A
AVERINA

INTERNATIONAL
RESORTS LTD.

12" August, 2021,

Mr. Roel Anthony Andrade,
Joedville 150,

Ambora. Dollam vaddo,
Camorlim. Salcete- Goa

Sub:

ointment as Man ent Trainee.

Dear Roel,

We are glad to offer you the appointment as a MANAGEMENT TRAINEE al
Averina International Resorts Private Limited. Mobor- Cavelossim on the following terms &
conditions:

Ol.

02.

03.

05.

06.

You will be paid « monthly Stipend of Rs. 8,268/~ pm
In addition you will be entitled to Other Allowances of Rs. 11,732/- pm

You will be under training for a period of 2 years, which can be further extended
depending upon your progress. The Management. however reserves the right to
{erminate you training at any time during the training period withoul assigning any
reason. Your status as a trainee will not changes until it is changed otherwise in writing.

Your training will commence from 12/08/2021 to 11/08/2023. In case you wish to leave
our employment, you will be required to give us one month notice in writing, similarly, if
we desire to terminate your services for any reason whatsoever, we will be free to do so
after giving you one month notice in writing. one month’s gross stipend will be deducted
incase notice is not received.

. The Management may at its discretion send you for training 1o any of its other our sister

units/associate concerns situated within other States of India.
You will be governed by the service conditions as are applicable to trainees.

On completion of the training period this Contract of Training will stand automatically
stand terminated.

Cont 2/-

Registered Office - 5 & 6 Garden View Building, Phase Il, Margao - Goa 403 601
Head Office - Mobor Beach, Cavelossim, Goa - 403 731. Tel.: (91-832) 2870000/ 2871303
Fax: [91-832) 2871333 E-mail: hirg@holidayinngoa.com



07.

08.

09.

10.

11.

=

On Successful completion of the training, you may be absorbed in the service of the
Company. However, this is not guaranteed by the company.

Your continuation in training will be subjected to satisfactory verification of your
credentials /testimonials efc.. and also performance or results in the periodic tests,
if any carried out by the Management from time {0 time.

During the training period you will be transferred from one section to another, from on¢
shift to another, depending upon the exigencies of work on complete discretion of the
Management.

Your are required to bring the following certificates and documents in original when you
report for training:

(a) Documentary evidence of your date of birth

(b) Documents in proof of your Educational and other technical qualification

(c) Previous experiences if any.

Please confirm your acceptance of this offer by signing the duplicate copy of this letter
and returning it to us.

Yours Sincgrely,
For AVERINA INTERNATIONAL RESORTS PVT. LTD.,

i

b |

Y.
v RNANDES

HR MANAGER

Agreed & accepted on 12th August, 2021 at Cavelossim, Salcete, Goa.

ROEL ANTHONY ANDRADE
MANAGEMENT TRAINEE

Date :



¥

JW MARRIOTI

MARGQUIS
D Al

October 24, 2021

Brandon Savio Gabriel
Goa, India

RE: Offer of Assignment on Local terms

Dear Brandon,

Congratulations! The JW Marriott Marquis Hotel Dubai, United Arab Emirates
“Hotel" as agent for Emirates the “Owning company” (“The Employer”) is
pleased to offer you the position of Server at the JW Marriott Marquis Hotel
Dubai, United Arab Emirates, to work in the same position and upon the same
terms set forth in this offer letter, or in another capacity and location as it sees
fit.

START DATE

Your assignment is targeted to commence on / around 7 November 2021 upon
transitioning your current responsibilities and subject to you acquiring the
necessary work and residency authorizations, clearing the government medical
examination and your acceptance of all the terms and conditions of this offer
letter .You will be advised of the precise commencement date of your
assignment once it has been determined.

SALARY

Your monthly salary will be AED 1,200 /- (One Thousand Two Hundred
Dirhams Only), paid in arrears into a local bank account designated by
yourself. If you do not have a bank account, the Hotel will assist you in opening
an account,

Your next performance review will be on January 1, 2023 and annually
thereafter. Salary increase, if any, will be subject to merit and based on the
hotel's salary increase policy.

WORKING HOUR
As per UAE Labour Law, working hours are indicated to be Forty Eight hours

(48 hrs.) per week excluding the meal break(s).

TERMINATION

The first six (6) months of your employment will be the probationary period,
during which time either party has the right to terminate the employment
contract without any notice or compensation by way of wages, other than the
time worked. For internal transfers within Marriott managed properties,
probationary clause is not applicable.

Snsikch Aovedd Hood, Businass I_-I'-.'l'_ 1 Pl RO Dhulag), LIAE
Baakoll dupell ol el o pus UL e gl sel Sl pree Lol Al gl
Teloom L +BTLAALDD0D | jwmarriotbmarguisdubsi.com
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Your Offer Letter is for an open ended period with a two {2) months’ notice
period in writing or payment in lieu of notice should either party decide to
terminate employment contract except in the case of termination for cause by
the Local Management Company, which could take instant effect.

BENEFITS
You will receive the following benefits:-

Three free meals in the Associate Cafeleria.

You are entitied for one return economy ticket every 24 months to
your point of origin. The property will provide a ticket cash allowance
paid on your anniversary month based on the published annual
company fare iable to the nearest international airport destination as
par contract. Your home destination is determined as Goa, India
(GOI).

A sharing room accommodation will be provided at the associate
housing.

Medical insurance through a clinic designated by the Hotel (details will
be provided by the Human Resources Department)

Annual leave entitiement is based on the Labour Law of the United Arab
Emirates. In the event of termination of your service you will be entitled
to annual leave in respect of fractions of the last year of service. The
date of commencement of annual leave may be divided in a maximum
of two parts.

You will be entitled to the end of service remuneration based on the
laws of the United Arab Emirates. The gratuity calculation shall be
calculated using the basic salary only, not including any amount for any
allowances, commission or bonus earned.

GENERAL CONDITIONS

Your employment is conditional upon:-
Receiving positive medical results as per UAE residency laws

Receiving positive references and criminal background check as per
Marriott International pre-employment policy.

Confirmation that you are under no obligation to another employer.

Any provision not covered in the offer letter shall be governed by the Labour
Law of the United Arab Emirates and the Company's existing policy, which
provision shall complete and supplement this agreement. Moreover it is the

Shetkh Zaved Road, Busmess Bay, PO Box 121000, Dubai, LIME
axsaall dagprll caljla gl o g T i il sl pea Jagl) Sl £ jlaas

Mol L =97 L4 4140000 | jwimerrlol imarguisdulbas,con
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JWMARRIOTT

MAROQUIS
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associate’s obligation to familiarize himself / herself with the U.A.E. Labour Law.
Further information is available with the Human Resources Department.

It is further understood that no promise or guarantee of any type conceming
terms and/or conditions will bide upon the hotel unless made in writing.

To indicate acceptance of the offer, please sign and return a copy of this letter
and a signed copy of the attached job description to us within 7 days from the
date of issue. If we do not hear from you within this period, we will consider the
offer null and void.

We look forward to welcoming you at the JW Marriott Marquis Dubai Hotel.

Yours sincerely,

JW Marnntt Marquis Dubai Hotel

ACCEPTANCE:
|, Branden Savio Gabriel, have read, understood and accepted the written

terms and conditions of employment as stated and referred to in this
document relevant to my employment with the JW Marriott Marguis Dubai

Associate Signature:

Acknowledgement and consent on by
[Nama]
Sheikh Zayved Road, Busmess Boy, PO Box 121000, Dubai, UAE
dasundl dunell elglagl o pea 1T et e Skl palil peme papl] il gLl

Feload les #5971 4400 D000 | jwmarriottmarguisdubo.com



L& Department of State
Training/Internship Placement Plan ST AT T s

EXPIRATION DATE. 31-JAN-21
ESTIMATED ELFRDEN: 1.5 HOUR S

Exchange Visitor (sumame/primary, given namej

Dias, Cleny
Emad Address: clenydiasDi0Z2Bigmail cam Program Sponsor Center for international Career Development
Cat=gary: INTERMN Program Mumber. F-4-11887
Oiccupationai Category; Hospitslty and Tourism Training/internship Dates: 122772021 - 127282022
Additiona! Participant Details
Current Field of Hospitslity Stedies Type of Degree or Certificate: Bacheior
Study/Profession:
Ezperience in Field: null years Date Awarded or Expected: 0473072021
Host Organization Phaszes: &
Host Organization Mame: Westshors Grand Employer ID Number: 52-Z353528
Address: 4530 W KENNEDY BLVD, TAMPA, FL 33803 Worker's Comp Policy: Yes, The Morh River Insurance Company
Humber of FT Employees 7O Worker's Comp for Exchange Yes
Onsite.at Location: WVisitor:
Annual Revenue: 33-510 Million Exchange Visitor Hours per week: 32
Websie URL: hitps:westshoregrand com Stipend: Yes 1884 00 per Month
Main Program Randles, Kevin Non-Monetary Compensation
SupervisorlPOC: Execotive Chef Valae:
kevin randiesi@iwes=horegrand com
Phone: 8132864000
Certifications
Traines(Intern I centify that:
1. |'have reviewsd, understand, and will folow this Training/nternship Placement Plan (THPF)
2 | amantering into this Exchangs Visior Progrsm in order to parficipste 35 2 Trainze or Intern a3 defineated in thizs TIPF and not simphy
to-engage in labor or work within the United States.
3 | understand that the int=nt of the Exchangs Visitor Program is to allow me to =rhance my skills and gain exposure to LS. cubure and
business in 3 way that will be useful to me when | returm home upon completon of my program
4 | understand that my intemshipfraining will take piace only st the crpanization listed on this THPP and that working 5t another
organizafion while on the Exchange Visdor Program is prohibded
2. | veill zontact the Sponsar st the earfest avalzble opporunity regarding any concems, changes in, or deviations from this TAPP
8. | will respond in 3 timely way to 8l inquines and monitonng aotwities of my sponsor.
7. | veill folftow sl of oy sponser's guidelines required for my pamcipation in my progaam
& | wall contact the U_5. Depanment of State’'s Bureau of Educational and Cultural Afais (ECA) at the eadiest possible opportunity i1
believe that my sponsor or supsnvisor (35 set forth on page 3. section 4), is not providing me with 3 legitimate infernship o training, as
delineated on my TAPP; and
& | declare and affirm onder penaky of perjury that the ststemenis and information made hersin are true and comet o the best of my
knowiedge. mformatien and belief. The law provides severs penslties for knowengly and willfully falsifying or concealing 3 matedal fact,
or using 3y false document In the submission of this farm.
0.8,
= e N A4 F 3
i e 1170412021
Sagnature of Dias, Cleny mmddiyynyy
DS-Tod2 122016 Site - Wesishore Grand Page {1 of 2
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Exchange Visitor [surmame/primary, given name)

Dias. Cleny

Sponsor

1. | have reviewed, undersiand, and will ensure that the Supervisor {35 set forth on page 3, s=ction 4] follows this Trainingfintemship
Piacement Plan {T/IPP) regarding the Trainse of Inbern fisted above;

| weill notrfy the designated U.5. Department of S1ate\'s Bureau of Educational and Cultural Affairs [ECA) at the sariest available
oppastunity regardeng aty concems about, changes in, or deviabions from this Training/intemship Placement Plan {T/1PP), includieg, but
niot Bmited:to. changes of Supenisor or host organizaton;

1. | will sdhere to all spplicsble reguistony provisions that govern this progeem (see 22 CFR Part 87}, including, but are not imited to, the
Tofowing: :
a. | will ensure that the Trainee or Intem named i this TAPP receives continuous on-site supeTision and memioring by expenenced

and knowledgesble staff,

b. | have confirmed with the Supervisor or host organizafion representstive that sufficient resources, piant. aguipment, and trained
personnel will be available o provide the specified training or internship program set forth in this TIPR;

c | will ensure that the Trainee or Intem named i this TAPP obtsins skills, krowledge, and competencies through structured snd
guded sotivibes such as olassroom training. seminars, rotation through several departments, on-the-job training, sitendance at
confsrences, and similar lesrning activities, 35 approgriate o specific circumstances

| will nsure that the Tramee or Interm named in this: TAPP does not displace full-or part-tme temporary or permanent Amencan
workers o7 serve to fill 3 labor needed and ensure that the position that the Trainee or intem fifls exsis primarnily to assist the
Traines or intern in achieving the objectives of his or her participstion i this training or miemship program;

