
procead to finalize vour travel plans.

We look forward to having vou with us and hope vour training assignment is a rewarding experience. Please email
us with any questions and to coordinate your arrival details.

Host Contacts:
Name: Arthur Batiste — Culinary Manager
Email: abatiste@nopsihotel.com

Sincerely,

T etinda Oatea [Iiﬂr‘_{.d.,

Melinda Qates - Jones — Complex Area Director of Human Resources
NOPSI Hotel New Orleans

739 Canal Street

New Orleans, Louisiana 70130

Phone: 504-962-6620

Fax: so4-g962-6509

Email: moatesi@heihotels.com

Website: https://www.nopsihotel.com/

f:' {Intern Signature)




IHCL.

19" July, 2022

M. Kumar Magavi
¥ M Salgaocar Institute of International Hospitality Education

Dear Mr. Magavi
Sub: Hotelier Development Programme by IHCL

This has reference to your application and the subsequent interview that you had with us. We are
pleased to inform you that you have been selected for the Hotelier Development Program 2022-2023.

As per the guidelines of this Programme, please note the following:

1. Date of loining: will be communicated

Stipend payable:

= Basic : Rs. 13,000/- (Rupees Thirteen Thousand Only) per moanth

= Other Allowance ; Rs. 13,000/- (Rupees Thirteen Thousand Cnly) per month

o« [During the period of your training, you will be provided with sharing accommaodation
3. Your location of training will be communicated to you
4, Pernod of Tramming: 18 / 24 months

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
verification of your Credentials / Testimomals, Evidence in support of your academic qualification and
date of birth are also pre-conditions to this offer of appointment.

Should you reguire any clarifications, please feel free to get in touch with Ms. S5oni Bundele, Manager-
Human HResources at Corporate Office, Mumbai contact no. 022 61371974 or email:
som. bundele@ihcltata.com.

This offer is valid subject to your acceptance of the offer latest by 21st July, 2022, Reguest you to
kindly sign, scan & email the duplicate copy of the letter in token of your acceptance of the same, at
the earliest to the above mentioned email address

Yours faithfully,
For The Indian Hotels Company Limited

™%

Punu) Singhal
Associate Vice President- Compensation & Benefits
and Shared Services Operations

| | FL'[ riks (L7} |4 TS .".lc A TATA Enbis i



-3
Ghe Oberoi Group

Date: 14™ December, 2021

Dear Kumar Magavi,

Congratulations! It gives us great pleasure in selecting you as Guest Service Associate,

You have successfully completed the selection process. This is a commendable achievement as The
Oberoi Group is known for its exacting selection standards.

We have noted your location preference. We will send you a letter by March, 2022 informing you of
the hotel you have been selected for and your date of joining. Due consideration will be given to your
location preference.

Your appointment will be subject to your clearing a medical examination by the Company Doctor.

Should have any questions or need any further assistance, please contact Mr. Charan Singh at
Curporate Human Resources Department. His contact number is 011 23890505 and his email address

is charan.singh/@oberoigroup.com.

Please return a duplicate copy of this letter, duly signed by you. as a token of vour acceptance.
We look forward to having you on our team.

Thank you,

Yours sincerely,

For The Oberoi Group Accepted. i___...-ll;a.'lﬁ"

L %"ﬁL\ - Name: KLLM Mcuan.v.
Sl:#ﬁ_rfﬂw“'al
Heédad — Human Resources E-mail id: kK uwaas Mna&a.ql @T..-.mﬂ. COwn
Mobile/Residence Tel. No: 9960946337 9

(Please write legibly)

Classification | External

Carporate Office: 7, Sham Nath Marg, Prelbi-110 054, India | T: 491 11 2389 0505
Registered Office: EIH LIMITED 4, Mangoc Lane. Kolkata -700 D01



Al..i.I.A DIWA GOA . INDIA

307 Apnl 2022
I*lana Elaine Furtado,

Beraulim, South Goa,
India- 40371 &.

Subject: Letter of Intent
Dear Mariz,

Post your recent interest and subseguent interview, we are pleased to offer you the posttion of
I’ d ! !
an Alila Hest in the Front Office Department reperting to the Frent Office Manager.

Tou will receive your Appointment letter upon joining and the same shall be ssued subject 1o
a successful reference check, and after submission and verification of the fellowing certificates

and fortestimonials.

Employment Form should be duly filled out at the tme -of Joining.

ot =

Copies of Date of Birth, Experience, Educatonal / Technical Qualfication Certificates.
Proof of Permanent Address, previous appoimtment letter or salary details etr.

3. 7 Passport Size and 2 stamp Size Photographs.

4. Pan card copy (Compulsory)

5. Aadhar card copy {Compulsory)

6. Alko complete your pre-employment medical at Kerkar Hospital. Aguem Margao
Goa 4035601, Phone: 08322753 100.

7. Covid Vaccination certificate

8. Cowvid Test post amval in Goa (RTPCR if single vaccinated & Antigen if fully

vaccinated)
9. Persenal bank account detalls (any single bank account)

Your date of joining will be | 6™ May 2022,
Please do not hesmate to contact me should you have any gueries or need any clanficators.

We look farward to welcoming you to the Alila family.

For Alita Drwa Goa
A Unit of Seabhird Resort Puvt. Lig,



Al.i.lA DIWA GOA . INDIA

Basic Salary 8000 96,000
House Rent Allowance 3748 423978
Conveyance Allowance 1§ (]
Special Allowarce 0 0

| BF (Employer's contribition) | 1040 | 12480
ESI (Employear's contriouticn) 382 4582
L abour Welfare Fund 30 360

0
Bonus Ex-Gratia 845 10140

wﬂﬁhwmwmwm&r
*Acrident Insursnce up to 2 lddy covering Self



IHCL

13% August, 2022

Mr. Neil D'Souza
Y M Salgaocar Institute of international Hospitality Education

Dear Mr, [¥Souza

Sub: Hotelier Development Programme by IHCL

This has reference to your application and the subsequent interview that you had with us. We are
pleased to inform you that you have been selected for the Hoteller Development Frogram 2022-2023.

As per the guidelines of this Programme, please note the following:

1. Date of loining: will be communicated
2. Stipend payable:
« Basic: Rs. 13,000/- (Rupees Thirteen Thousand Only) per month
e (Other Allowance : Rs. 13,000/- [Rupees Thirteen Thousand Only) per manth
# During the period of your training, you will be provided with sharing accommodation
3. Your location of training will be communicated to you
4. Perlod of Training: 18 / 24 months

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
verification of your Credentials / Testimonials, Evidence in support of your academic gualification and
date of birth are also pre-conditions to this offer of appointment.

Should you require any clarifications, please feel free to get in touch with Ms. Soni Bundele, Manager-
Human Resources at Corporate Office, Mumbal contact no. 022 61371974 or emall:
sonl.bundele@ihcltata.com.

This affer is valid subject to your acceptance of the offer latest by 14™ August, 2022. Regquest you to

kindly sign, scan & email the duplicate copy of the letter in token of your acceptance of the same, at
the earliest to the above mentioned email address.

Yours faithfully,

For The Indian Hotels Company Limited Qa_quep £ Peepred
e --
F'u-nuj Singhal MNeiL D‘Eau.uﬁ

Associate Vice President- Compensation & Benefits
and Shared Services Operations

13/8 /22
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[ Salary & Benefits Offer Terms |

Name : Nishant Kumar Singh
Job Title : Guest Services Officer
Responsibility Level : 3
Reporting To - Team Leader - Front Office
Date of Joining $ 09 May 2022
SALARY HEADS MONTHLY ANNUAL
Monthly
Basic 7017 84,204
HRA 3,500 42,108
Special Allowance 2,105 25,260
Conveyance 500 6,000
Gross Salary 13131 157,572
Annual Benefits
LTA(Payable Per annum) 585 7020
Ex Gratia (As per Co. policy) 1,094 13,128
Total Annual Benefits 1,679 20,148
Perquisites
Provident Fund 1,155 13,860
ESIC 410 4920
Total Perquisites 1,565 18,780
Cost to Company 16,374 196,488
Please note that this private salary information is deemed confidential and is an agreement
between the company and you. Divulging of this information to any third party or to any other
employee within this organisation will be considered as a gross misconduct and may result in
the termination of the benefits extended to you in this agreement or termination of your
employmenl.
Approved By: Accepled By:
74
Directo man Resources Nishant Kumar Singh

CGRAHD HYATT GOA T 07 822 868 1254 oroan Hotah and Healty Private Lid
G ) " F =0 . =14 ] Anad OF nl: Fileal, acsbing Agasd Hoad
- A - # Pu Gaa Unlvarily, Bambalim F =01 852 641 4159 {oesed [ ¢ - OB Carteal, | 1.-.- 3
GRANDI|HYATT 203, Indis, 4053206 grandhysitges.com Rangwsla Compound, Jacob Clhrole, Mumbas s0oo
G < Ungignt-tH 1oniFTC 14070
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| Salary & Benefits Offer Terms |