. | certify that this training or internship meets sl of the requisements of the Fair Labor Siandards Act, as amended (2§ U.5.C 201 et
seq.). | slso certly that training or intermships in the field of agriculture meat sll requirements of the Migrant and S=asonal Waorksr
Protection Act, 3s amended (28 UL5.C 1301 etseq)

| will motify the Deparimeni of State if | recaive information regarding a sencus groblem or controversy invoiving the Trainee or
intern named n this T/IPP that coold be expected to bang the Depariment of Sfate, the Exchanpe Visiter Program, of the
Sponsor's exchangs visitor program into nofonsty or disrepute; and

g- | decizre and sfirm under penaly of perury that the statements snd jnformisten made herein are true and correct to the best of my
knowledge. information and befief The law provides severe penalties for knowingly snd willfully falsifying or concealing a material
fact, orusing any false document in the submission of this fom.

s

(=1

-

Madelire Grossolatt
Frinted nam= of Responsitle Officer or Alternzte Responsiie Officer

N . Sbfard . 4

s nae 1170412021
Signaturs of Responsibls Officer or Alernate Resconsible Officer mimedd iy
Center for Intermnzationz! Caresr Development P-4-11E57
Name of Sponsor Crganization FProgram Numbsr

Privacy Act Statement

AUTHORITIES: The information is scught pursuant to Secton 102 of the Mutual Educstional and Cubural Exchange Act of 1881, 23 amended (the
Fulsnight-Hays Act)iZ2 U 5.C_ 2453 which provides for the admipistration of the Exchange Wistor Program (] wisa)

PURPOSE: The infarmation soboited on this form will be used o provide clarify of training and indesn programs offered by endifies decignated by the U S,
Departmeni of Siate o conduct exchapge visfior programs; for penars! sististicsl use, and o adminster the Traines-and Intern:calzgodes of the Exchange
\fisHor Program )

ROUTIME USES: The infarmation on this form may e shared with entifies administering the program on behalf of the Depanment; federal. siate, local or
foreign gowsrnment entities for law enfoccement purposes; o members of Congress in response to 3 réquest on your behaif: More mformation on the
Routinz Whses for the system can be found in the Sysiem of Records Notice Siate-08, Educabiona! and Cultural Exchange Program Records.

DISCLOSURE: Panicipation: in this program is voluntzny; howewver, filure to provids the information may delay or prevent participation in the Exchange
\fisitor Program

Paper Work Reduction Act

Public r=porting burden for this collecton of information is esfimated fo average 1.5 hours per response. mcluding time required for searching existng data
sources, gathering the necessary documantation, providing the information andior documenis required, and reviewing the final collection. Yau do not hawves
fo supply this information unless this coBection dispiays a cumrently vabid OMEB control number. if you have comments on the accuracy of this burden
estimate and/or recommendatons for reducing it please send them to: ECAEC, SA-5. fifth Floor, U.5. Depariment of State. Washington, DG 20522

DS-To02 1252016 Site - Westshore Grand Page 2of 2
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L& Department of State
Training/Internship Placement Plan ST AL . s

EXPIRATION DATE. 31-JAN-21
ESTIMATED ELFRDEN: 1.5 HOUR S

Exchange Visitor (sumame/primary, given namaj
Dias, Cleny

Emad Address: clenydasDi0ZBigmail cam Program Sponsor Center for international Career Development
Categary: INTERN Program Mumber. F-4-118387
| Dceupational Category; Hospitalty and Tourism Training/internship Dates: 122772021 - 127282022

Each Trainingfinternship Placernent Plan shauld cover 3 definite period of fime and should consist of definite phases of training or tasks performad with 3 speciic objective for
each phase: The plan must also contain infoermation on how the trainessiniemns will accomplish those objectives fe.g. classes, indvidual instruction, shadowing), Each phase
miust build upon the previous phaze ta show 3 progression @ the training/internship. A separate copy of pages 3 and 4 must be completed foreach phase  applicablafe.g. ¥
the trainee’intem is rotsting through different deparmanis)

Host Organization
Host Organization Mame: \Westshare Grand Address: 4550 W KENNEDY BLVD, TAMPA, FL 33508
Phase Name: Orientation Phase:1of &
Trainingfinternship Fiefd: Cooking and Related Culinary Arts, General Supervisor: Randies, Kewn
Start Date: 12/27/2021 Executive Chef
# = kevin randiesi@westchoregrand com
End Date:: 01152022 Fhone ST32584000

Description of Traineeintern’s role for this Program or Phase

The participant first two weeks m the hotel will be dedicated to providing an Oneotation thst mtroduces the infem fo hotel policies. procedurss, operations, and
customer service standards at The Westshors Grand, A Tnbute Porfiodio Hotel, Tampa

Spacific Goals and Ohjectives for this Program or Phase
The parncipant first hwo wesks at the hote! will be dedicated: to previding an onentaton that introduces intem o the hotel policies, procedures, operatons. and
customer senvice standards. The parbcipant will receive 3 wross training. imtreducing them to the ¥arous cepartments within the Culinany division incloding
resiaurants. Mests Department, Saucier Department, and Banquet-Basic Training. The panicipant may spend more time in one department during the first
mdth and kesm how specific department relates and coondinates with 3l other departments in the Culinary division

Please list the names and tities of those who will provide continuous {for example. daily] supervision of the Traineefintern, including the primary
supervisor. What are thess persons’ gualifications to teach the planned l2aming?

Chnstian Gaftan - Direcior of Human Resowrces | will oversee the Exchange Visitor's program at The Westshose Grand, A Tribute Portfolio Hotel, Tampa
Hewin Randles - Executive Chef. He has many years of experience in the indusiry. He s sufficiently competent to impart the knowledge, skifls and eohnigue
necessary for 3 successhl training program based on 2xperience and tenure st The Westshore Grand, & Trbute Portfolo Hotel, Tamps

What plans are in place for the Traineellntern to parficipate in cultural activities while in the United States?
The participant can enjoy 3 Segway tour of beautiful downtown Tampa. The participant can take i the histonic sfes of Yhor City

What specific knowledge skills, or technigues will be learned?
There will be an onertation to the ktchen operations, where the parboipant will b2 doing mast of the basinsss/culinary training. The |:|E|r||::||:-ant will [zam
ewerything that will pregare the participant for the rest of the raming includng tooks, equipment, supplies, guidelines and lkichen pofcies. Thiswill also bea
time for the participsnt to adjust to the new environment and culture

How specifically will these knowledge, skills. or technigues be taught? Include specific tasks and activities (Intemns} and! or methodology of fraining
and chronologyisyllsbus [Trainges).

- Compiete safety and food standards fraining

- introductory training m the departments: ¢s= of =quipment, day to day operations, and personnel

- Cwernen of each department function, structure. business opersbons, and senices

- Assi=t with basic projects and activities designed to develop the participant's familianty 1o daily operations in one depatiment

- The intem will hawe coportunity to get acclimated to the surroundings and new culture

How will the Traineellntern’s acquisition of new skills and competencies be measured?

Hewvin Randles - Executive Chef will review a8 orentation information with the pariicipant to make sure that the information i understood and sbsorbed. Regilar
meatimgs will be held to discuss the participant's performance and progress.

Additionzl Phase Remarks

Certifications
Phase Supervisor I cenify that;
1. | have reviswed, undersiand. and will follosw this Trainingdntermship Placemsnt Pian (TAPP),
2 1wl contzel the Sponsor at the earliest possible epportunity if | bebeve that the Trainee or Inlem s not recewing the type of raining
DS-Tod2 122016 Phase - Onentabon Page {1 of 2
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Exchange Visitor [surmame/primary, given name)
Dias. Cleny

delineated on this TAPF.

| will actively support the Sponsor by adhenng to all apphcabde regulatory prowiseons: that govern this program (see 21 CFFR Par B2);

The Trainee ar Int2m named in this TIPF will not displsce fullor part-time. seasonal or permansnt Amercan workers, or s2nve tofill g
Bbar need;

| will condwat the required periadic evaluations of the Trainse or Infam namad in this TAPF:

| will notify the designated Sponsor contact at the earliest avaiabie opporiuniy regarding any concams about, changes in, or deviations
from this T/IPP.

| will niotify the Sponsor in the eventof an emergency involving the Trainse or Intern named i this TAPP, a= well as any information

that | receive about the Traines or intem that might have an efect on that exchanpge vistor's heslth, safety, or weifare;

8 |will potify the Sponsor if | recene information reganding 3 sencus problem of controversy involving the Tragee o Intern named n this
TIIFF that could be axpecied to bring the Depanment of State. the Exchange Visitor Program, or the Sponsaor's exchange visitor
program inbo notanety or disrepuste

& | am parteipating in this Exchange Visiter Program in orders to provide the Trainee or intesn named in this T/IFP with traming or an
miemship a5 delneated in this TIPF,

10, | centify that this training o mternship mests af the equirements of the Fair Labor Standards Act. 35 amended (28 U5 C. 201 st seg ) |
:al=a certify that training or int=mships inthe fisdd of agriculture mest all requirements of the Migrant and Seasonal Worker Pratection
Act, 35 amended (28 5.0 1807 st==q )

11. | declare and affem under penaly of perjury that the sistemenis and information made hersin are true and correct to the best of my
knowiedge, imformation and belief The law provides severs penalties for knowingfy and willfully fElsifying or concesling & mstenal fact

ar using any faise document in the submizsien of this form

b

noin

i

. . Aevin Kanelles paie 11 /0912021
Signature of Randizz, Kevin mimddiyyyy

DS-To02 1252016 Phase - Orientaton Page 2of 2
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L& Department of State
Training/Internship Placement Plan ST AL . s

EXPIRATION DATE. 31-JAN-21
ESTIMATED ELFRDEN: 1.5 HOUR S

| Dias, Cleny

Emad Address: clenydasDi0ZBigmail cam Program Sponsor Center for international Career Development
Categary: INTERN Program Mumber. F-4-118387
| Dceupational Category; Hospitalty and Tourism Training/internship Dates: 122772021 - 127282022

Each Trainingfinternship Placernent Plan shauld cover 3 definite period of fime and should consist of definite phases of training or tasks performad with 3 speciic objective for
each phase: The plan must also contain infoermation on how the trainessiniemns will accomplish those objectives fe.g. classes, indvidual instruction, shadowing), Each phase
miust build upon the previous phaze ta show 3 progression @ the training/internship. A separate copy of pages 3 and 4 must be completed foreach phase  applicablafe.g. ¥

the trainee’intem is rotsting through different deparmanis)

Host Organization
Host Organization Mame: \Westshare Grand Address: 4550 W KENNEDY BLVD, TAMPA, FL 33508
Phase Name: Garda Manger Phase: 2of 5
Trainingfinternship Fiefd: Cooking and Related Culinary Arts, General Supervisor: Randies, Kewn
Start Date: 01/18/2022 Executive Ghef
# _ kevin randiesi@westchoregrand com
End Date: 04/1572022 FPhone- 2132584000

Description of Trainee!intern’s role for this Program or Phase
The objective of this phase s iointroduce the partcipant to the daily operations of the Garde Manger, This phaze will =quip the parbicipant with the imowledge
and skills to safely and effectively manage the back of the house operatons of The Westshore Grand, A Tribute Portfolio Hotel. Tampa.

Spacific Goals and Ohjectives for this Program or Phase

The pnmary objective of the garde manger is to quickly prepare cold foods such as salads and charcutens. The pamicipant will become familiar with the
methads of cold food preparaton inchuding set-ug, presentiation. and sanitation. The iniem must learm sach activity and t2sk by deing and being exposed to real
situations. Hands on training provdes the intern opportunitias for interacton and sharing among co-workers, supervisors and managers

Please list the names and titles of those who will provide continuous {for example, daily} supervision of the Traineefintern, including the primary
supervisor. What are these persons’ gualifications to teach the planned l2aming?
Christian Gatan - Director of Human Resources | will overses the Exchange Visitor's program at The Weskshars Grand. A Trbute Porfolio Hotel, Tampa
Hevin Randles - Executve Chef. He has many years of experience n the mdustry. He = sufficently competent to impart the knowledge, skills and technigue
necessary for 3 successful trainmg program based on experience and tenure 3t The Westshore Grand, A Tribute Pordofic Hotel, Tampa

What plans are in place for the Traineefintern to participate in cultural activities whiie in the United States?
The participant can enjoy the Thanksgiving holiday events in the Tampa Riverwalk park. The participant can enjoy = fraditional Thanksgiving holiday celebration
with the Hillon Tampa Awrport Westshore. The paricipant can erjoy the annusl Enchanted Tree Lighting Ceremony and Holiday Sirest Farty in Hyde Park
Willage to jock off the Christmas season. The paricipant can visit the Flarida Botanical Gardens aglow with lights highlighting plant=s down the garden paths =nd
inciudes ive entertsinment nightly. The participant can view the annual New Year's Eve fireworks dispiay st the Tamps Riverwalk

What specific knowledge skills, or technigues will ke learmed?