Name z Gabriel Zuzarte
Job Title : Guest Services Officer
Responsibility Level } 3
Reporting To : Team Leader - Front Office
Date of Joining s 09 May 2022
SALARY HEADS MONTHLY ANNUAL
Monthly
Basic 7017 84,204
HRA 3,509 42,108
Special Allowance 2,105 25,260
Conveyance 500 6,000
Gross Salary 13131 157,572
Annual Benefits
LTA(Payable Per annum) 585 7020
Ex Gratia (As per Co. policy) 1,094 13,128
Total Annual Benefits 1,679 20,148
Perquisites
Provident Fund 1,155 13,860
ESIC 410 4920
Total Perquisites 1,565 18,780
Cost to Company 16,374 196,488
| Important Note E . N
Please note that this private salary information is deemed confidential and is an agreement
between the company and you. Divulging of this information to any third party or to any other
employee within this organisation will be considered as a gross misconduct and may result in
the termination of the benefits extended to you in this agreement or termination of your
employment,
App By: WV Accepted By:
3]
Director of Human Resources Gabriel Zuzarie

GRAHWD HYATT GOA T «07 852 &b 1254 aoan Hotply aod Roafty Peivate Lid
- | . P ik BLarrlsid: O BT AT AW Boed, Ciffies - R Casiral bia
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ITC HOTEL

THE

LUXURY

Copgena®

30 March 2022

Nishant Kumar Singh
Hira Garden, ff-3,
Wing - B, Porvorim
Goa

OFFER OF EMPLOYMENT

We are pleased to offer you the position of Guest Service Associate, Level 3. in the Front
Office Department on 12 Months® Fixed Term Contract with I'TC Grand Goa. Resort and

Spa.
1. Your date of reporting will be 017 June (Wednesday) for completion of the joining process.

2. You are required to attend your pre-employment medical tests by the Company’s nominated
Doctor, prior to your joining. You will be advised regarding the same separately.

3. During the period of your employment with the Company. the terms and conditions of
employment shall be regulated by such Standing Orders, Rules and Regulations as enforced by

the Company from time to time,

4. Yourappointment letter will be issued to you in due course, which will formally detail the terms
and conditions of your employment.

5. This offer of employment is subject to:

You being found medically fit for employment with us by the Company’s Medical Officer.
Submission of documents as listed in the annexure (List of documents to be submitted).
Police verification from appropriate Police Authority.

Clearance of background verification.

This Offer stands invalid if not reverted back on or before 05th April 2022

oo Te

Thank you. Welcome aboard!

Authopised Signatory
Grand Goa, Resort and Spa
JAN

Lnduring Yadis
ARDSSIM BEACH, CANSALILIM SOUTH GO - 403712, (MDA
T91832 2721234 - F 891832 2721235
REGISTERED OFFICE. ITC LIMITED, VIRGINIA HOUSE, 37 J L NEHRU ROAD, MOLKATA 700 071, WEST BENGAL, INDIA
CORPORATE IDENTITY NUMBER: L16005WE1S10PLCDOTSES VISIT US AT WWW ITCPORTAL COM
VWA ITCHOTCLS W




ITC HOTE

THE
LUOUXURY

Cappgeric®

Your emoluments per month will be as follows-

Basic :  Rs. 6885/-
House Rent Allowance : Rs. 3780/-
Conveyance Allowance : Rs. 500/-

Special Allowance : Rs. 2335/-

Rs. 13500/-

Total Gross Salary

e

Thank you, Welcome aboard!

Yuthorised Sighatory
(-Grand Goa, Resort and Spa

Frdurivg Valne
ARDSSIM BEACH, CANSALILIM, SOUTH GOA - 403712 INDIA
TO1 BT 2721234 - Fo1 83227212385
REGISTERED OFFICE: ITC LIMITED, VIRGINWI HOUSE, 37 J.L. NEHRU ROAD, KOLKATA 700 G071, WEST BENGAL, INDRA
CORPORATE WIENTITY HUMEER: L16005SWE1810PLCO01BES VISIT US AT VWA [TCPORTAL COM
WA ITCHOTELS IN




4. ROYAL MERIDIEN

DOHA

26 January 2022,

Abhijeet Chaudhary
Club Lounge Agent
India

RE: Offer of Emplovment {COffer™)

Dear Abhijeet,

Congratulations! We are delighted to confirm our emplovment offer to vou. I would be
grateful if you could sign and return one copy. As well, upon joining sign three company
booklets which, together, form a contract of emplovment with vou and to indicate acceptance
of the position and terms of the appointment.

Le Roval Meridien Doha, on behalf of United Hotels Management LLC (the “"Emplover’). a
legal entity organized and existing under the laws of Qatar, takes great pleasure in extending
this offer to vou for the position of Club Lounge Agent_ to work in the same position and
upon the same terms set forth 1n this offer letter, or 1n another capacity and location as 1t sees

fit.

This Offer 1= valid for three (3) working days from the above date. If vou do not respond to
the Offer withun three (3) working days, the Company mayv withdraw the Offer.

L POSITION & START DATE

In vour position as Club Lounge Agent with an effective start date that will commence on or
around the 15 of March 2022, which 1= to be confirmed. vou will report directly to the Club
Lounge Supervisor of the property. This position 15 a2 Grey Career Banded position m
accordance with Marriott’s Career Banding System.

Your first day of work (Start Date) may differ from the date stated on this letter pending the
granting of your employment visa and work permit from the local authorities in the State of
(Jatar.

IL STATUS & SALARY
You will be hired on a single status basis.

Your salary will be QAR 2,300/- (Qatar: Rivals Two Thousand Three Hundred only) paid
monthly in arrears, net, mnto a local bank account designated by vourself and reviewsd
annually thereafter. Salary increases, if any, will be determined by Marniott policy and are
not guaranteed. You will be responsible to comply with all home and host country tax, where
applicable.

IL1. PROBATION

The first 6 months of your employment will be the probationary period, during which time
either party has the night to terminate the employment contract without any notice or
compensation by way of wages_ other than the time worked.

Page 1of6



4. ROYAL MERIDIEN

DOHA

II.2. WORK PERMIT
This appowntment 15 subject to the granting of a vahid work visa from the appropnate
authorities in Qatar. The Company will take all the necessary steps to obtamn vour
employment visa and work permit, and you are expected to cooperate by promptly providing
all the necessary documentation and information for the same, including certified copies of
any degree certificates or professional qualifications, authenticated and attested (f
applicable). You agree to submit to a medical examination as per the Government of Qatar s
requirement. Upon commencement of vour emplovment, vou must remit vour passport to the
Hotel, so as to facilitate the processing of vour Residency and other formalities required by
Law. Once completed, vour passport will be retumed to vou. You will be responsible for the
renewal of vour passport.
The following documentation procedures are required for the Hotel to process yvour work
permit:
¢ Copy of vour passport (very clear scan).
o  Copyof vour Education Degres/Diploma.
s  Health Certificate Report including ABO Blood typing and RH Classification, HbsAG, HCV
antibody, Tuberculin Test (for TB — skin test)’ PPD Skin Test, VDRL RPR (for Syphilis),
HIV I & I Antibodies, Chest X-Ray P'A, Blood Urea Nitrogen, Serum Creatinine, Pregnancy
Test ( for Ladies only), Fit for Employment Certificate. This process will be done in your
home couniry through Qatar Visa Centers (QVC) which will be arranged by the
Employver.
o Previous job certificate and reference letters
s 12 pascport size photographs (photographs can be submitted upon your arrival in Doha)

IIT. DUTIES & JOB DESCRIPTION
During the time of your assignment, vou shall devote all your working time and effort to the
business of the Hotel assigned to you by your respective department head.

Upon jotning, vou will be 1ssued with a Job Description that shall govern general guidance as
to how you zhould carry out vour work, although this is not meant to be a definitive guide,
and tasks mavbe added or removed to suit the hotel’s business and vour abilities_ entirely at
the discretion of vour respective department head.

N.B. You are obligated to conduct vour duties in accordance with the rules. practices,
procedures and polictes which are outlined in the “"Gudelnes for Associates™ and
“Information Protection Awareness Guide” and "Business Conduct Guide” prepared by
Marriott International Lodging and all other policies and procedures applicable to vour
employment which mav be amended by Marriott from time to time at its absolute discretion
These 3 booklets are attached and must be signed by vou. with the tear out signature pages
retarned to us before your start date or this agreement and Offer may be declared void by us.

IV. TERM & HOURS OF WORK

Worling hours are 48 hours per week, exclusrve of breaks, and 6 days a week, as scheduled
by the Hotel's Management. However. due to the nature of yvour posttion. there 1s not a set
schedule that can be regarded as normal fixed hours. The demands of the job will dictate the
number of hours worked 1n any pay period. This has been taken into account when fixing
your salary. No payment is therefore made for overiime.

If vou accept this offer of emplovment, vour assignment will commence on or around the
15% of March 2022, date to be confirmed. However, your employment will become effective

Page 2 of 6



4. ROYAL MERIDIEN

DOHA

on the date you begin working for the Company in Doha, Qatar. This Offer 15 conditioned on
the issuance of the necessary work and residency authorizations_ 1f and where required.