The parooipant will kzarm the Garde Manger cperatons. There will be training in food preparsuon, reguiatons and retated procedures. He will lzarm siaton
sef-up, presentsben, and saniation. There will k& 2 comprehensive training in back of house operations. The training during this phase will allow the participant
1o pozsess the knowledge and skills required to manage and train employees in this departmeant.

How specifically will these knowledge, skifls, or technigugs be taught? Include specic tasks and activities (Intermns) and/ or methodology of training
and chromology/syllabus (Trainees).

- Leamning basie Salad presentation, Dressing, Piate ups, Bufist procedures.

- Walk-in Maintenance and rotation of Food Lsbeling. Dating and proper Usage of cold Food

- Cold Food Garndching, Cold Food Holding Temperaiures

- The intemn will also train in the restsurant Taking care of Salads and appetzer. Tesserts and other Cold Food Freparatons

- Btstion Set-up. Bpecisl Pregsration, Rotatisn snd mise en place sat up.

- Sanitztion and folow through on recipes

How will the Traineeflntern’s acquisition of new skills and competencies be measured?

The parbeipant will report to Kevin Randles - Executve Chef and will receive feedback on 2 weekly basis. The Supervisor will conduct an evaloation 3t the end
of this phase to detemmine the participant's progress and =kill level

Additional Phase Remarks

Certifications

Phase Supervisor | cestify that

DS-Tod2 122016 Phase - Garde Manger Page {1 of 2
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Exchange Visitor [surmame/primary, given name)

Dias. Cleny

1. | have reviswed, undersiand. and will follosw this Trainingdntermship Placemsnt Pian (TAPP),

2 1wl contzct the Sponsor at the earliest possible epportunity if | beleve that the Trainee or Inlem s not recewing the type of rainmg
delineated on this TAFF.

3 Dwill actively support the Sponsor by adhenng to all applicable regulstory prowisions that govern this pregram (see 22 CFR Pant §2);

4 The Trainge ar Int2m named in this TIPP will not displsce fullor part-time. sessonal or permansnt Amercan workers, or senve tofilla
bor need;

5 1wl conduict the required perodic evaluations of the Traanee or intem named in this TIPF,

8 |'will notify the designated Sponsor contact st the earliest avaiabie opporiunity regarding amy conpems about, chanpes in,'or deviations
fram this T/IFP.

7. |will potify the Sponsorm the event of 3n emergency invelving the Trames ar Intern nsmed in this TIIPF, = weld as any information
that | receve about the Trainee or intern that might have an efect on that exchange vistors heslth. safety, or welfare;

5 1wl potify the Sponsor If | recene informaton reganding 3 Semous |'I.1Erc-:3zlern or-pontroversy invelving the Tragmee of Intern named in ths
TAPFE that could be expected to bring the Cepanment of State. the Exchange Visitor Program, o the Sponsor's exchange visitar
program into notonety or disrepute;

& | am parteipating in thic Exchange Visiter Program in orders to provide the Trainee or intesn named in this T/IFPP with traming or an
mtemship as defneated in this TIPF,

10, | gertify that this rainmy or internship mests 38 the requirements of the Far Labor Standards Act, 35 smended (28 W50 207 et seg ) |
3lza certify that training or intermships in the fisld of agriculture meet all requirernents of the Migrant and Sz3sonal Worker Protecton
Act, 35 amended (28 U5.C. 1501 et==q )

11| decizre and affem under penalty of parjury that the statements and information made hesein are true and correct o the best of my
knowiedge, mformation and bebef. The law provides severe penalbes for knowmgly and willfully #slsifying or concealing & matensl fact.
or using any faice document in the submission of this form

Awin Rancles e 1110972021
Signature of Randizz, Kevin mimddiyyyy
DS-Tod2 122016 Phase - Garde Manger Page 2of 2
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L& Department of State
Training/Internship Placement Plan ST AL . s

EXPIRATION DATE. 31-JAN-21
ESTIMATED ELFRDEN: 1.5 HOUR S

| Dias, Cleny

Emad Address: clenydasDi0ZBigmail cam Program Sponsor Center for international Career Development
Categary: INTERN Program Mumber. F-4-118387
| Dceupational Category; Hospitalty and Tourism Training/internship Dates: 122772021 - 127282022

Each Trainingfinternship Placernent Plan shauld cover 3 definite period of fime and should consist of definite phases of training or tasks performad with 3 speciic objective for
each phase: The plan must also contain infoermation on how the trainessiniemns will accomplish those objectives fe.g. classes, indvidual instruction, shadowing), Each phase
miust build upon the previous phaze ta show 3 progression @ the training/internship. A separate copy of pages 3 and 4 must be completed foreach phase  applicablafe.g. ¥
the trainee’intem is rotsting through different deparmanis)

Host Organization
Host Organization Mame: \Westshare Grand Address: 4550 W KENNEDY BLVD, TAMPA, FL 33508
Phase Name: Meals Dapartrment Phase: 3of &
Trainingfinternship Fiefd: Cooking and Related Culinary Arts, General Supervisor: Randies, Kewn
Start Date: 04/18/2022 Executive Ghef
# _ kevin randiesi@westchoregrand com
End Date:: 07/1572022 FPhone- 2132584000

Description of Trainee!intern’s role for this Program or Phase
The obiective of this phase s for the participant to get =n owsniew of the daily operstions of the Meats Deparment. Dunng this phase the parcipant will be
thoroughly trained on the aspects of safety. law. and procedurss of the meats depariment at The Westshore Grand, A Tribute Portiolio Hotel, Tamps.

Spacific Goals and Ohjectives for this Program or Phase
Durng thes phase, the paricipant will leam the operatons of the meat department. The pamicipant will become proficient at butchenng procedures including
comphancs to federal laws and safety reguiations. The participant must keam esch activity and task by doing and being exposad to real sinatons Hands on
training provides the intern opporunities for mieraction and shanng amoeng co-wWorkers, supenisors &hd managens

Please list the names and titles of those who will provide continuous {for example, daily} supervision of the Traineefintern, including the primary
supervisor. What are these persons’ gualifications to teach the planned l2aming?
Christian Gatan - Director of Human Resources | will overses the Exchange Visitor's program at The Weskshars Grand. A Trbute Porfolio Hotel, Tampa
Hevin Randles - Executve Chef. He has many years of experience n the mdustry. He = sufficently competent to impart the knowledge, skills and technigue
necessary for 3 successful trainmg program based on experience and tenure 3t The Westshore Grand, A Tribute Pordofic Hotel, Tampa

What plans are in place for the Traineefintern to participate in cultural activities whiie in the United States?

The Tampa Mussum of Art 5 3 must see 35 well. The participant can 3lso =2ke an owting o The Flonda Aguarnum. The pasicipant can aiso visit the Tampa Bay
History Center,

What specific knowledge skills, or technigues will be learned?
In thic phase the participant will leam the company's S=nice Essentizis Standards. This will be part of the padicipant's on-going treining in personnel
manzgement The paricpsnt will leam the operations of the meats depantment. There will be training in butchesing procedures including complisnce to federsl
lawes snd regulations. There will be 3 comprehensive raining in butchering. which 1= an imporant area for any manager to know in 3 resiaurant business

How specifically will these knowledge, skills. or technigues be taught? Include specific tasks and activities (Intemns} and! or methodology of fraining
and chronologyisyllsbus [Trainges).

- Lzarming and upholding policies. Service Essentisls Standards, Standard Operating Manual, Disciplinary Actens and Follow Through and Scheduling

- Learn Butcher Procedures: Proper Hecewing and Starage of Proteins.

- Rotation lsbeling snd compliance with US Food sernce Laws, 1 2.2 Bsfe keeping of shelifish labeks for 80 days) eto.

- Assi=t with inventory and crdenng with cenveyors: trained in det=d on buichening Sesfood, Besf Lamb, Poullry 3nd Game.

Training will include yieid information. ysable m and unusable frim, 25 well 3s:cross contamination. The paricipant will 3ssist with filt profein reguisitons for

outists.

How will the Traineeflntern’s acquisition of new skills and competencies be measured?

Regular meetings will be held by Kewin Randies - Exscutive Chelfto discuss the participant’s performance during this phase, The Supervisor wik conduct 3
mid-point evafuation St the end of this phase to determine the panicipant’s progress and skill level

Additionai Phase Remarks
Certifications
Phase Supervisor | ceriify that:

1. 1 have revvewed, understand, snd will foliow this Training/internship Placement Plan {TIFF);

DS-7002 122016 Phase - Meats Department Page 1 of 2
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Exchange Visitor [surmame/primary, given name)

Dias. Cleny

2 |'will contact the Sponsor at the earliest possible opgorunity if | bebeve that the Trainee or intem &= not receiving the type of training
delineated on this TAPE,

3 |'will actively support the Sponsar by adhering to all spplicable reguiatory provisions that govem this program (see 27 CFR Pant 62);

4 Thea Trsinse of Intern named in this TNPP will not displace fullor part-time, seaspnal or permanent Amencan workers, or serve to filka
Isbar nesd;

S 1wl conduct the requered perodic evaluations of the Tranee or Infem named n this TAPF;

g 1wl notfy the designated Sponsar contact at the earliest available opporunily regarding any concerms about, changes i, or deviations
from this TIFF

7. 1wl noniy the Sponsor in the event of an emergency invelving the Traines or Intern named m this TIIPP, as well 55 any information
that | receive about the Traines or Intem that might have an effect on that sxchangs visitor's heslth, safaty, or weifars:

8 | 'wil notify the Sponsor IF | recene informaton regarding 3 senous problem or controversy involving the Tramee or intern named in this
TIPP that could b= sxpecied ta bring the Depanmant of Staie. the Exchange Visitor Program. o the Sponsors exchangs wisitor
program inte notonety or disrepute;

§ | am participating in thic Exchange Visitor Program in grder to provide the Trainee or Inlern named m this T/PP with training or an
mtemship as defineated i this TIPF;

1 | centdy that this trainmg or Bilemship meets ai the requirements of the Fair Labor Standards Act: as amended (28 U5 0. 201 et seq ) |
also certify that training or internships in the fisid of 2grculture meet 3l reguirements of the Migrant and Seasonai Worker Protection
Act, asamended (29 U5.C_ 1801 etseq.)