IV.1.

DURATION OF CONTRACT

This contract 1s for an open period starting from the actual commencement date and can be
terminated by etther party giving two (1) months™ notice 1 writing or payment i lieu of
notice 15 required should either party decide to terminate employment earlier, except in the
case of termination for cause by local management company, which could take effect
immediately. Such cause shall include but not limited to:

A Violation of the rules, practices. procedures of policies set forth 1n the “"Guidelines for
Associates” and “Information Protection Awareness Guide™;

B. Noncompliance with the Business Conduct Guide;

C. Receipt of a second wntten documentation of a need of improvement or rule or policy
violation within a twelve-month period. Prior verbal wamings are not required for the
1ssuance of a written warning;

D. Termunation or expiration of the Management Apgreement or other operating document
which govermns the operation of the Hotel:

E. The following breach of responsibility, set forth as terminable offenses in the "Guidelines
for Leaders™ and “Information Protection Awareness Guude:™

:-..JI

Theft, attempted theft or removal from premises without proper authonization of
Company property or the property of another associate, customer or vendor.

Possession of a weapon on Company premises.

Willful or careless, significant damage or destruction to Company property or the
property of another associate or vendor.

Embezzlement.

Unauthorized possession or use or bemng under the influence of alcohol on the job
and/or premises.

Possession use or being under the mfluence of illegal substances while on Company
time and 'or premises.

Falsification of Company records mcluding but not limited to emplovment
applications, payroll and financtal reports.

Hitting. pushing or otherwise striking another person or any other dizorderly conduct
while on Company premises or ansing out of Company business.

Threatening. open or veiled, verbal or physical, an associate, guest, customer. or
vendor.

Page 3 of 6



4. ROYAL MERIDIEN

DOHA

10 Harassment (to include sexual) by associates (management and non-management) of
one or more associates, vendors, guests or customers.

11 Sale or attempted sale of illegal substances while on Company time and'or premises.

12 Failure to carry out a reasonable job assignment or job request of your supervisor or
manager, after being warned that failure to do so may result in termination.

13. Unauthorized entrance/access to offices. guest rooms or computer imnformation
SOUrces.

14 Conviction of a felonv.

[
L

_ Serious misconduct.

16. Unauthorized or mnappropriate uvse of Companyv software, computer networks,
inter/intra’extra nets, e-mail, fax, phone, and lettethead or other Marriott forms or

documents.

17. Unauthorized review, disclosure, or distribution of confidential guest, associate, or
vendor information.

Should vou terminate your assignment, all payvments and benefits as set forth 1n this offer
letter shall cease immediately. Any termination will be handled in accordance with Qatar
Labour Law.

V. JURISDICTION
This letter agreement is made pursuant to, and shall be governed by, the laws of Qatar,
without reference to the choice of law provisions thereof

VL MISCELLANEOLS

DAYS OFF
You will be entitled to 1 day off per week.

VACATION & PUBLIC HOLIDAYS

You will be entitied to Eleven (11) paid National Holidays per vear in accordance with the
requirements of the Qatant Labor Law. The Hotel management will provide a list of holiday
dates accordingly. You will be entitled to 30 paid calendar davs of annual leave for every
(12) twelve months of continuous employment. It 1s a condition of vour employvment that
your dates for intended vacation must be agreed by vour direct manager and you must
provide reasonable notice of intention at least 60 dawys in advance normally: If vou are
required to work on a public holiday, a day off may be granted in lieu rather than pay for that
day, entirely at the management's discretion.

We encourage usage of all annual vacation dayvs within the calendar vear and General
Manager approval will be required to carry forward any unused davs to the following vear.
You may also be encouraged to apply for annual vacation during any off-peak business
periods, as determunad by the Hotel. In the event of termunation of vour service vou will be
entitled to payment for accrued but unused vacation

Page 4 of 6



4. ROYAL MERIDIEN

DOHA

SICK LEAVE

Sick leave will be granted as per local law which provides for up to two weeks with full pay,
and four additional weeks with half pay. You will be required to provide a medical certificate
for any sick leave absence. You are eligible for paid sick leave only after the completion of 3
months of emplovment.

HOME LEAVE TRAVEL

An economy class retumn air ticket for vou for the sector Doha—New Delhi, India—Doha will
be provided for vou on completion of 24 (twenty-four) months of continuous service. Airline
tickets cannot be exchanged for cash. Airline of travel will be determined by the hotel based
on fares obtained at the time of booking Hotel policy will apply to eligithility prior to
completion of 24 months.

END OF SERVICE

You will be entitled to the End-of-Service Benefit ("EQSB™). as per Qatar Labour Law, paid
upon resignation or transfer, amounting to 21 days’ pay for every vear of service. Entitlement
to the ESOB payment requires the completion of one vear of service.

MEALS
Meals will be provided in the Hotel s Associate Cafeteria duning your shift'duty.

LAUNDEY
You will be provided free laundry and dry-cleaning services for vour uniform or work attire
only, as per Hotel policy.

HOUSING & ACCOMMODATION
The Emplover will provide vou with an appropriate furnished sharing room in a sharing
unit in accordance to the hotel policies & procedures.

TRANSPORT
The Emplover will provide vou with appropriate means of transport to and from work 1n
accordance to the hotal policies & procedures.

HEALTHCARE:

The Hotel will provide a medical insurance for vou through the Hotel's negotiated plan for
all associates. All such benefits are subject to change. Specific plan rules and other details
will be provided to you.

VII. CHANGES IN PROGERAMS AND POLICIES

In the ordinary course of business, the provisions of pay, benefit plans and employment
policies and practices change as business needs and laws change. To the extent it is
necessary or desirable to change any of the benefit plans in which vou participate or
emplovment policies and practices of the Company and the Hotel, such changes will apply to
you as they apply to other similarly situated emplovees as determined by the Company.

CONFIDENTIALITY AND RETURN OF PROPERTY

You shall not at any ttme duning vour employment or after its termination, for whatever
reason, disclose or make use of vour knowledge of anv confidential information of the
Company and the Companyv's holding, subsidiary and/or sister companies and affiliates
and/or any of its business associates including Marriott.
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4. ROYAL MERIDIEN

DOHA

At the termination of vour employment for whatever reason, vou will immediately return to
the Company and Marnott all property and any other mformation capable of transmission in
any format that are owned by the Company and 'or Marniott (the Company Property) and are
ifi your possession at the termunation date. You are not permitied to retain any copies of
Company Property. whether in hard or soft forms.

PREVIOUS OFFERS

This offer letter supersedes any prior offer, agreement or discussion between vou and the
Company and'or Mamiott (mcluding anv of s affiliates or subsidiaries, management
company of owning company) relating to the terms and conditions of vour employment.
This offer letter constitutes all commitments currently made toward vou and can only be
changed or modified in writing.

If at any time. any provision hereof 1s or becomes mvalid, illegal. or unenforceable in any
respect under the laws of the Qatar, the validity or enforceability of the remaining provisions
hereof shall not be affected. The parties shall replace the mvalid provision with a valid

provision assuring a similar economic result.

Yours sincerely,

Gerrit Graef
Multi-Property General Manager
On behalf of the Employer and Marriott International

Attachments: 1) Guidelines for Associates
2) Information Protection Agreement
3) Business Conduct Guide
4) Job Description

ACCEPTANCE

1. Abhijeet Chaudhary, have read. understood and accepted the written terms and conditions
of employment as stated and referred to in this document relevant to myv emplovment with
the Company, as well as in the associate handbook and three booklets mentioned 1n section
I of this Offer. Fatlure to hand over signed copies of these 4 booklets on my start date can
render this Offer void.

Associate’s Signature:
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PENHA LONGA

Sintra, 09% of November 2022

Dear Cassandra Menazes,

We are happy to confirm vour internship in Culinary Division at the Penha Longa Resort

You are expecied on the 06 the of March 2023 for the Orieniation of new Emplovees and Students. The Orientation
is the day that vou will mest your Divisional Leader in arder fo asign you the depariment that fits you the best!

Your 12 months internship period will start on the 06 the of March 2023 with the Orientation of new Employees and
Studenis, and will finish on the 06th of March 2024.

1.
2
3

-

w

bk 1D 00
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Yourwill have 2 days off per week of training.

Your gratification will be 250 euros per month.

We provide with a uniform if you are in. Food and Beverage, Rooms or Culinary Division. You need to bring
your own black and comfortable shoes Administrafive Depariments students need o wear their own
professional suit

You will have a locker.

You will have access to the Employees and Studenis canteen (Three meails per day at the hotel's canteen:
breakfast, lunch and dinner).

Free Parking during your training hours.

Free transportation van between Cascais and Sintra’s train stations and the hotel

You will e enrol in & Devetopment Plan for interms

Doctor at the hotel once a week

Free Gym.

Zan play golf for free

In crder to confirm your internship vou need to send us the following documents before the Orientation days:

Intermship Agreement signed by the school

International insurance health coverage for any accident you might have at work

Photocopy of your passport or European (D

One photocopy of @ Bank Account in Portugal (tramit in Portugal), to open the bank you need
proof of adress from your country of origin.

L [T you are not an European citizen we need a Student VISA to do the infermship in Portugal

e

NOTE: IF YOU NEED A VISA BECAUSE YOU ARE NOT EURQPEAN. OBTAINING THE VISAS TAKES ABOUT 2
MONTHS

All documents must be sent by e-mail (pdf), further information about the statements above will be sent to you
as s00on as we receive your offer letter signed.

Congratulations, we wish you a warm welcome in Penha Longa Resort and we [ook forward to meeting vou

Yours sincerely
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CONFIDENTIAL
May 31, 2022

Mariah Christabel Barreto
India
Delivered by email: mariahbarreto29@gmail.com

Dear Mariah ,

Re: Employment Contract

It glves me greal pleasure to offer you employment with Doha Qasis Investment Lacigal Musherb
operating as Banyan Tree Doha at La Cigale Mushaireb (the "Company” & the "Hatel"), Your position
will be Waitress. This lelter agreement sets out the Company's offer of employment to you and once
signed (and once the conditions as set out herein have been fulfilled) will become your contract of
employmeant.

1. Position & Grade:

14 In your capacity as Waitress, you will report to Food and Beverage Supervisor or to such
other person appointed or designated by him/her.

1.2 You shall devote all your time, knowledge and attention o your dulies as Waitress, and carry
oul your duties with the Company with due diligence and in a proper manner and use your best
skills and endeavors to further the business and inlerests of the Company.

1.3 During your period of employment with the Company you will perform such duties, acls and
things as are normally to be performed by you or as would be assigned to you in the proper
performance of your employment and reasonably necessary in and about the carrying out of
your funclions as Waltress, and occasionally you may be required to perform dulies of a
reasonable nature other than what you were originally hired for, even if they are undertaken by
others from time 1o time.,

1.4 Probationary Period: You will be employed on probation for a period of Six (6) months, during
which either party has the right to terminate the employment agreemant immediately without
written advance notice. The probation period is nonrenewable.

15 Your normal working hours will be an average of forty-eight (48) hours per week over 6 days,
exclusive of meal braaks. Please note that working hours are scheduled by the Holel based on
business levels and may be extended. Any additional hours on a normal working day, on a day off
or public holiday will be paid overtime according to Hotel Policy in line with Qatar Labour Law.

2. Commencement Date:

Your start date will be 01% July 2022 or to be mutually agreed upon and thereafter for 2
years period unlil terminated by either party in accordance with the terms of this latter

agreemant.

The hotel management reserves the right to change your commencement date of employment.
In this event, the hotel management will notify you accordingly. All other conditions of the
agreement will remain in effect as outlined in this letter of intent,

Banyan Tree Dulua Ar Lo Cigale Blushaived @_ s gk Jocas L dm gali g 0 2By
Al [Chalye] Steevt, Mushafrsb, P, O, Bax 4928, Dohs, Gaer S o glB e et o pptle i p A
Tol: +974 4410 3383 Buwil: infodobamzmynntres.omm imfiodohasbaryantreccom =Y e ¢ am e T o
ALY AN TR, 0 FANVANTERR.LOM
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3. Compensation & Benefits
31 Salary

(a) You will be paid an annual base salary of QAR 19200, payable monthly at a rate
QAR 1600 tax free -

3.2 Allowances and Reimbursements
(a) Accommodation: You will be provided with fully fumished Sharing room in a shared
apartmant

(b) Transportation: You will be provided with transportation from and to Hotel,

(c) You will be provided with the following hotel privileges: dry-cleaning of your uniform in line
with hotel policy and duty meals

3.3 You will be hired on Single Status
3.4 Medical Insurance

You will be entitled with medical coverage in accordance with the Hotel palicy. Information
regarding the detalls of coverage will be provided upon commencement of employment.

3.5 End of Service Gratuity

On the termination of your employment, you may be entitled to an end of service gratuity
payment in accordance with the provisions of Article 24 on Labour Law No. (3) of the year
1962. For the avoidance of doubt, your entitlement to an end of service graluity is pursuant to
the Qatar Labour Law and any end of service gratuity payment shall be calculated with
reference to the Basic Salary only and caiculaled with reference lo yvour actual Hire Date.

3.6 Air Ticket Entitlement

The Company will provide an economy return airfare from Doha, Qatar to the closest
international airport to your Home Destination which is Geoa, India according to company policy,
upon completion of each every 2 years (calendar year) continued service.

3.7 Annual & Sick Leave

You will be entitied lo 21 calendar days' vacation per year in addition to public holidays
announced by Government of Qatar Ministry of Labour as for the privale seclor or appropriate
time off In lleu. Vacation days will accrue pro-rata over the Company's vacation year, which
commences on January 1% of each year in accordance with the terms of the Company's Annual
Vacation Policy.

You shall be entitled to a leave of absence by reason of sickness, injury or other incapacity, in
accordance with the Qatar Labour Law, provided that you comply with the Company's sickness
notification requirements as amended from time to time.

Please note that you will not usually be entitied to tlake any leave during probation period. Any
leave taken during this time will be unpaid.
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Repatriation

In the event that you resign before completion of 24 months’ continued service you will be
respons/ble for the cost of your own alr ticket & repatriation cost o relurn to your home
deslination.

After completion of the contract period as defined in this agreement, you will be entitied to a
repalriation air ticket to your home destination provided that you have not utilized the vacation
tickel. However, If the employee finds an alternative employment opportunity within the Qatar
this will not be applicable.

Authorization for Deductions

The Company will be entitied at any time during your employment and in any event on
termination of your employment to deduct from your salary or other remuneration provided for
in this letter or from any other sums owed or owing by the Company to you, any monies due
from you to the Company including but not limited to any oulstanding loans, overpayments,
advances, the cost of repairing any damage or loss to the Company’s property caused by you,
recruitment expenses, relocation or training costs, or any vacation you have taken in excess of
your pro-rated entitlement accrued to the relevant date.

General

Additional detalls regarding the compensation and benefit programs noted above will be
provided to you upon your hire. The actual terms of all compensation and benefil plans and
programs are set out in policies, plan documents or group insurance contracts, which shall
govern in the event of a conflict with this letter or any other document. The Company reserves
the right to modify, amend or terminate any or all of its employee compensation and benefit
plans, privileges and any of its policies and procedures at any time.

Pre- Conditions of Employment

This agreement is expressly dependent upon you being medically fit to reside and work in the
Banyan Tree Doha at La Cigale Mushaireb and upon the same being, and continuing to be
permitted by the competent authorities in Qatar (the "Authorities”) and upon your holding and
continuing to hold a valid documentation as applicable and any other reqguired consents,
approvals and authorizations from the Authorilies and your complying with all other
requirements (if any) of the Authorities arising oul of your employment with the Company and
otherwise. The Company will take all reasonable steps required in order o ablain a residence
visa for you and will assist with the application for residence visas for your eligible dependents
"as applicable”. You agree to provide the Company promptly with such documents, information
and assistance as it may require in oblaining or in any way dealing with your residence visa
and the residence visas for your eligible dependent.

Employment Terms and Conditions and Confidentiality

During your employment with the Company, you may be entrusted with, have disclosed 1o you
or have access to certain trade secrets and information (whether or not in writing), in respect of
the business, developmenl, operations and financing of the Company and of Accor, ils
divisions, affiliates, subsidiaries, partnerships and brands (together, the *Accor Group™) and the
Accor Group's dealings, transactions and affairs which may have actual or potential economic
value lo the Accor Group and which are or may be confidential information or proprietary and
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Is not generally available to or known by the public ("Confidential Information™). Such
confidential information may include, but is nol limited lo; (a) analysis and facts relating to
prospective investments and/or consummated investments, strategic plans and forecasts; (b)
Accor Group and third party financial information; (c) Accor Group policies or praclices and
cuslomer, employee, and vendor lists; (d) any dealings, transactions or affairs of any trade
secret or proprietary materials or any such confidential information of the Accor Group; and (g)
the Accor Group's template of, or executed copies of, holel management agreemants, latters
of intent, and research, strategic and development information, financial information, room rates
and business strategles.

You agree that you will not at any time during or after your period of employment with the
Company disclose or divuige this information to any person or entity outside of the Accor Group
and that you will only share such infarmation within the Accor Group in accordance with
corporate policies and/or as instructed by your immediate Supervisor, Without restriction, you
agree thal you will not use this Confidential Information (including but not limited to knowledge,
contracts and connections) for the benefit of any person or entity other than the Accor Group
or the Company.

During your employment with the Company. you will not on your own account nor in conjunction
with or on behalf of any person, firm, corporation or organization, be engaged, or interested
either directly or indireclly, in any capacity, trade, business, occupation or activity which in the
Company’s determination (in good faith) may be in conflict or in competition with the Company’s
interests and business, hinder or otherwise interfare with the performance of your duties nor
will you plan or take any preliminary sleps, either alone or with others, to set up or participate
in any business enterprise that would be in competition with the Company's interests or
business.

You shall not during the conlinuance of your employment, offer, give, solicit or receive any bribe
or graluitous payment whatsoever in relation lo the business of the Campany or its affiliates or
do any act which may have an adverse effect on or be prejudicial to the business, reputation or
goodwill of the Company or its affiliates.