11,1 declsre and sffirm under penalty of perjury that the statements and information made hersin are trus and correct to the best of my
knowledge, information and belef The law provides severe penalbes for knowingly and willfully falsifying or concealing 2 matesis! fact
or using 3ny f3lse decument in the submission of this form

: - Awin Randles s 1170972021

Signature of Randies, Kewvin mmiddiyyyy

DS-Tod2 122016 Phase - Meatzs Depariment Page 2of 2
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L& Department of State
Training/Internship Placement Plan ST AL . s

EXPIRATION DATE. 31-JAN-21
ESTIMATED ELFRDEN: 1.5 HOUR S

| Dias, Cleny

Emad Address: clenydasDi0ZBigmail cam Program Sponsor Center for international Career Development
Categary: INTERN Program Mumber. F-4-118387
| Dceupational Category; Hospitalty and Tourism Training/internship Dates: 122772021 - 127282022

Each Trainingfinternship Placernent Plan shauld cover 3 definite period of fime and should consist of definite phases of training or tasks performad with 3 speciic objective for
each phase: The plan must also contain infoermation on how the trainessiniemns will accomplish those objectives fe.g. classes, indvidual instruction, shadowing), Each phase
miust build upon the previous phaze ta show 3 progression @ the training/internship. A separate copy of pages 3 and 4 must be completed foreach phase  applicablafe.g. ¥

the trainee’intem is rotsting through different deparmanis)

Host Organization
Host Organization Mame: \Westshare Grand Address: 4550 W KENNEDY BLVD, TAMPA, FL 33508
Phase Name: Saucier Departrmeant Phase:4of &5
Trainingfinternship Fiefd: Cooking and Related Culinary Arts, General Supervisor: Randies, Kewn
Start Date: 07/18/2022 Executive Ghef
# _ kevin randiesi@westchoregrand com
End Date:: 11572022 FPhone- 2132584000

Description of Trainee!intern’s role for this Program or Phase

The obiective of this phase s to'give the participant an overview of the daily cperations and expeciations of the ssucker department in = high-paced estsuran
enyironment at The Westshore Grand, A Tribute Pontiolio Hoted, Tamps

Spacific Goals and Ohjectives for this Program or Phase
Durng thes phase, the intern will l2am the Ssucer Department’s procedures, operatons and essentisl agivites. The intem will lzarn methods for soups, suces,
stocks; porton controf and ponion pianning: The intzm will ledrn focd cost and censistency precedures. The intem will develop managerial slofis by interacting
with other depariments and managing cost

Please list the names and titles of those who will provide continuous {for example, daily} supervision of the Traineefintern, including the primary
supervisor. What are these persons’ gualifications to teach the planned l2aming?
Christian Gatan - Director of Human Resources | will overses the Exchange Visitor's program at The Weskshars Grand. A Trbute Porfolio Hotel, Tampa
Hevin Randles - Executve Chef. He has many years of experience n the mdustry. He = sufficently competent to impart the knowledge, skills and technigue
necessary for 3 successful trainmg program based on experience and tenure 3t The Westshore Grand, A Tribute Pordofic Hotel, Tampa

What plans are in place for the Traineefintern to participate in cultural activities whiie in the United States?

The participant can enjoy the fun of Adventure Island - 3n cutdocr watsr theme park. The participan: can aiso take 3 walk on the beautiful Tampa Riverwalk
They can slso visit the 55 American Victory Marmers' Memorial and Museurn Ship.

What specific knowledge skills, or technigues will be learned?
- Learn the termincfogy and technigues for creating ssuces and soups
- Prepare stocks, sauces grawes. soups, and ssulsSs
- Learn recipes and become knowledgesbis gbout mivures and spices
- Traim 35 gart of 3 team to create the dishes for the day
- Assist in the crestion of new dishes

How specifically will these knowledge, skills, or technigues be taught? Include specHic tasks and activities (Interns) and/ or methodology of training
and chromology/syllabus (Trainees).
During this phaze, the pasicipant will leam the operations of the ssucier depanment. The participsnt will l=am to prepare sauces, soups, and stews consistently
with the help of recipes and assistance from s3ucter department coworkers. The paricipant must leam each activity 2nd task by doing and being exposed fo
real siuations in 3 kitthen environment. This sliows the panticipant 1o be exposad to different situstions and circumstances that cannot be deplicetsd ins
clsssroom.

How will the Traineeflntern’s acquisition of new skills and competencies be measured?

The participant will report to Kevin Randles - Executve Chef and will receve feedback on 3 weskly basis. The Supervisor will conduct an avsluation atthe end
of this: phase to determine the participant's progress and skl fevel

Additionai Phase Remarks
Certifications
Phase Supervisor | ceriify that:

1. 1 have revvewed, understand, snd will foliow this Training/internship Placement Plan {TIFF);

DS-Tod2 122016 Phasze - Ssucier Ceparment Page {1 of 2
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Exchange Visitor [surmame/primary, given name)

Dias. Cleny

2 |'will contact the Sponsor at the earliest possible opgorunity if | bebeve that the Trainee or intem &= not receiving the type of training
delineated on this TAPE,

3 |'will actively support the Sponsar by adhering to all spplicable reguiatory provisions that govem this program (see 27 CFR Pant 62);

4 Thea Trsinse of Intern named in this TNPP will not displace fullor part-time, seaspnal or permanent Amencan workers, or serve to filka
Isbar nesd;

S 1wl conduct the requered perodic evaluations of the Tranee or Infem named n this TAPF;

g 1wl notfy the designated Sponsar contact at the earliest available opporunily regarding any concerms about, changes i, or deviations
from this TIFF

7. 1wl noniy the Sponsor in the event of an emergency invelving the Traines or Intern named m this TIIPP, as well 55 any information
that | receive about the Traines or Intem that might have an effect on that sxchangs visitor's heslth, safaty, or weifars:

8 | 'wil notify the Sponsor IF | recene informaton regarding 3 senous problem or controversy involving the Tramee or intern named in this
TIPP that could b= sxpecied ta bring the Depanmant of Staie. the Exchange Visitor Program. o the Sponsors exchangs wisitor
program inte notonety or disrepute;

§ | am participating in thic Exchange Visitor Program in grder to provide the Trainee or Inlern named m this T/PP with training or an
mtemship as defineated i this TIPF;

1 | centdy that this trainmg or Bilemship meets ai the requirements of the Fair Labor Standards Act: as amended (28 U5 0. 201 et seq ) |
also certify that training or internships in the fisid of 2grculture meet 3l reguirements of the Migrant and Seasonai Worker Protection
Act, asamended (29 U5.C_ 1801 etseq.)

11,1 declsre and sffirm under penalty of perjury that the statements and information made hersin are trus and correct to the best of my
knowledge, information and belef The law provides severe penalbes for knowingly and willfully falsifying or concealing 2 matesis! fact
or using 3ny f3lse decument in the submission of this form

: - Awin Randles s 1170972021

Signature of Randies, Kewvin mmiddiyyyy

DS-Tod2 122016 Phasze - Ssucier Ceparment Page 2of 2
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L& Department of State

Training/Internship Placement Plan “OMS APPROVAL NO, 14050170

| Dias, Cleny
Emad Address: clenydasDi0ZBigmail cam
Categary: INTERN

| Dceupational Category; Hospitalty and Tourism

EXPIRATION DATE. 31-JAN-21
ESTIMATED ELFRDEN: 1.5 HOUR S

Program Sponsor Center for international Career Development
Program Mumber. F-4-11887
Training/internship Dates: 122772021 - 127282022

Each Trainingfinternship Placernent Plan shauld cover 3 definite period of fime and should consist of definite phases of training or tasks performad with 3 speciic objective for
each phase: The plan must also contain infoermation on how the trainessiniemns will accomplish those objectives fe.g. classes, indvidual instruction, shadowing), Each phase
miust build upon the previous phaze ta show 3 progression @ the training/internship. A separate copy of pages 3 and 4 must be completed foreach phase  applicablafe.g. ¥
the trainee’intem is rotsting through different deparmanis)

Host Organization
Host Organization Mame: \Westshare Grand Address: 4550 W KENNEDY BLVD, TAMPA, FL 33508
Phase Name: Advenced Training Phase:5of &
Trainingfinternship Fiefd: Cooking and Related Culinary Arts, General Supervisor: Randies, Kewn
Start Date: 1018/2022 Exceitive Ghet
# kevin randiesi@westchoregrand com
End Date: 122872022 FPhone- 2132584000

Description of Trainee!intern’s role for this Program or Phase

The obiective of this phase s o give the participant an ovenview of supenisory duties within The Westshore Grand, A Tribute Portfolio Hofel, Tamps. The
participant will also be intraduced 1o the daily operstons and expectstions of banguet operations withan the hotel  The Westshore Grand, A Trbute Portiolio
Hotel Tampsa festures 14,321 sq. ftof fiexibbe functon space. This phase will atso introduce the participant to supenisory duties within the hotel, such as
scheduling. labor, and inweniory control, and supervising siaff This objective will focus on the paricipan{'s food sennce managemeant and organizaton skills

Specific Goals and Objectives for this Program or Phase

Dwring this phase, the pasicipant will leam the importance of team interaction, communicatien, and cocperstion, The participant will be trained on how fo
manage catenng projscts. 3s well howe to organize the dsily ocperations of 3 funchioning catering and banguet departmeant He will lzarm cocst controd, scheduling
3nd labor control 35 well 25 strict haalth and clesnliness standards. The parficipant will finalize and fine twne knowledge and skills lzarned throughout the
1raming trough on the job traming and being expesed o real situations a3t The Westshore Grand, A Tribute Posfolio Hofel, Tampa.

Please list the names and tities of those who will provide continuous {for example, daily) supervision of the Traineeflntern, including the primary
supervisor. What are these persons’ gualifications to teach the planned leaming?

Chriztian Gadan - Drecior of Human Resource: . will overses the Exchange Visitor's pragram at The Westshore Grand. A Tribute Porfolio Hatel, Tamps.
Kevin Randles - Execotiie Chef. He has many years of experience in the mdustry. He &= sufficisntly compatent to impart the knowledge, skifls and t2chnigue
necessary for 2 successiul rainng program based on experience and tenure =t The Westshore Grand, A Trpute Portiobo Hotel, Tampa.

What pians are in place for the Traineellntern to participate in cultural activities while in the United 5iates?

The parvaipant can join Tampa's favonte 4th of July celebration, Tamgpa Red White & Blue Fesoval featunng lots of ismily fun scivibes. in the Cotanchobee Fon
Brooke Park. The participant can enjoy 8 picnic or hike in beautiul Lowry Park. They can slsa enjoy the thrll of the rides at Busch Gardens Tampa.

What specific knowledge skills, or technigues will be learnad?

The iniem will leam the essentials of food senvice managemeani, ordering and vendor specificaiions. mamtaining inventory and cost controls, analyzing cost
controis, and sanvice safe cerfications, as wel as how o train and manage new employess. The intern will continde to gain exposure to the Bangust
depanment by 3king on diffierent roles during vanous events, The intern will become famifisr with the basguet manu and develop customer senice sklls
through direct injeraction with hotel guests. The intern will have an cpportunity to handle special supenizory projects.in the hetel banguet department. Thiz may
mciede. planning events with clients, resening spsce in the hotel for special events, establishing Boor plans, scheduling staff, organizing caterng and
snticipatng customer nesds.

How specifically will these knowledge, skills; or technigues be taught? Include specific tssks and activities (Interns} and! or methodology of training
anid chromology/syllabus (Trainees).

- Assistwith sll meno planning, design and casting for full cufinary operations; ensure consistency standards are met in plate pressntations for sl mene tems

and meal penods

- Respoosicle for purchasing, eceving, stockeng, roisting and managmg inventory of all food. produce and beversges for the Restaurant and Catenng

- Partipate as a merber of the team dunng events: the intern will perform in different rokes during each evant

- Communicate with guests 1o meet specifications and address questions and concems.

- Review the banguet Perspectives, participate and assist with senvice tzam mestings before svents; provide ssrice at banguet buffet

- Training v management and ieadership; azsist with crganizing events and catering; participats in business plnning

How will the Traineelintern’s acquisition of new skills and compeatencies be measured?
A final evsluation will be condusted and submisted by Kewin Randles - Executive Chef 5t the end of the program.

Additiona! Phase Remarks
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Exchange Visitor [surmame/primary, given name)

Dias. Cleny
Certifications
Phase Supervisor | certify that

1. | have reviewed. undersiand, and will follow this Training/internship Placerment Pian [TAPF),

2 1wl contact the Sponsor at the earliest possible opportenity | believe that the Trainee or Intem &5 not receving the type of traming
delineated on this TAFFE:

3 | will acovely support the Sponsor by adhenng to all applicable regulatory provissons: that govern this program (see 21 CFR Pan 82);

4 The Trzinee of Int2m named in this TAPP will not dispisce fullar partdime, seasonal or pernanent Amencan workers, or senve to filla
lsbor need;

= |will conduct the required periadic ewaluations of the Tramese or Inftam namad in this TAPE;

8 | will notify the desipnated Sponsor contsct st the earliest avaitable cpporunity regsrding any concerns aboot. changes in, ordeviations
from this TAFP

7. |'will notify the Sponsor in the event of an emergency invelving the Trainge ar Intern named i this TIPP, a= well a5 any information
that | receive about the Traines or intem that might have an efect on that exchanpge vistor's heslth, safety, or weifare;

8 |'will notify the Sponsor if | receive information regarding 3 sercus problem of controversy inkolving the Tramee o Intern named in this
THPF that could be expecied to brng the Deparment of State. the Exchange Visitor Program, or the Sponsar's exchange visitor
program into notonety or disrepuie

g | am parbcipating in thic Exchanpe Visiter Program in order to provide the Trainee or Intern named m this THEP with training or an
Int=mship 3= defin=at=d in this T/IPFE,

10, | centify that this training o mtermship mests 3 the requirements of the Fair Labor Standards Act. 35 amended (28 U5 C. 2071 =t seg ) |
:alza certify that training or intemiships inthe fisld of agnculture meet all requirements of the Migrant and Seasonal Worker Protecton
Art, a5 amended (29 U.5.C. 18071 etseq.)