During the period of your employment with the Company, you may nof, without the prior written
consent of the Company, directly or indirectly as principal, agenl, shareholder, partner, and
employee or in any other capacity, engage in or be interested in any other business which will
reguire your attendance or attention during your working hours.

You warrant and undertake that your employment by the Company does not and will not breach
any agreement or obligation which you may have entered into concerning confidential
information belonging to any other party. You warrant that any information you may or will
disclose to the Company or use in the course of performing your duties will not include any
confidential information which you are aware Is proprietary to third parties.

Confidential Information, whether developed by you or logether with others in the course of
your employment with the Company is, will be and shall remain the property of the Campany.

Upon termination of your employment with the Company (howsoever arising) or upon eariier
request by the Company, you shall immediately return to the Company all documents or data
(whether computerized or not), records, items, malerials and all other properly In your
possession, control or custody belonging to the Company or the Accor Group, or containing
Confidential Information and, including without limitation: drawings, tapes, tape recordings, blue
prints, reports, manuals, hotel management agreements, lotters of intent, correspondence,
customer, supplier, developer and employee lists, computer programs and all other materials
and all copies (including electronic or soft copies) thereof retating in any way o the Company’s
or its brands’ business, stralegy or finances or in any way obtained by you during the course of
your employment. You further agree that you will not keep or retain, or allow any other person
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or entity o take or retain, any of the foregoing information or coples (including electronic or soft
coples lheraof),

You acknowledge thal the confidentiality provisions set out in this Article 4 are fair, reasonable
and necessary and are reasonably required for the protection of the Company and that any
violation or continued violation of any provision of this Article 4 will cause the Company
imeparable injury, and you expressly agree that the Company shall be entiled, in addition to
damages and any other remedies provided by law, regarding such violation or continued
violation by you.

The Charter of Ethics is enclosed and is hereby incorporated info this letter agreement. You
will be dealing directly with the public and it is therefore critical that you adhere strictly to the
Charter of Ethics. The Company reserves the right to revoke or introduce a new Charter of
Ethics, as may be necessary from time to time and you agres to observe the Charter of Ethics.
It Is a condition of your employment with the Company that you complete and sign a Charter of
Ethics acknowledgement form during orfentation and you will be required to do so subsequently
during your employment.

You further agree to abide by all policies, rules and standards of conduct set down by the
Company and Accor from time to time.

The provisions of this Article 4 shall survive any terminafion of your employment.
Resignation |/ Termination Requirements

Should the Company wish to terminate your employment without “cause” (defined in the next
paragraph) after the completion of your Probationary Period, il shall be required to provide you
with (30) days written notice or salary in lieu thereof, and no more.

The Company shall be entitied to terminale your employment without notice (or end of service
gratuity payment) in the event of your behavior constituting ‘cause’ meaning that it falls within
any of the prescribed categories referred lo in the Qatar Labour Law as may be in force at thal
time.

Without prejudice to clause 5.2 above, the Company reserves the right to lerminate your
employment if you: (a) should be guilty of a misdemeanor, misconduct, negligence, willful
neglect in the discharge of your duties hereunder; (b) commit any serious or persistent breach
of any of the lerms and conditions of this offer or any code, conditions of employment or rules
and regulations laid down by the Company or Accor from time to time for all members of its
staff; (c) celiberately falsify any information relevant to this offer of employment with the
Company; (d) are charged in court for any non-traffic criminal offence; (e) become bankrupt or
make any amrangement or composition with your creditors or suffer from any financisl
embarrassment; (f) become of unsound mind; or (g) breach any of the confidentiality obligations
set out in this offer. Please note this list is not exhaustive.

You shall be entitled to resign from your employment with the Company al any time on (30)
days prior written notice to the Company addressed to the attention of your Immediate
Supervisar, Your resignation in accordance with this provision shall net relieve the Company of
its obligations to pay any amounts earned by or owed to you In accordance with the terms of
this |efter.

You agree that during your employment with the Company and for a six month perlod
immediately following the end of your employment with the Company, you shall not, directly or
Indirectly for your benefit or for the benefit of any person or organization: (1) solicit or entice
away any employees of the Company to accepl employment with another employer who is a
competitor of the Company, or (2) solicit any customers of the Company with whom you have
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had material and/or regular dealings in the course of your duties, or which this provision would
apply post termination, during the 12 manth period pror lo the termination of your employment
with the Company to do business with a competitor of the Company.

Each of the restrictions in this clause 5 is intended to be separate and severable. If any of the
reslrictions shall be held to be void but would be valid if part of their wording were deleted, such
restriction shall apply with such deletion as may be necessary to make it valid or effective.

In the event that you breach any of the restrictions in this letter agreement, the parties agree
that you shall be liable to pay the Company a sum equivalent to your monthly remuneration for
each month or part of a month that you are in breach of this letter agreement as compensation
for the damages that will be incurred by the Company as a result of the breach. The Company
reserves the right to claim furlher compensation in the event that the damages incurred are
greater than the compensation provided by you under this clause.

Any expiry or termination of your employment with the Company shall not discharge or vary;
{(a) any rights or obligations of the parties which are expressed or intended to survive the
termination of this offer, including but not limited 1o the confidentiality obligations set out herein;
or (b} any other right or remedy available 1o either party at law.

Miscellaneous

A valid and binding contract of employment, on the terms and conditions set out in this lelter
agreement and Including the Charter of Ethics will exist between you and the Company on your
accaeptance of this offer and satisfaction of all of the conditions set out herein. Please ensura
that all terms and conditions as set out above are acceptable to you. You hereby accept and
agree that this contract of employment formed by your acceptance of this offer contains the
soie and entire agreement and understanding between you and the Company with respect lo
its subject matter, and it supersedes and replaces all prior or contemporaneous negotiations,
arrangements, agreements, representations or promises between you and the Company
whether written or oral, express or implied all of which shall be desmed to have been cancelled
by mutual agreement. No variation or addition to this contract and no walver of any provision
will be valid or binding unless in writing signed by or on behalf of the Company.

You consent o the Company or any associated company within the Accor Group holding and
processing both electronically and manually, the data (including personal sensitive data and
information contained in e-mail and e-mail attachments) it collects, stores and/or processes,
which relates to you for the purposes of the administration and management of its business,
You also agrees to the Company or any associaled company forwarding this data to other
offices it may have for storage, processing, or administrative purposes and you consents to the
Company or any associaled company disclosing their personal data (including sensitive
personal data) to third parties where such disclosure is for the legitimate business purposes of
the Company or any assoclated company or Is necessary for administrative (including but nol
limited to data processing) personnel, management, legal and/or regulatory purposes. You
have the right to access and rectify your data (including personal sensitive data) upon reguest.

You agree that the contract of employment formed by your acceptance of this offer shall be
governed by and construed in accordance with the Qatar Labour Law and the other laws of
Doha, Qatar and the Federal Laws of the Qatar laws applicable in Doha, Qatar and the parties
agree to submit to the exclusive jurisdiction of the Doha, Qatar courts.

You acknowledge and agree that the terms and conditions of this letter are sirictly confidential
and are nol to be discussed with other employees with the exception of your Immediate
Supervisor or Talent & Culture.

Baryan Tree Dol At La Cligale Mushaired cg.l(_ L petia Bt A R gl g 0 20y

Tel: +874 4410 2380 Eaall: II'IrTI.-Ii-'I'lHHﬂI-'ﬂﬂyIHIM.lIm
BANYANTHEE. OO

Fage ot ol 7

A o g nra s g gt £ f
mfo. dobmedunyantree.com LA B Ay o v 1 e w50
BANMYANTERE.CDM



BANYAN THEE

AT T

ol =
LA BIGALE
MUSHAIRESB

6.5 The conditional offer of employment contained in this letter will remain open for 7 days and If
not accepted on or before this date, will be deemed lo have been withdrawn and have no further

effect.

If the terms and conditions set out above are acceptable to you, would you please sign each page and
the Acceptance Clause below and return to Talent & Culture Department of Banyan Tree Doha at
La Cigale Mushaireb, within 7 (seven) days from receiving the offer. Should you have any questions
or cancerns with regard to any of the terms or conditions outlined in this letter, please do not hesitate
to contact the undersigned or your professional advisors prior to accepting this offer.

Mariah, we look forward to working with you. We have every confidence that you will do an excellent
job and will be an asset to the future success of the Company,

Yours truly,
WO
)*& 2% Mzﬂﬂ
Director of F Beverage Talent & Culture Department
Al 01 JUN
i JUN 1077

Kerba lachandran Jose Porfocarrero

Directo & Business Suppori General Manager

Acceptance Clause

|, Mariah Christabel Barreto, have read and understood the above. | hereby accept employment with
the Company on the terms and conditions set out in this letier,

Signature Date
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197 luly, 2022

Mir. Rajas Sanjivkumar 5athe
W M Salgaocar institute of International Hospitality Education

Dear Mr. Sathe
Sub: Hotelier Development Programme by IHCL

This has reference to your application and the subsequent interview that you had with us. We are
pleased to inform you that you have been selected for the Hotelier Development Program 2022-2023.