11.1 declsre and affem under penalty of perjury that the statements and information made hergin 3re true and correct to the best of
knowledge, mformation and befef The faw provides severs pensities for knowingly and willfully faisifying or concaaling & materisl fact
ar using any faise document in the submizsien of this form

Kevin Randles nae 1170972021
Signatre of Randles. Kewvin mirmiddiyyyy
DS-Tod2 122016 Phase - Advanced Training Page 2of 2
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CiCD

giobal opportunities

CICD Host Organization Agreement

The information provided in this agreement is used to determine your organization’s eligibility to host a J-1 Trainee or Intern.

1. The following document must be completed by the Host Organization superviser, program contact, or human resources manager
2. Do'not modify this document. CICD will not review decuments in which the formiatting or fieids have been modified.

The following terms are used interchangeably throughout this agreement. "Participant,” “Applicant,” and "Trainesfintern.”

Center for International Career Development
3302 Fuhrman Ave E, Suite 300

Seattle. WA 93102, USA

Tel: 206-985-2115, Fax: 866-538-1717

E-mail: cicdi@cicdgo.com, Web: www cicdgo.com

CICD Partner Agency:

Hospitality Placements USA

Traineelintern Name:

Program Dates:

Dias, Cleny

1212712021 - 1212612022

* By =igning betow, the Host Organization (HO) understands and agrees that CIC0 may st any apprapriste ime amend agresd upon program participaiion
dates in SEVIS to sccommiodate HO andfor paricipant’s paricipation schedule. Finsl program dates shall be reflecied in the final DS-T002

Training/Intemship Placement Plan produced in SEVIS:

Host Organization Information:

Name:

Westshore Grand

Year Founded: 1880

Website:

hitps fiwesishoregrand com/

US Incorporated? | Yes

Name of Parent Company or DBA (if applicable);

HEl Hotels and Resoris

Host Organization branch/subsidiary locations (if applicable):

naone

Primary business activities of the company:

Full service hotel

The following information is used to determine whether your organization reguires a site visit:

Annual gross revenue:

$3-510 Million

Number of full time employees at the site of activity: 70

Number of employees company-wide: it

Number of J-1 trainees or interns currently at the company: |0

J-1 Trainee/Interm’s Supsrvisor:

Name: |Randles, kKevin Title: Executive Chef

Phone: |(313)236-4000 Email: kevin.randles@westshoregrand.com
Host Organization Contact (if different);

Mame: |Gaitan, Christian Title: Director of Human Resources

Phone: |(305)£51-0043 Email: |christian.gaitan@westshoregrand.com

CICD 3302 Fuhrman Ave E, Suite'300 Seattle, WA 98102 USA

Tel +1 {206) 985-2115 Fax +1 (866) 5381717

cicdi@cicdgo.com  www.cicdgo.com
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Center for International Career Development

-
3302 Fuhrman Ave E, Suite 300
‘ T' D Seattle. WA 93102, USA
Tel: 206-985-2115, Fax: 866-535-1717

global opportunities E-mail: cicd@cicdgo.com, Web: www cicdgo.com

J-1 Program Details:

The position is: paid Hours per week: |32

Stipend: 51664 00 per month

if the Host Organization will provide compensation for any of the following, please indicate the approximate value:
Housing (per month); § 0.00 Transportation {per month): § 0.00 Other (per month): § 0.00

Compensation Notes (if any):

Dioes the Host Qrganization have any outside agreements with the Traines/intern regarding housing, transportation, aspects of
the program or other costs? Yes if yas. pisase sifach copies of such agreements. frequired)

Has the applicant for J-1 sponsorship previously been employed by the Host Crganization? No

Will the Trainea/Intern fill the position of a staff member? No

Will the Trainee/Intern perform unskilled tasks during the majority of their training/internship program? Mo
{Examples inchude: Barienders, Bookkeepers, Cashiers, Cleaners, Servers, fanitors, Groundskespsrs, Housekespers, ete )

Will the Trainee/intern be expected to provide any of his/her own equipment during the proposed program? No
If yes, please describe:

-

Center for international Career Development (CICD), a5 & U.E. Department of Siale designated Exchange Vistior Progran sponsor, shall abide by sl
5. Department of State regulafions governing the Exchange Vistfior Program: (22 CFRE2.)

2 Term: This Agreement is valid for the reguested perod of training specified in the isble at the top of this Agreement unisss terminated by either party
or the Trainesfintem according to the termz of this Agreement

3 Refationship of the Parfies: The pariies intend that the relationship between them under this Agreement is that of independent companies only. The
Host Crganization and C1CD are free toengage in other normal businesses withowt limitation

4 The Host Crganization understands that CICD has contracted with the Pariner Agency named above for the purposes of sssisting with J-1
Traineelintem apphcation and program administration. The Host Crganization has read, sgress with and accepis the fes and refund policy of the
Partner Agency named above Further, the Host Organizafion has read, agress with and accepts that CICE shall provide an appropnats refund only
fram payments CICD received for iz invoiced service (either from the Applicant or Partner Agency). A compiete description of CICD's refund policy iz
avallable: at. hiipfeww cicdgo comifess. php. Where deemed approprisie, CICD. may choose to refund the Applicant directly, CGHCD strongly
recommends that the Host Organization clearly understand the refund policies of both CHCD'= Parner Agency and CICD before signing any
participation agreement. The Host Organization thersfore undersiands and agrees that CICD shali not be held responsible for any problems with
receiving a refund from the above named Parner Agency or CICD.

5 Taxes: Per IRS Employer Tax Guids and Publication 515, The Host Organzation understands that Paricipants are congidered non-resident slisnz
who are nol subject o Socisl Seounty (FIGA), Medicare, or federal umemployment (FUTA) withholding taxes. The Host Organizetion agrees io
consaft s qualified tax professional regarding all siafe and federsl 5y matiers

& Expenses: The Host Organization shall be responsible for all expenses incurred by the Host Organization andfor work-related expenses incurmred by
the Parkipant on behall of the Host Organization while-on the job. Meither CICD nor the Host Organization 1z responsible for any personal living
expenses incumsd by the Participant, including commuting costs toand from the Host Organization, room and board, eic., unless olherwise agresd
ir wniting

7. The Host Organization agrees o

1 Famaliarze itsell with its responsibiliies. according to U5, Depariment of Siate regulstions (st 22 CFR 62 .22} goverming the Exchange Visitor
Program. Further, the Host Organizstion agrees fo abide by all applicable USCIS {United Siates Cifizenship and Immigration Sepaces, formedy
INS) laws, .5, Department of Siate reqguiations. and CICD program guidelines;

Provide CICD with copies of all proposed outsidefadditional agreements belween the Host Organization snd Pardicipant 2z well a3 sgresmenis
between Hest Orgsnization and relevant third party organizations regarding sccommodation, fransponiation, and other program celated
materals,

3. NWOT consider or pay the intem or Trainee ag 8 1099 independent contractor (U.S. Department of Siate regulations 8 CFR 2748 1{)) - rather (if
Intern or Trainee is paid) uze IRS Form W-4 fo pay the Intern or Trainee a2 an "Employes"

=

4 Notify CICD promptly of any concem= about, changes in, or devialions from the TAPF during the program (22 CFR 82 22(h)(1 Ki)).k

3 Matify CHED immediately of the discontinuation of the program for any reason. Host Organization understands that the Participant must leave
the United Stetes within 30 days of the termination of the program.- or eader if ingtructed to do so by CICD or & governmental suthority;

B Abidge by all Federal, State, and Locsl occupstions] heslth and safety laws, a= well a3 all program rules and regulsions sst fordh by CICD,
Furiher, the Host Croanization sgrees-to contact CICD immediately in the event of any emergenicy involving any Participant{s);
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10.

T Comiply with Host Organization sile wisit requirements. Site wisifs sre required for organizations that have nob previously successfully
participated in GICD's training/internship program and that have fewer than 25 employees or 53 millicn annual revenue;

8 Mot plaze frainesz or intfems i unskdled or casusl lsbor positions, in pozitions thet involve child of elder care, or in chnical or sny other kind of
work that involves.patient care or contact, including any work that would reguire trainess or intemns to provide therapy, medication, or other
chnical or medical care (e 9. spors or physical therspy, psychological counzsling, nursing, dentistry, velennary medicine, social work, speech
therapy. or eary childhood sducafion), positions, occupations, or businesses thaf coukd bring the Exchange Visitor Program:, the LS.
Deparment of State or CICD into notonsty or disrepute. positions that involve more than 20% clencal wark, or that are not necessany for and
consistent with the completion of fraining and internship program assignmenis (22 CFR 622200 144).x

Lt Appropriately inform and onient the Participant at the beginning of the program about the Host Organization's rules and regulations, with specisl
regard given to program reguistions. expecistions, and safety rmules;

10 Mot knowingly hide from CICE any employment by the Paricipant fslling owisids the program, and notily CICD immediately upon discovening
any instance of Parlicipant's cutside employment. Further. the Host Organization shall immediately nofify CICD upon leaming of 2 Paficipani's
sbandonment of hisher position;

11. Mot use this program a8 8- substitute for ordinary work purposes. nor under any circumstances to displace American workiers;

12 Submit a written request for program Extensions only within the maximum program duration (18 months for Trainee; 12 months for Intems or
Hospitality and Tounsm programs). An exiended program requires the full completion of & program exiensicn application and new TNPP;

12 Complete required TrainesdIntern Mid-point and Final Evalustions, enzunng that the supenvizor and Participant sign and retum each evaluaticn
1o CICDY in & fimely manner;

14 Release the Paricipant for supplementarny lectures/seminars when appropriate;
15 Cooperste with a repressntstive of CICD in all azpect= relaied to the implementstion of the progrsm whensver necessary; and
16 Permit CICD to list the Host Ovganizaton on its website of in publicaiions unless othenwise instructed in writing.

The Host Organization understands that CICD & 8 U.S. Department of State designated sponsor of the J-1 program, and as such, CICD may st any
fime withdrsw sponzorship from any Paricipant in the event of non-compliance with program regulations {22 CFR £2.22) or deviation from the TAPP

The Host Organization understands that L5, Govemnment agencies having jurisdiction over immigraiion matters exercize discrefion in administenng
their responsibilities, and thersfore CICD makes no claim or representation with respect to the likslihood of success inany viza application or the
time in which a particular spplicstion iz processed:

Indemnific ation: The Host Organization shall indemnify and hold harmiless CICE and sl other persons. connected with the program process, from sl
lishilities. claims, actions. damages, expenses, and losses incurred by reazon of any act, emos, or-omizsion of the Host Organization or iz agenis,
andior Participani parficipation in specific Host Drganization fraining courses or aclivities, sxcept in the event of willfiul negligence on the part of
CICD.

The Host Organization understands that the entire J-1 program prosess may include: and not be limited to, respongsibilities and sctivities such a=
international fravel to and from the Host Organization by the Paricipant, daily travel o and from the Host Onganization by the Participant, the Host
Organization supplying complaie and accurate forms and information to CICD; intervisws; orientations; the Host Crganizetion’s full time and comgplste
paricipation in providing ard monitoring the training; Participant travel with the Host Organization; sz well a3 oiher responsibilities and expeciations
outiined in any Host Crgenization procedures and CICD informiation.

The Host Organization understands that the primary program risks &t & Host Organization include, but are not mited o, the Participant getting fired;
termination of the posiion; injury to Participant; dizsappointment with trainingfintemship condiions; business bankruptey; reduction in persannel; infury
of desth due to sinlandiwster travel or traffic; changes i immigration laws and regulations, acts of God, a5 well a8 physical or mental disesse or
injury that can be caused by any number of sources The consaguences of these risks can involve, but are not limited o, hospitalization, medical
trestment, death, andior Participant’s retum to home couniry.