As per the guidelines of this Programme, please note the following:

1, Date of Joining: will be communicated
2. Stipend payable:
s Basic:Rs. 12,000/ [Rupees Thirteen Thousand Only) per month
s (Other Allowance ; Rs. 13,000/- (Rupees Thirteen Thousand Only) per month
* During the period of your training, you will be provided with sharing accommodation
3. Your location of training will be communicated o you
4, Period of Training: 18 / 24 months

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
verification of your Credentials / Testimonials. Evidence in support of your academic qualification and
date of birth are also pre-conditions to this offer of appointment.

Should you require any clarifications, please feel free to get in touch with Ms. Soni Bundele, Manager-
Human Resources at Corporate Office, Mumbai contact no. 022 81371974 or email:
soni.bundele@ihcltata.com.

This offer is valid subject to your acceptance of the offer latest by 21st July, 2022. Request you to
kindly sign, scan & email the duplicate copy of the letter in token of your acceptance of the same, at
the earliest to the above mentioned email address.

Yours faithfully,
For The Indian Hotels Company Limited

mé

Punuj Singhal
Aszpociate Vice President- Compensation & Benefits
and Shared Sarvices Operations
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Coygeria™

30 March 2022

Shanaya Lilia Dias
Sapna Splender,
A3-5, Ambaji Rd;
Fatorda - Salcete
Goa - 403602

OFFER OF EMPLOYMENT

We are pleased to offer you the position of Responsible Luxury Ambassador, Level 3. in
the Front Office Department on 12 Months™ Fixed Term Contract with ITC Grand Goa,

Resort and Spa.

. Your date of reporting will be 01" June 2022 {Wednesday) for completion of the joining process.

2. You are required to attend your pre-employment medical tests by the Company’s nominated
Doctor, prior to your joining. You will be advised regarding the same separately.

3, During the period of vour employment with the Company. the terms and conditions of
employment shall be regulated by such Standing Orders, Rules and Regulations as enforced by
the Company from time to time,

4, Yourappointment letter will be 1ssued to you in due course, which will formally detail the terms
and conditions of vour employment,

5. This offer of employment is subject to;

You being found medically fit for employment with us by the Company’s Medical Officer.
Submission of documenis as listed in the annexure (List of documents to be submitted),
Police verification from appropriate Police Authority.

Clearance of background verification.

This Offer stands invalid if not reverted back on or before 05" April 2022

o0 e

Thank you. Welcome aboard!

|
Al £
Wﬂ!}'

['FE Grand Goa, Resort and Spa

s

JAN

Faschuring Valne
ARDSSIM BEACH, CANSALILING SOUTH GOW - 403712, INDHA
TO1 832272 1234 . F 01 B32 272 1338
REGISTERED QFFICE, ITC LIMITED, VIRGINWA HOUSE, 37 J.L NEHRU ROAD, KOLEATA 700 071, WEST BENGAL, INDIA
CORPORATE IDENTITY NUMBER. L1GD0SWEIB10PLOOOISES WVESIT US AT WWW ITCPORTAL GOM
WA ITCHOTELS.IN
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Your emoluments per month will be as follows-

Basic : Rs. 6885/-
House Rent Allowance A Rs. 3780/-
Convevance Allowance : Rs, 500/-
Special Allowance : Rs. 2335/-
Total Gross Salary : Rs. 13500/-
Thank you. Welcome aboard!
/ ' " /-—r'/f
] L :
AW tory
ITC-Grand Goa, Resort and Spa
1
Fondring Vil

ARDSSIM BEACH, CANSAULIM, SOUTH GOA - 403712, INDIA
TOYB3IZ2T2 1234« F 91832 2721235
REGISTERED OFFICE ITC LIMITED, VIRGINW HOUSE, 37 J L. NEHRU ROAD, KOLKATA 700071, WEST BENGAL, INDIA
CORPORATE IDENTITY NUMBER: LIS00SWETS1OPLCO0 685 VISIT US AT WA ITCPORTAL COM
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Internship Agreement

Entered into by and between:

The Hotel described in Annexe A Section 1.1, (Hereinafter referred to as the "Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student”),

1. Interpretation

In this agreement;
Any reference to (i} the singular includes the plural and vice versa;
(ii} @ gender includes the other genders;
. (ili) natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recarded in Section 4 of Annexe A attached hereto.
2, Agreement

The Hotel agrees to contract the Student as a trainee intern, who agrees to fulfill the functions recorded herein.

This agreement does not:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or commaon undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the ather party for any purpose
whatsoever.

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Faith

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a prafessional manner
and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses ingurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel,

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence. The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotel.



Internship Agreement

4, Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto,

4.2 Provision of Accommodation, Subsistence and Training
The Hotel shall provide the Student with accommodation, meals, laundry facilities and 'on the job' training
as it deems necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach
Should the Student breach this agreement or fail to comply with any of the terms and conditions contained

herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

End

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student
Rua Alexandre Herculano n® 2
7300-121 — Portalegre - Portugal
Street Rua Alexandre Herculano n® 2 V.M. Salgaocar Institute of International
Address:  7300-121 - Portalegre - Portugal Haspitality Education, Manora - Raia, Goa -
403720. India
Contact ~ +351966723131 +91 6623000

Numbers:



Internship Agreement

Section 2 Stipend
The stipend shall be Euros 350 per month.

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date: 1st August 2022 End Date: 31st July 2023

Section 4 Scope of Work

The cantractor shall be respansible for the duties and responsibilities as set out herein read with:
5.1 Hotel| Regulations, attached hereto.

Section 5 Signature

Signed at an the day of 2022
I'fntet portalegre Palace Hotel Sltl.li:lnnt Ms, Cidel Iris Ferrao
signature: signature:>

Rua Alexandre Herculano n® 2

7300-121 - Portalegre - Portugal

Name: Mr. Nelson Anténio Gongalves de Name:> V.M. Salgaocar Institute of
Carvalho,General Manager International Hospitality Education,
Goa, India

/ MIF:514 337273
R, Alexandre Herculano N¥ 2
7300 - 121 PORTALEGRE
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Entered into by and between: '4
o~
The Hotel described in Annexe A Section 1.1, (Hereinafter referred to as the “Hotel") and J
The Student described in Annexe A Section 1.2 (Heréinafter referred to as the "Student").
1. Interpretatfun
In this agreement:
Any reference to (i) the singular includes the plural and vice versa;
{ii) agender includes the other genders;
(iii) natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;
Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student as a trainee intern, whio agrees to fulfill the functions recorded herein.

This agreement does not:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever.

3. Functions

3.1 The Student commits to the responsibllities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Faith

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and In terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3.2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential Information received by it in strictest confidence, The
Student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotel.



Internship Agreement

4. Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Accommodation, Subsistence and Training
The Hotel shall pravide the Student with accommodation, meals, laundry facilities and 'on the job’ training
as it deems necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be,

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

End

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student
Name: Portalegre Palace Hotel Ms. Tanisha Murell Rebello
Rua Alexandre Herculanon2 2
7300-121 - Portalegre - Portugal
Street Rua Alexandre Herculano n? 2 V.M. Salgaocar Institute of International
Address:  7300-121 - Portalegre - Portugal Hospitality Education, Manara — Raia, Goa -
403720, Indla
Contact  +351966723131 +91 6623000

MNumbers;



Internship Agreement

Section 2 Stipend
The stipend shall be Euros 350 per month,

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date:

1st August 2022 End Date:  31stluly 2023

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature

Signed at

Hotel

signature:

Name:

f Y P /

on the day of 2022
. Tanish rel ]
Portalegre Palace Hotel S_tudant Ms. Tanisha Murell Rebello
signature:>

Bua Alexandre Herculano n2 2

7300-121 - Portalegre - Portugal
Mr. Hﬂlmn Antﬂnin Gﬂnﬁ]”ﬂﬁ dE Name-; V.M. Salgaucar ||-|5_titute nf
Carvalho,General Manager International Hospitality Education,

Goa, India

e **“f"*rv Wy 17 /. ié%

NIF: | 514 3ran
R. Alexandre Herculano NT 2
7300 - 121 PORTALEGRE

FORTALEGRE

PALACE



V. M. SALGAOCAR INSTITUTE

of
INTERNATIONAL HOSPITALITY EDUCATION
Manora-Raia, Salcete, Goa - 402720, Inda
Tel +G1 (B3] GR23000 Fax +91 (83216623111 Infofvmsiiheedu.in wawwamsithe sduin
Established by Vishwa Saraswatl Sachety (Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/22-23/083
Date; 11" March 2022

TO WHOMSOVER IT MAY CONCERN

Mr. Brian Felix Althandra is a student of our institute year 2019-2022 and he is
currently studying in the third year of the 3-year B.Sc. degree course in
International Hospitality Management.