The Host Organizstion desires to host & Participant sponsored by CICD, and knowingly consents to be considered for participation a8 & Host
Organization in this program. If accepied, the Host Organizafion knowingly chooses to adhere fo all ules and expectations for the duration of the

prOQram
The Host Organization has been informed of the procedures and costs involved in preparation for and pariicipation in hosting Parbicipant]s}

The Host Organization understands and is aware that the results of any program are not fully predickable or guarantesd, and that CICD and ifs
represenistives make no guaranties of the outcomes or resulis of the program.

The Host Organizafion understands that despite reasonable efforls made by CICD to ensure that the results of the program are positive and
enjoyable, CICD cannot gusrsntes or assure that there may not be problems or challenges which may lead to the expulzion, firing, dismissal, or
termination of the Paricipgant. CICD reserves the sole judgment and discretion toterminaie the program.

The Host Organization understands that, given human nsture, a certan percentage of pecpde which may inchsde this (these) Paricipant(s) will not
succesd in compleiing this program despite CICD's. the Host Organization's, or others’ work and screening procedurez. The Host Organization
agre=s (o not hold CICD, or any ofher persons connected therewith, liable in any way for any decision o berminate any aspect of the program

The Host Organization & informed that CICD is the sponsor organization and can in no way be constreed to be the employer of the Parficipant{z} in
the LS., unless otherwize agreed in writing. The Host Organization named sbove is the employer for the duration of the program, unless otherwize
agreed in wrifing

The Host Crganization hereby states and affirms that the trainingintemship procedures and expectations have besn presentad snd explained to the
Hozt Organization's and Participant'z full and complete understanding and safisfaction
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The Host Crganization understands that there are alternaiives to the CICD program that could have been chosen, and that it freely chose toenter
imto this Agreement to pariicipats in the CICD program.

11. Confdentality: The Host Orgamizalion and CICD agree that all Confidential Information disclosed to-each oiher, ther agents, employses or other
persons, businesses or corporafions acting in concert, with or on behalf of ezch respectively, =hall be maintained and tresied a2 entirely confidential

Confidential Information includes communications and information perisining to the application proceszs and program sdminisivation. The foregoing
includes without femstation registered and unregistered copyrighis, trademarks or sendce marks and frade names. patents pending or issued, which
are disclosed orally, in wrfing, or by electronic means betwsen CICD and Hest Oeganizaiion Plesse be advised that all CICD records and
communications may subject to review by the LS. Depariment of State at their discretion

12, Fraudulsnt/lllegsl Activities: By =igning below, lfwelour company confinm that |fwelour company have not been approached or contacted by anyons
or gny organization asking any of vs to paricipate in activibes during the Intermn or Trames program that might somehow be ilegal, fraudulent,
compromizing o the =afely and wellbsing of others, or in any in violation of J-1 program regulations. Example of such activities includs, but are not
lirnited to, people or organizations azking me io do things like: move or camy significant amounts of money for them; call or otherwise threaten others
in the US or elsewhers in order 1o extort money, becoms invobved in prostifution or other forms of sex trade and human trafficking.

13 Motices: All notices and other communication required shall be made in writing and delivered personslly or sent by certified mail. to CICD at the
following sddress; Center for Intemational Caresr Development, 2302 Fuhrman Ave E, Suits 300, Sealtle, WA 35102

14 Asbitration: Any dispute; difference, or dissgreement that anses upon or inrespect to the Agreement which CICD and the Hest Organization eanmot
matually agres on a sohufion shall be referred to a single arbiter agreed upon by the parties. If no single arbiter can be agreed wpon, an arbiter or
arbilers ehall be selected in sccordance with the rules of the Amencan Arbitration Association. Such dispute, difference, or disagreement shall be
seftled by arbitration in accordance with the then prevailing commescis! rules of the American Arbitration Association. Judgment upon the sward
rendersd by thearbiter may be eniered in any court kaving junsdiction thereof

13. Choice of Law: The laws of the State of Washingion, USA shall govern all disputes arnising under or out of this Agreement. No other law shall be
appiicable_Any lawsuit arising cui of this Agreement, or in connecfion with this Agreement, may only be brought in King County, Washington, USA

16. Amendment: This Agreement may be amended only by wrhiten agreement signed by both parfies.

17. Severability: This Agreement contains the enfire understanding between and among the parties and supsrssdes any prior understandings and
agreemenizs. among them respecting the subject matter of this Agreement. If any provision of this Agreement, or the application of such provision 1o
any person or circumstance, shall be held invalid, the remainder of this Agreement, or the application of the remainder of this Agresment io any
person of circumsiance. shall not be sffected

J-1 Program Reminders: Traineedntern: Digs, Cleny

Piease review the following program reminders, indicating that you are aware of, agree, and will comply with all U.S. Depariment .of State
Regulations and CICD guidelines.

1 | understand that this program spplication is being processed through the CICD pariner agency or law firm named above.

2. | agree to notify CICD in writing if the Traineaiintern fails 0 begin the frainingfinternship program as scheduled, abandons the
trainingfintermnshig program, or is terminated for any reason from the trainingfinternship program befors the official end date on
the Host Qrganization Coentract and TAPP.

3 | agree that the Parficipant will be supervised confinuously and that | will evaiuate the Participant's performance and discuss the
results with the Traineedintern, and that the Parlicipant and | must compiete, sign. and return the Mid-point Evaluation and Final
Evaluation forms (which will be provided by CICD at the appropriate times) o CICD.

4 | am aware that | must inform CICD of changes in supervision of the Participant, contact information including the address where
the program is taking place, or if fhe Host Organization experiences any difficulies that may affect the safe and successiul
completion of the program

5. | am aware that the Participant’s actual program of activities, location, or dates may be changed from that descriced in the T/IPFP
only with the prior written approval of CICO. Further, any significant change, such as to another location or supenvisor, may
reguire a new T/IPP 1o be approved and may incur administrative fees

. | am aware that the Participant is strictly prohibited from accepting any outside employment, and that any such employment or
intent to accept outside employmant must be mmediately reported to CICD in writing.

T | am aware that the Participant must leave the US. within 30 days of the end date of the program, -and that the Participant is not
allowed o trainfintern during this 30 day period, commonly known as the "grace period,” following the end date of the program

Signatures:;

Host Organization Supervisor: = ' . /fgym_ KM” © Date;11/08/2821 --
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CICD Trainee / Intern Agreement

The information provided n this agreement will be ussd o determine ywour elgibility to parficipate in a J-1 Program

1. The following document must be completed by the Traines/Intem applicant.

2. Do not modify this document. CICD will not review documents in which the formatting or fiekds have been modifled.
The following terms are used interchangeably throughout this agreement "Paricipant” "Applicant,” and "Traines/intsm "

CICD Partner Agency: Hospitality Placements USA

Traines/Intern Information:

Applicant Name: | Dias, Cleny Program Dates: | 12/27/202% - 12/26/2022

Program Type: Imtern Field of training/intemship: | Cooking and Related Culinary Aris, General

Number of J-2 Dependents (spouse and/or unmarried children under the age of 21): |0

Current Contact Information:

Email Address: Clenydias0s02@gmail.com

Street Address: H. No 321, Guplem Falorda

City/State/Postal Code: | Margao, Goa 403602

Country: INDEA

Emergency Contact Information:

Name: Joel Cruz Relationship: | Cousin

Phone: TO33320136 Email: Cruzjoe/1995@gmail.com

City, Country: |Ponda, INDIA

Eligibility for Participation:

Are you currently enrolied at a degree or certificate granting post-secondary academic institution cutside the U.5.7 Mo

| graduated from a degree or certificate granting post-secondary academic institution outside the U.5. Yes

Date of Graduation: 0443042024

Do you have any work experience outside of the U.5. in the field of the proposed training? Mo

Have you previously entered the U.S. on any other type of visa? Ma
i you have previously entered the U. 5. on any other iype of visa, please provide CICD with & copy of that visa, {required)

Have you ever een out of status on a previous US visa or violated immigration or US Department of State regulations? Mo

Have you ever been arrested and convicted of violating the law in your home country or in any other country? Ma

Mote: Cerain cAiminal beckgrounds may or may not affect admizsibility o the U.S Please check with U.S. Cusioms and immigration Services
(US0IS) to determine if your criminal background will affect your admissibility

* By =igning betow, the Paricipant understands and-agrees that CICD may &t any appropriate time amend sgreed upon program padicipation dates in
SEVIS to sccommodate HO andior paricipant’s pardicipation schedule. Final program dates shall be reflecisd in the final DE-7002 Training/Intemship
Placemeant Plan produced in SEVIS.
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Trainee/ntern Position Information;

Host Organization: Westshore Grand

Location: TAMPA, FL

Supervisor: Randlas, Kevin Supervisor Email: | kevinrandies@westshoregrand.com
The Position is: paid Hours per week: |32

Stipend: S1664.00 per month

If the Host Organization will provide compensation for any of the following, please indicate the approxXimate value:
Housing (per monthj: § 0.00 Transportation (per month): § 0.00 Other (per month): § 0.00

Compensation Notes (if any):

Have you been presented with any oufside/additional agreements regarding housing, transportation, aspects of the program, or
other costs? Yes If yes. please provide CICD copies of such agreemenis: (reguired)

Insurance Information

CICD must vernify that -1 Applicanis {and -2 Dependeniz) have insurance coverags that meets or excesds Al L U S Depsriment of Stste insurance
requiremnents for the ENTIRE propesed trainingfinternship pencd BEFORE making the VWiza Sponsorship decision or issuing the D5-2012 form:. Plesse
review the following insurance requirsments

.5 Department of Siate Minimum Health Insurance Requirements:

1 & minimum of 350,000 in case of medical evacustion

& minimum of $25,000 in case of repainiation of remains.

A minmimum of 100,000 of reguier and customary medical expenses peractident or sickness.

A maxirmum deductible of 3500 per accident or sickness.

EITHER be tunderwritten by an insurance corporation with one of the following ratings:

an AM. Best rating of "A-" or sbove

& Mo Graw Hill FinancialfStandard & Poor's Claims-paying Ability rating of "A-" or above

a8 Weizz Research Imc. rating of "B+" or sbove

a Fitch Ratings, Inc. rating of "A-" or above
& Moody's Investor Services rafing of "A3"

thods La R

OR be backed by the full faith-and credit of the govemmeni:of your home couniry.

OR be coffered through or underwritten by & federally qualified Heslth Maintenance Organization (HMO) or eligible Competitive Medical Plan {CWMP),
&s determined by the Hesalth Care Finanting Administration of the U3, Department of Health and Human Services.

Insurance Options:

X |OPTION 1: | will purchase insurance through CICD

OPTION 2: | will provide proof of my own insurance

COPTION 1: Purchasing Insurance through CICD

The health insurance plan you purchisse by compleling this sechion is provided by Globsl Secuiive. Detsils of thiz poficy are included in the J3-1 Program
Informaticn emaited to you, Please indicate the amount of insurance coverage you wish [o purchase. Vour CICD coordinator will calculats the total for you,
which will be reflecied on your invoice. CICD recommends purchasing acditional insurance coverage for any exira days you plan to bein the LES. before
and after your trainingfintemship program:

X | Comfort Plan USD $56 per month ($100.000 maximum coverage) *

Elite Plan USD 76 per month (52,000,000 maximum coverage) *

* Pleaze note: Insurance policies and premiums available through CHCD are subject to change at any time prior to enroliment.
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Financial Support Information:

The U5, Deparment of Siate requires that all J-1 participanis have sufficient funds for the entire durstion of their -1 pregram. The informsation below will
elp you defermine an approximate amount to cover the costs of travel and living expenses while youare inthe US.

NOTE: All J-1 Trainees/interns are required to show that they have a minmmum of 51,200 for the first month of their programs.

This amount excludes the stipend that you may receive from your Host Organization and cost of travel 1o and from the U3, In addiion, all Traineesiinterms
need to maintain 5500 for each month for the duration of the program, taking into &ccount any stipend he/she may or may not be receiving. Please note
that your sfipend or wages might mot cover alt of your expenses during your stay in the US4 and only you are responsible to bring addifional personal
funds required fo cover those expenzes.

Approximate international round-trip airfare: £1500.00
Approximate amount of personal funds that you intend to bring with you to the U.5.; £1200.00
Financial support provided by Trainee/Intern's govemment (if any): &0.00
Approximate Total stipend from Host Organization: S19966.00

Traineedntern and CICD Responsibilities:

‘We recommend that a qualified person transiate this and other CICD documents into vour native language 2o that you are sure to understand sverything.
Agreement: In congideration of the mutual goals of the parfies, Participant and CICD agree to the following terms and conditions:

1

k3

o

in

The Center for Intemational Career Development (CICD), a5 a U5 Depanment of State designated Eachange Visiter Program sponsor, shall abide by al US
Dieparment of State regulsbions govermning the Exchange Visior Program. (22 CFR Part 82)

PROGRAM FEES AND REFUNDS: The Applicant understands that CICD has contracted with the Farmer Agency named sbowe for the purposes of assistng with J-1
Trainsedintern apphcavon and program administration: The Applicant has resd, agrees with and sccepts the fee and refund policy of the Parner Agency named above
Further, the Applicant has read, agrees with and scceplis that CICD shall provide 3n appropriste refund only from payments CICD received for its invoiced service (gither
from the AppScant or Partner Agency). A compiete descripton of CICDs refund policy = avadable af hitp Mermw cicdgo comifiess php. Where deemed appropriate, CiCD
may choose to =fund the Applicant drectly. CICD strongly recommends that the Applicani clesrly understand the refund policies of bath CICOYs Partner Agency ard CICD
before signing any paricipation agreement. The Applicant thersfore understands and aprees that hefshe shall not hold CICD responsible for any problems with recening a
refund from the above nemed Parner Agency or GICD.

GROUNDS FOR TERMINATION OF APPLICATION: The program of any Pamcipant whose documentation informabon has been shersd, fakified, or othenwise
imaccurstely provided 1o CICD by the Participant, histher family, or anyons sffiliated with the sbove named 3pency, shall b= erminated by CHCD at its sole discretson with
o rEfund provided. Documeniation information includes, bot &5 not Fmited to, required English Language sbility and t=sting, hesith and medical information,
acadamigitesumeskills records, rules, and signed apreements. It is the respensibiity of the Padicipant to at-3ll times provide =il requestied information to CICD completsly
and accurstely, and to follow CICD neles and procedures in ifs pinted onentatien and nformation materiaks.

DURATION GF PROGRAN: The maamum Treining program duraton i 13 menths. and the max=imum Intemship program duration s 12 months. This Agreement 15 vald
for the period specified m the table abave, onthe OS5 201% Form, andfor as determined by USCIS or U5, Depariment of State. By signing below, the Participant agrees to
participate only at the onginal Host Organization offering the program actwibes "st will " Le. the Host Grpanizstion can ierminate the Parscipant’s program at any bime. If for
any reason (including. bat not imited fo, gettiing fired; termination of the trainin ermshio positen; inpry: disappointment with iraminginternship conditions] msufficeent
Englich Language capabdiity, business bankruptey, redection In personnel discignary reacons), the Patticipant will me longer be pamicipating in histher prograny at the
Host Organizabon, he'she agrees to leave the United States within 30 days of the terminafion’and of the training/iniernshig, or eadier if required oy CICD. The Fartcipant
further agrees that helshe cannot enter the U.S. under CICD sponsorship 1o commence proposed program -activites if the Host Organkzation 3t any time prior to entry
cannot provide the agreed-upon actvities. Participant understands and sccepts that CICD cannot guarsntee that the Host Ciganization will stay & busmness for the
duration of ime indicated on the D5-2018 o provide the agreed-upon activites indicated m Training/Internship Placement Plan (T/IFF’). and cannot therafore guaranies
that the sctivities at that Host Organization (or any potential other subsequent Host Organezation) last the entire durstion of the dates indicated on the DE-2018

PARTICIPANT RESFOMSIBILITIES: The Participant agrees to comply with all J-1 proegram reguiations including, but not fimited to:

Arrive and exit the U.3. according to dates fisted on their BE 2018 form. The Pardicipant understands that he/she will have 30 days beyond the datz printed on their DS
2018 form o travel within the U.S and close any outstanding affairs. Afer the 30-day grace period, the Paricipant is required fo i2ave the ULE;

Retum to Paricipant's heme country and share his'her expenences with histher countrymen;
Compiste the program-3s outiined in this agreement and the TAPP to the best of histher abilties;

complete Mid-point and Final Evalustions conceming the progrem activities and experiences, and submit themn to CICD in 2 timsly manner;

= Noofy CICD within 10 days of 3 change of address;

= Mot transfer from, keave, or inlend to leave the Host Organizaticn for 2any reason without sesking pricr wrilen spproval from CICD, CI0D shall determine whether a

transfer conferms o regoistons gowerning J-1 Participants. Transfeming postion withoot CICD's agproval may be grounds for the Pamicipant to be considered "out of
status”, and therefore subject the Participant to achons moluding. but not lmited to, irnmeadiate ermination of the Faricipant's J-1 training/internship status and
departure from the LS a1 his/her cwn expense;

Submit 3 writhen request for program sstensions only within the maximum program durstion (18 manths for Traines. 12-months for Iniems or Hespitslity and Towrism
programsl An extended program shall be decumented by the full completion of 3 program extension appiication and new TiIPF;

Obzarve the instroctions, rules, regulations, and safety guidelnes gwen by the Host Organizaton and #s representatves;
Obsarve the Hest Organization’s busmess hours. In case of absence, the Panticipant must notify the Hest Grganization In a-temeky manner,

Mot sign or ctherwise enter into any contracis or agreements with any non-ClCDO-parner organizston or agency without first contapting CICD direcly, The t=m
"non-CHCD-parner erganizstion or agency” moivdes “sub-agenis” of CICD-parner agences:

= Maintsin for the durston of the Program s funcboning emat address and phone nomber, and respond i 3 timely manner o all communeeations from CICD:

FReport all sbrorma! or unsaisfying ssuatons immediately i CICO;
Realze that he/she 15 MOT inthe U 5. for employmeant, but rather for maninginternship acbvities:

Cooperate and communicate with CICD personnel m sl program aspects including actvities and expenences st the Host Onganizaton at any tme CICD requests or
deerns it necessary; and

= Advise CICD of plans {o traved cutside the U5 while on the J-1 program atlesst three wesks prior to the expectsd date of travel

INDEMMIFICATION: The Host Cyganization shall mdemnify and hold hasmiess CICD and 20 cther persons connected with the program process, from sl liabfties, claims,
actions, damages. expenses, ahd kosses incurred by reasen of any act, error, or omission of the Host Crganizstion or its agents, andlor Farticipant particigation in specific
Host Crganization training courses or activities, except in the event of willful negigence on the part of CICD

The Participant agrees that parficipation in the program is 3t hisher own nsk and understands that the primary nsks inherent in this program inclode, but 3re not kmited ta,
mjury or death dus to srland’wster travel or traffic; changes in immigration Iaws and regulations, scts of God, 35 well a5 physicsl or mental disesse or injury that can be
caused by activities related to training/mieming st the Host Organization, participation in Host Organzation or CICD sponsored events, or free fime activibes,

The Parficipant agrees to' mdemrify and hold harmiless CICO and afl other persons connecied with the progream process from adl Bzbilities; claims. actions. damages,
expenses and Iosses of any naturs whstsoever caused by or ansing from any aspect of the program activibes and afl other persons connected therewth. Program

CICD 3302 Fuhrman Ave E, Suite 300  Seattie, WA 98102 USA
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activifies nchide, tut sre not Bmaded to, parbcpabion in specific Host Organization rainingfintermship sctvities. which may or may not for any reason be svadable for is'her
paricipation. The Participant further 3grees to hold CICD and its officers harmiess in the event of hisher parsonal liness other personal problems or other events out of
his‘her controd that may cause him'her 1o miss pant or 38 of the agreed upon program

The Paricipani agizes to hodd CICD harmisss from sl claims including, but not limited to, any reprecentatidns regarding any part of sponsorship information given on the
part of the Host Crganzstion. any agency with which the Participant may have contracted, or any other'entties related to CICD regardimg parficipstion in this program.
Further, the Paricipant agrees fo hold CICD harmless from sl ¢laims relsted to changes in location, employment. Ining or oiher condmans prior to.or after histher
departure from the LS., or changes m l3ws or regulstions affecting this program

The Farticipant agress to indemnify and hold CICD hammiess from the possible risk that the chosen Host Organization may become unable to prowde the agreed upon
program St-a time prior to the Padicipants arrival in the U5 The Participant aprees to hold CICD harmiess from-any and all cisims and expenses that he'she may have
ncured {2.g. mcluding. but not limated ko, asfares and foreign agency payments) in prepanng for this program.

The Paricipant desires to paricipate in the J-1 tramingfintemship program through GICD, and understends that ke'she knowenply consents io be considersd for
garicipation in this program, and if acoepted, knowingéy chooses to accept and adhere to all rules and expectations jor the duraton of the tranmgiinternship.

The Participant has been informed of the procedures and costs mvolved m ==iection. preparation for, and participation in this program-and socepts that the resulis of any
fr2iningmismship 3re not fully prediciable or guarsnteed CICD and its representatives make no guaraniees of the osutcomes or results of the program

The Participant understands that dezpitz reasonabie efforts made by CiCD to snsure that the results of the program sre positive and enjoyable. CICD cannot guaranies or
assure that there may not be problems or challenges which may kesd to the expulsion, firing, dismissal, or lermination of the Paricipant from the program st the soie
dgment and discretion of CICD or the Host Organization or otherwise,

The Paricipant uvnderstards that given human nature; a certain percentage of people. which may include the Farticipant, will not succeed in complating this program,
despie CiCD's, the Host Orgsnization’s or others’ work and screening procedures. The Paricipant agrees 1o indemnify and hold harmiess CICD or any other persons
connected with the program snd its sdministration for failure to complete this program o sny decssion o terminate any aspect of the program

The Participant is responsibiz for 2% of histher act= slong with any resulting loss or damapgs whis on the program. The Paricipant agrees to indemndy and hold harmiess
CI1CD for 3oy civil or criminal lizbdity the Participant may incur white on this program or for assisting or defending the Paricipant in conpection with any legal claims made
agains himhear.

The Farticipant understands and sccepts that CICD whilzes commonly sccepted clood- and other web-baszed tools to provide its services. and that these web-bazad tools
gre prowided by entities other than CICD. The Paricipant undersisnds and agrees that neiher Parbcipant nor anyone slse othenwise representing Partcipant shall under
any circemstance 3t any time bring suit 3gainst or hold CICO responsible in any manner for damages or potential damapes resulang fram any kind of breach of electronic
seourity that may result from such cloud- and other web-based entities:

1 COMNFIDENTIALITY: The Participant agress to fully observe confidentality with respect to 58 confidents| Host Crganization activibes:and CIHCD-elated communicatons
regarding this program and Host Crganization reguistons and poiicy.

g FRAUDULENTALLEGAL ACTWITIES: By signing below, | confirm that | have not been approached or contacted by anyone or any organization ssking me o parbcipate in
gobivifies dunng my J4-1 program thet might somehow be @i=pal fracdulent, compromising fo the safety and wello=ing of others, or in any in wolation of /-1 program
regulations, Examples of such sctvities mchede, but are not [emited to, peonle or organizaticns asking me o do things like: move or cary significant ameunts of maney for
them; call or cthanwise threaten others in the US or elsewhesz in order to'2xdort money; become mweved in prostitution or other farms of sex trade and human trafficking

g FRIVOLOUS LAWSUIT: To prevent frivolous lawsuits, ¥ the Participant, or anyone representing or relsted to the Pamicipant; despite the Farticipant's full agreement with
all aspects of this Agreement. brings =wit or cthermize seeks demapges from or against CICD or any other persons connected therewith for any reason related to any
aspect of CICD sponsorship, exchding scis of willhd negligence on the pant of CICD, the Pamicipant shall immedistely pay on an ongoing basis for all legal and related
costs and damages mewred by CHRCD and any other persons connected therewith in responss to such suit upon receipt of mvoice by CICD. In the event that the
Participant is unable to pay CICD for 3ll of its legal and refsted costs and damsges as described, Farticipant shall postpons such suit untd 3 time when he'she can doso

10, CHGICE OF LAW. Al disputes ansing under or out of this Agreement shall be gowermned by and resolved in sccordance with the laivs of the State of Washington, US4, Mo
gther law chall be applicsble. Any Bwsuit arsing out of this Agreement, or in connection with this Agreement in any manner, may only be brought in King County,
Washingion Mg other venue shall be apphcable.