Brian is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

Thanking you,

Yours sincerely,

Irfan S. Mirza

Director/ Principal



1-1 Proof of Education Eligibility

Section | —Student Information
To be completed by the student. Please print your full name 3s it appears on your passport:

Surname/Family Name: Althandra

First Name: Brian

Middle Name: Felix

Date of Enroliment/Date you begmn school; =222

CGiraduation Date or Approximate Date of Graduation:1ULY 2022

Please check ONLY ONE of the boxes below:

[@ | hersty certify | am currantly snrolled full-time in and actively pursuing studies at a forelgn mintstertally-
recognized post-secondary academic institution. My field of study is:
B.5¢. in International Hospitality Management

O I herehy certify | graduated from a forelgn ministerialty-recognized post-secaondary academic institution
no maore than 12 months prior to my desired J-1 program start date, my certificate/diploma/degree is
attached.

section Il - Educational Institution Information 7o be completed by an suthorised representative.

Name of institution: VW HLGMSCAN INSTITIAIE OF INTENNATIONAL HOSPEALITF FDUCATION, ECA
Pleaxe check one box

[&] 1 hereby certify that the above student has been registered (enrolled) to attend our institution
since 01L/07/2019 (DD/MM/YYYY]. The student's course of study is directly refated to the field of
hospitality and tourlsm. | belleve the student would benefit fram an USA internship in hospitality tourlsm.
o
O 1hersby certify the student has completed coursework for a degree/cerificate on: . The
student’s eourse of study was directly related 1o the field of hospitality and tourism. | believe the student
would benefit from an USA internship in hospitality tourism.

To confirm, check BOTH baxes and complete requesied information.

[E] 1 hereby vérify that our school is a ministerlally-recognized past-secondary academic institution {in counlries
without 3 national minlsterial system, is recognized as having an academic function by an official regional educational
authority)

Name of Ministry or Official Regional Educational Authority: GOA UNIVERSITY

[E] | hereby certify that all the information on this form s true, complete and accurgte to the best of my knowledge.

University/College Representative Name: PROF. IRFAN 5. MIRZA
Tithe: DIRECTOR/ PRINCIPAL

University/College Representative Signature:
Date: 13/01/2022

Official Seal/Stamp



V. M. SALGAOCAR INSTITUTE

of
INTERNATIONAL HOSPITALITY EDUCATION
Manora-Rain, Salcete Goa - 403720, India
Tel #91 [B37) 6623000 Fax +91 (B32) 8623111 info@vmsiheeduin  wwwymsiihe edin
Extablished by Vishwa Sarsswat| Sockety (Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/22-23/013
Date: 21" January 2022

TO WHOMSOVER IT MAY CONCERN

Ms. Cleopatra Alvares is a student of our institute year 2019-2022 and she is
currently studying in the third year of the 3-year B.Sc. degree course in

International Hospitality Management.

Cleopatra is a very good student, she displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. She has very good communication skills.

She was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

Thanking you,

Yours sincerely,

Irfan S. Mirza

Director/ Principal



J-1 Proof of Education Eligibility

Section | - Student Information
To be ecompleted by the student.  Please print your full name as it appears on your passport:

Surmame/Family Mame: Alvares

First Name; Ceopatra

Middle Mame:

Date of Enrollment/Tiale you begin school: 227

Gruduation Date or Approximate Date of Graduation-2ULY 2022

Please check ONLY ONE of the boxes below:

[ 1 hereby certify | am currently enrolled fufl-time [n and actively pursuing studies at a foreign ministerially-
recognized post-secondary academic institution. My field of study is:
B.5¢. In international Hospitality Mangement

1 | hereby certify | graduated from a foreign ministerially-recognized post-secandary academic institution
no mare than 12 manths prior ta my desired J-1 program start date, my certificate/diploma/degres is
attached.

Section |l = Educational Institution Information 7o e campisted By on outharized repressntativa,

Name uf Ihmtuthn: Wi LE[0ALKCAN (ETTTUTE OF INTERSATIONAS, HEMTALTY [DUCETION, S04

Plrase check one hox
[E) | hereby certify that the above student has been registered [enrolled) to sttend our Institution
since 01/07/2019 (DD/MMYYYY). The student's course of study s directly related 1o the figld of
haspitality and tourism. | believe the student would benefit from an USA intermship In hospitality tourlsm.
ar
[ | hereby certify the student has completed coursework for a degree/centificate on . The

student’s course of study was directly related to the fieid of hospitalty and tourisme | believe the studtnt
wotld benefit from an USA intemship in hospitality tourism.

To confirm, check BOTH boxes and complere regueesied information.

[8] 1 bereby verily that eur school ks a ministarially-racognized post-secondary academic institution (in countries
without & national ministerial system, is recognized 35 having an academic function by an official regional educational
autharity).

Mame of Ministry or Official Regional Educational Authority; GDA UNIVERSITY "

[E] |hereby certify that all the infarmation on this form s true, complate and accurate 1o the bast of my knowledge.

Univarsity/Caollege Representative Name: PROF. IRFAN 5. MIRZA
Title: DIRECTOR/ PRINCIPAL

University/Callege Representative Signature!
Date: 21/01/2022

* " Official Seal/Stamp



V. M. SALGAOCAR INSTITUTE
of
INTERNATIONAL HOSPITALITY EDUCATION

Manora-Rala, Salrete Goa - 403720. India

Tel +#91 [R32] 6623000 Fax 491 (B32) 6623111 infoi@vmsibeeduin  wwawvmsiihe sdu.in

Established by Vishwa Saraswat! Society [Ree. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/22-23/014
Date: 21* January 2022

TO WHOMSOVER IT MAY CONCERN

Mr. Erwin Colaco is a student of our institute year 2019-2022 and he is currently
studying in the third year of the 3-year B.Sc. degree course in International
Hospitality Management.

Erwin is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

/s . "}:“.
Thanking you SF hEA
J 7 [ €[ wanora-Ra® Y 2
Yours sincerely, S\ Gos |
‘-__5 .,. l‘l.' _:"‘.‘.;
_{l", ."' —"'_'I.-J:'F_r'
e A o W

Irfan S. Mirza
Director/ Principal \



J-1 Proof of Education Eligibility

Section | —Student Information
To be-completed By the student. please print your full name as It appears on your passport:

Surname/Family Mame: Colsco

First Name: Erwin

Middle Name: lohn

Date of Enrollment/Date you begin schopl: ==

Gradustion Date or Approximate Date of Graduation=July 2022

Please check ONLY ONE of the boxes below:

[8] | hereby certify | am currentiy enrolled full-time in and actively pursuing studies at a foreign ministerially-
recognized post-secandary academic institution. My field of study is:
B.Sc. in International Hospitality Management

[ !hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no more than 12 months prior to my desired |-1 program start date, my certificate/diploma/degres is
attached.

Section Il — Educational Institution Information 7o tie campleted by on outherisnd repteseatative,

Name of Inctitution: %M SALOADCAR ETTLITE OF INTESWATIONA HOSHTALITY EDUCATION, 104
Please check one box

[E] | hereby certify that the above student has been registersd (enrolled) to attend our Institution

since 01/07/2019 [DD/MMMYYYY). The student’s course of study is directly related 1o the field of
hospitality and tourism. | befieve the student would benefit from an LISA internship In hospitality tourism.
&r

O | hereby certify the student has completed coursework for a degree/certificate on: The
student's course of study was directly related to the field of hospitality and tourtsm, | believe the student
would benefit from an USA internship in hospitality tourism.

To confirm, check BOTH boxes and complete requested information,

[®] 1 heraby verify that our school ks & ministerially-racognized post-secondary academic institution (in countries
without & national ministerial system, is recognized 25 having an academic function by an official regional educational
autharity)

Name of Ministry or Official Reglonal Educational Authority: GDA UNIVERSITY

[E] |hereby certify that 4l the Information on this form is true, complete and accurate to the best of my knowledge.

University/College Representative Ngme: PROF. IRFAN 5. MIRZA
Title: DIRECTOR/ PRINCIPAL

University/College Representative Signature:
Date:; 21/01/2022




V. M. SALGAOCAR INSTITUTE

of
INTERNATIONAL HOSPITALITY EDUCATION
l=l 487 (R3] 6623000 :'13""':"“’:;’:_— -;J':JSLZ“:I nn::;-.jnrtllluj:jllzll. mowWwWwYmsnhe eduin

Established by Vishwa Saratwatl Society (Ree. Ne. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/22-23/093
Date: 22nd March 2022

TO WHOMSOVER IT MAY CONCERN

Ms. Kalindi Rajeev Sunthankar is a student of our institute year 2019-2022 and
she is currently studying in the third year of the 3-year B.Sc. degree course in
International Hospitality Management.

Kalindi is a very good student, she displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. She has very good communication skills.

She was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

Thanking you,

Yours sincerely,

Irfan S. Mirza
Director/ Principal



J-1 Proof of Education Eligibility

Section | —Student Information
To be completed by the student. Please print your full name as it appears on your passport:

Surname/Family Mame: Sunthankar

First Name: Kalindi

Middle Name: Rajecy

Date of Enrollment/Date you begin schoopl 2w

Graduation Date or Approximate Date of Graduation:4ULY 2022

Please check ONLY ONE of the baxes below:

[®] | hereby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerialby-
recognited post-secondary academic inshitution. My field of study is:
8.5c. In International Hospitality Management

[0 !hereby certify | graduated from a fareign ministerially-recognized post-secondary academic Institution
no more than 12 months prior to my desired J-1 program start date, my certificate/diploma/degree Is
attached.

Section |l = Educational Institution Information 7o be completed by an authoriind repreieniative.

Name of Institution: VM LALGAOCAN IRETTTUTE OF INTERNATIONAL HOSPITRALITY [DUCETION, G0A

Please check one box

[B] | hereby certify that the above student has been registered (enrolled) to attend our institution
since 01/07/2019 (DD/MM/YYYY), The student’'s course of study is directly related to the field of
hospitality and tourism. | believe the student would benefit from an USA internship In hespitality tourism.
ar
O 1 hereby certify the student has completed coursework for 3 degree/certificate on: The
student’s course of study was directty related to the field of hospitality and tourism. | believe the student
would benefit from an USA internship in hospitafity tourism.

Teo confirm, check ROTH boxes and complete requested information.

[&] | hereby verify that our school & & ministerlally-recognized post-secondary académic Institition (in counlies
without a national ministerial system, is recognized as having an academic function by an offidal regional educational
authority).

Name of Ministry or Officlal Regional Educational Authority; GOA UNIVERSITY

[@] |hereby certify that all the information on this form is true, complete snd accurate to the best of my knowledge.

University/College Representative Mame: PROF. IRFAN 5. MIRZA
Titie: DIRECTOR/ PRINCIPAL

University/College Representative Signature:
Date: 22/03/2022

Dificial Seal/Stamp



J-1 Proof of Education Eligibility

Section | —Student Information
To be completed by the student. Please print your full name as It appears an your passport:

surname/Family Name; PEREIRA

First Namge: REEFE

Middie Name: AMBROSIO

Drate of Enrollment/Thate you begin schipl: 2=

Gradustion Date or Approximite Date of Graduation:Auly 2022

Please check ONLY ONE of the baxes below:

[W] 1 hersby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerialby:
recognined post-secondary academic institution, My fieid of study is:
B5c. in International Hospitality Management

[0 !hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no more than 12 months prior to my destred -1 program stant date, my certificate/diploma/degree is
attached,

Section Il = Educational Institution Information 7o b comptetsd by on authorisd represenietive,

Hame uf Insﬁtuﬂ,ﬁﬂ: VoA LRI GLEOCAR INETTTUTT OF IMTEANATIONAL HOEFTALITY EDUECRTION, GOA

Please check one box

[®] !hereby certify that the above student has been registered |enrolled) to attend our institution
tince 01/07/2019 (DDMMAYYYY). The student's course of study is directly related to the field of
haspitality and tourlsm. | believe the student walld bepefit from an USA internship in hospitality tourtsm.
or
O | hereby certify the student has completed coursework foradegreefeertificate on: . The
student’s course of study was directly related to the freld of hospitality and tourism. | believe the student
would beneftt from an USA internship in hospitality tourism.

To confirm, check BOTH boxes und complete reguested information,

[®] | heraby verify that our school 5 a ministerially-recognized post-secandary academic institutlon (in colintries
without a3 national ministerial system, is recognized as having an academic function by an official regional educational
authority]

Mame of Ministry or Official Regional Educational Authority; GOA UNIVERSITY

[E | hereby certify that all the information on this form k true, complete accurate to the best of my knowledge.

University/College Representative Name: PROF. IRFAN 5. MIRZA
Title; DIRECTOR/ PRINCIPAL

University/College Representative Signature:
Date: 13/01/2022




Lt i - ot V. M. SALGAOCAR INSTITUTE

of
| s .
E INTERNATIONAL HOSPITALITY EDUCATION
Manora-Raia, Salcete: Goa - 403720, India
Tol +31 [B32) 6621000 Fax +91 (83216622111 info@vmsiheaduin  wwwwmsiibeedu.in
Establishied by Vishwa Saraswatl Society (Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/22-23/002
Date: 13" January 2022

TO WHOMSOVER IT MAY CONCERN

Mr. Keefe Ambrosio Pereira is a student of our institute year 2019-2022 and he
is currently studying in the third year of the 3-year B.Sc. degree course in
International Hospitality Management.

Keefe is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

Thanking you,

Yours sincerely,

Irfan S. Mirza

Director/ Principal



J-1 Proof of Education Eligibility

Section | =Student Information
To be completed by the studenl. Pigase print your full name as it appears on your passport:

Surname/Family Nams; DINZ

First Name; PERSON

Middle Name: JOSEFH

Date of Enrollment/Tate you begin school: Y duly 2010

Gruduation Date or Approximate Date of Graduation: LY 7097

Pleaie check ONLY ONE of the boxes below:

[®] 1 hereby certify | am currently enrolled full-time in and actively pursuing studies ot a foreign ministerialby-
recognized post-secondary academic institution. My field of study is:
B 3¢ ietamalional Hospiaity Mansgemen

[J 1hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no more than 12 manths priar to my desired -1 program start date, my certificate/diploma/degres i
attached.

Section Il = Educational Institution Information 7o becompieted by an suthorssd fepesaniative.

Mame of Institutian: V.M SALGADCAR INETITUTE OF INTERNATIONAL HOSPITALITY EDUCATION

Please check one box
[8] !hereby certify that the above student has been registered (enrolied) to attend our lnstitution
since @1ATRDIS (DD/MMMAYYY), The student’s course of study is directly related to the field of
hespitality and tourlsm. | beliove the student would benefit from an USA Internship in hospitality tourism.
o
[ 1 hereby certify the student has compileted coursework for o degresfcertificate on: __ . The

student’s course of study was directly related to the field of hospitaiity and toursm. | believe the student
would benefit from an USA intemnship in hospitaiity tourism,

To confirm, check BOTH boxes wnd complete requested information.

[8] 1 hersby verify that our school is a ministerially-recognized post-secondary academic institution (in countries
without a national ministenal system, is racognized as hawving an academic function by an official regional edecational
authority).

Mame of Ministry or Official Reglonal Educational Authority; G0A UNNERSITY

[E] |hereby certify thatall the information on this form Is WE-WPME and accurate to the best of my knowledge.

University/College Representative Nama: FROF. IRFAN 5. MIRZA
Title: DIRECTOR! PRINCIPAL

University/College Representative Signature: l

Date: 13017022




V. M. SALGAOCAR INSTITUTE
of

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Rais, Salcets, (oa - 403720, India

Tel «51 (B32) 6623000 Fax +91(832) 6623111 info@vmsiihe edusn  wwwymsihe edwin

Established by Vishwa Saraswatl Socrety (Reg: No. 10/ Goa/2007)

Ref: VMSIHIHE/Dir/letter/22-23/003
Date: 13" January 2022

TO WHOMSOVER IT MAY CONCERN

Mr. Pierson Joseph Diniz is a student of our institute year 2019-2022 and he is
currently studying in the third year of the 3-year B.Sc. degree course in
International Hospitality Management.

Pierson is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

Thanking you,

Yours sincerely,

Irfan S. Mirza

Director/ Principal



J-1 Proof of Education Eligibility

Section | —Student Information
To be completed by the student  please print your full name as it appears on your passport:

Surname/Family Name: Jadhay

First Name: Shrushti

Middie Name: Ajit

Date of EnrcllmentDate voun begin school: 2rd july 2019
Graduation Date or Approximate Date of Graduation-July 2022

Please check OMNLY ONE of the boxes below:

[x] |hereby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerially-

recognized post-secondany academic institution. My field of study is;
B.5c. in International Hosgitality Management

[ | hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no maore than 12 months prior to my desired -1 program start date; my certificate/diploma/degreeis
attached.

Section Il — Educational Institution Information o5 comaieted by on guthorzed represenfotive.

NamE |]f jnstitu‘tjﬂn: WL SALEEDCAR INETITUTE OF INTERNATIORAL BOSPITALTT EDUCATION, S0&
Please check one box

m | hereby certify that the above =tudent has been registered (enrolled) to attend our institution
since 01/07/2019 (DD/MMSYYYY).  The student’s course of study s directly related to the field of
hospitality and tourism. | believe the student would benefit from an UsA internship in hospitality tourism
or
] 1 hereby certify the student has completed coursework for & dearee/certificate on: . The
student’s course of study was directly related to the field of hospitality and tourizm. | believe the student
would benefit from an US4 intemship in hospitality tourism,

To confirm, check BOTH boxes and complete requested information.

[c] | hereby verify that our schoal is & ministerially-recognized post-secondary academic institution (in countries
without = natichal ministerial system, is recognized 35 having an academic function by an official regional educational
authority).

Mame of Ministry or Official Regional Educational Authority: GOA UNIVERSITY

B | iereby certify that all the information on this form is triee, complete and accurate to the best of my knowiedge.

University/College Bepresentative Name: PROF IRFAN 5 MIRZA
Title: DIRECTOR/ PRINCIPAL

Liniversity/College Representative Signature:

Date- 11/03/2022

Official 5=al/Stamp