11. SENWERABILITY: This Agreemsant contsins the entire undersiandmy bebwesn and smong the partes and supersedes sny prior understandings and sgreements among
them respechtng the subject matter of this Agreement i any provision of this Agreemen:, or the applicstion of such provision to any person or circumstance, shall be held
invalid. the remainder of this Agresment, or the spplicabon of the remsinder of this agreement to8ny person or circumstsnces other than those as to which it = Reld
inwald, shall not be affected.

J-1 Program Reminders: Traineedntern: Dias. Cleny
1 | yngerstand that CICD s my J-1 visa/program sponsor.

2. | understand that my application is being processed through an agency or law firm (Hospitality Placements USA)L

3. | understand that | am not permitted to accept employment in the LS. outside of my approved Training Plan (T/IPP).

4 | understand that once | amrive in the U.S. and begin my training or internship program, | am reguired to check in with CICD fo

validate my-J-1 visa and program.

ieunde?t%nd that if | do not validate with CICD within 30 days of the start date listed on my DS-2019, my program may be
terminated.

. | understand, agres with.-and will comply with all U.S. Department of Siate Regulations and CICD guidelines.

en

J-1 Fee, Service, and Refund Reminder:

Flease review the following reminder and provide the TOTAL amount you paid to your Agency and all sub agencies. Your sionature
pelow indicates that you have read and agree to this Fee, Service, and Refund reminder.

The total amount | have paid to my Agency and any sub agencies 0 participate in this program is; $3700.00

I confirm: 1) that this amount is reasonable and acceptable to me for the services | have freely chosen and that are descnibed in this and
any other contract that | hawve signed for the purposes of paricipation in this program; 2) that | have researched and ctherwise vetted miy
Agency and am reasonably sure that it is financially and otherwise solvent, operaticnal and reliable io provide ifs agresd-upon sernvices
and any and all coniraciual refunds in any eventi, including but not limied to the event that | choose not {0 pariicipale according to the
terms of its and CICD's contracts; 3) that | am familiar with my Agency's pricing, refund and service policies and confirm that they are
reasonable and acceptable to me; and 4) that if for any reascn my Agency becomes financially or otherwise insahvent or unable to
operate andfor 1o provide its agreed-upon senvices andfor any contraciual refunds or compensation according to the contracts, | will not
hold CICD responsible for any monetany or other refunds, reimbursements or potentially resulting damages.
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By signing befow, | certify that | am Cleny Dias and that all of the responses given above are true and accurate and that the
training/intzmship procedures and expectations have been presented and explained to my full and complete understanding and
satisfaction and that | am voluntarily entering into this agreement fo paricipate in this program. | understand CICE makes no claim or
representation regarding the fikeiihood of success of any visa application or the fime frame in which a parficular application is processed

[ ey
Participant Signature: ﬁ;?ab Date: 11/ 04 7 2021
Dias, Cleny
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Center for International Career Development

-
' 3302 Fuhrman Ave E, Suite 300
‘ T' D Seattle. WA 93102, USA
Tel: 206-985-2115, Fax: 866-535-1717

global opportunities E-mail: cicd@cicdgo.com, Web: www cicdgo.com

Additional Agreement, Conditions and Understanding

Parficipsting in'J-1 culural exchange programs during the COMID pandemic presents added unique chafienges 1o pardicipants, host organizatons/schools, sccommodation
providers, host families and sponsor organizations. Flease read the following condifions of participation closely. If you need it fransiated info your nabve language. pleass do so.

In addition to CICD's COAVID-15 hygene snd health safely guedelines you will find @ your CICD Program Information. the foflowing sddaional agreement, condiions and
undersianding govem pariicipaton m the CHCD program

By zpplying for andfor participsting i GIGD's programy{s) you undessiznd and expressly acknowledge the inherent rsks of exposure fo COVID-13 that exist m any public or
prvate or host companyischool place whers people are present By pamicipating in this program, you freely understand and agres fo sssume sl nisks reiated fo exposure fo
COWID-18, snd waive, refesse, and discharge CICD. the host orgsnizstion|s). and/or or any of their sifiisies. directors, officers. empioyees, sgenis, confraciors, or volunfesrs
from any and sl ishility, claims damages wnder any theory, wheiher in negligencs orotferwise. for any ifness, injury or desth you may thershy sapenznes or causs

Foreweryone = safely, enjgyment and program sucsess, 1 for any reason yoa do not or cannot undersiand or agree with these conditions. your program will be cancelzd.

Al participants’ (and  applicable their parenis’) understanding and agreement with these cenditions shall be indieated by the panicipant=’ travel to thair exchange desfinations o
begin their programs andfor by ther signed or emaied confirmation of agreement. Host famiies’ and accommodation providers understandmg 3nd agresment shall be mdicated
by thewr welcoming their-J-1 parseipanifs) in-person to begin therr programis). Host Ornganizatons et 3! understanding snd agreement shall also be mdicated by their prevoussy
signed CICD decuments and welcoming their J-1 participants. in-gerson to begin their programs

lwe understand and sgres that liwe:
= Ehall at sl times follew commonly prescribed metheds of COVID disease contrel and hygizne r=commended. by reliable national, state and local hesith authorities o
kazg each other safe and heslthy

Are nol gusranteed not o get sick with- COVID or sny other disease before, during or after the program, snd therefore each of us, the host company'school,
parbcipants, (i applicable, natural parents), sccommodations prowiders and CICD mutaally agree to hold each other harmiess for any and 2l relsted maters, and not
to hold each other responsible for any related claims or damages whatsaever

Shall immedistely repot conceming COVID-related matiers m which v are direcily mvoived to CICD on its 24-hour emergency lne

May not be sbbe to attend program-activifies 100% of the tme for temporary or exiended penods of time, and therefore shall hold CICD and 3l other paries harmless
for any and all =laed maiters and claims

= May experience 3 situation in which host company or schodl may need to go 100% online, in which case we shall hold CIZD and all other parties harmiess for-any and
3l related matters, inconveniences and clams

Particigants and thair Natura! Families. understand and sgres that this program may be cancefed due to COViD-related public health, polibcal or other issues, in which
c3se we agree that the participant is financislly prepared to and shall depart the WS & required in such = situstion upon being instructed to do =o by CICD at its sole
discretion

The Host Company or School, shall st 38 tmes Bke reasonable (e.g CDC) orecsubons o protect themsedves and the exchange program paroipant from becoming
infected with COWVID-12.

= The Pasigcipant shall purchase appropriste: rip: intermepton mesurance in crder that sthe may recower any frig-canceliation losses. incheding any nonrefundsbie
axchange program fess :airline bokets, ete. {CICD is not responsible for such:andior related COVID-related losses, )

Understand and accept that host company. schoal, govermment and other refevant suthordies may at their sole discrebion maks decisions that may preclude part or sl
of the program from occwming, 3nd hold CICD-hammiess for all such and relatsd decisions and their consequences

= Shall sccept program cancellstion i the bost company or school announces st any time before or sfier the program siarnt date that & can noe Jonper host

..end that Vwe shall thersfore 35 descrbed sbove and previously described and agreed toon CICD parmicipsbon documents received and agreed to viz signaturs, hold harmisss
CiCD, its represantatives, the host company or school, host family (¥ applicable) and community from any damages, claims, harm ete. that may ocour as 3 result of any
COVID-1B-reisted condiion the/our participant may experience dunng o as 3 result of apelying for sndlor participabon in the program

= : nae 1110412021

Signature of Oias, Cleny

: . Aevin Randles - nae 1110972021

Host Qrganization Supervisor
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CN102122577

Model Contract of A

MNome and Registered Address of Estalilishment

with Telephone no. & E-mail addmss

{a) Name af Apprentice (Block Lellers)
{h) Fathers/Mother's (Spouse’s Name

Address of apprentice

Gender
Date of Hirth

{a) Whether belongs to SCAST/OBCPwDf Minority
(b) Niame of the Category

Educatonal Qualification {Highest)

i) Cabegory ol Apprenticeship
(b)Y Muame of the tade for-which Apprentice is trakning

{a) Whasther Baste Training is to-be provided ag part of
Apprenticeship

{3 Lf Hasic Training is exempl - reason for exemplion
(1) Mo of the Courss

(1Y Dyration of Trainmng/Coirse

Ly Mame of Lthe Instituts

{iv) Name of the Sector Skill Council (il applicahis)

. Apprenticeship Tramimg durabon (Total)

{a) Duration of Besic Traimimg
Feriod of Haste 'l minimg

b Duration of Oo-the-Job Training
Period of On-the-|ob Training

(&) Iraming Lype

Apprenticeshlp Traming Locaticn
i) Mame and address of G lity where Basie Training is
1o b proviged

{b) Mame and address of the facility where On-the-job
Training & to be provided

{a) Duts of execution of contract
{b) Age of Apprentice og the date of execution of contrac

Ly the establishment opting for benefits under NAPS*?

=If wes, Anmexure 2 o this contract wiil also be applicable,

Maonthly stipend amount
{a) Buring 1st year of bralring

renticeship Training for Major/Minor* A

s FOMENTO HESOHTS AND HOTELS LIMITED (E122040000035)

CCIDADE IFE GOA, VAINGUINIM BEACH, GoaNorth Goa,
S

CDBRZI- 2454545
+silroy fernandes@baihobels com

- JACKY MAHANAND JHA (4102 1130542)
< Mahanand {ha

"Zenith Housing Seciety, Block - 8 F-1, Ambekhan
"Veram, Barder North Gou, 400114, North Ges, North Goa, Goa

: Male
+ 11002000

+ Mo
+ Ganéial

s Craalunle - B .5¢

: Dipbismal
: Foud and Beverige Servivs Traines

: Mo

: Giraaduate
s N/A

SN M- Salgaocar Institute of iesertional Hospitality Education
L NJA

: 1440 Hours

: NJA

S MNIA

: 1444 Hours

: From (1-10-2021 o 27-06-20k22
¢ Sequenkis]

e

+NIA

SFOMENTO HESGHTS AND HITTELS LIMITED

G
Marth Goa
(G

¢ 1E-30-2021
21 vaars, 1 monthe and O days

tYes,

T

rentices




(b)Y During 2nd vear of training L NjA
(o) During drd and dth vear of trainimg L NjA

The Establishmeant agraes and understands thot the minimom monthly stipend amount i€ preseribed o the Bule 11(1) of Appreaticeship
Hule, 19492 The Establishment confirms that the agresd monthly stipend amount entersd above must be higher than these mindimum
rithiss,

1f tha mimimum rates are modifisd theough loegistation {atther throngh modification of rules, or terough modificabion of minimom wages
payakle ) dunmg the course of apprenticeship, this revised mites will apply as the minimom pavable to Appreatice

15. (&) Name and Addrass of Guardian In casé Apprentice is

under 18 years of age (Minar) * NjA
(b) Relationship with the Apprentice : N/A
16. (a) Whether Apprentice was identified through approved Yos
Third Party Agqregator ’
ib) Name of TPA (if apnlicabla) : Teamlease Skills University

17, We, the Establishment, Apprentice/Guardian solemnly declare thal we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time lo time, regarding the contract of apprenticeship
training ncloding obligations and terms and conditions contained in Schedule Vand VI of the sad rules and
will comply with the same.

18. [, the Apprentice, declare that afl details sharved by me, in¢luding educations! qualilications and other personal
information shared, 15 correct and will provide onginal documents for venfication al any time

19. We, the Establishment, have examined the Apprentive’s information, including personal detards, and will seek
relevant documentation for verification a5 and when required.

20. In case of defsull by either the apprentice or the employer, we agree (0 compensate the other party as per the
provisions of the Apprentiveship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

21, The Estahlishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
Mational Apprenticeship Promotion Scheme (NAPS)Af applicable.

Signature of the
Emplover with seal Signature of Apprentice Signature of Guardian
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o Lc : ceshin Traini

Sume provisions of the Apprenticeship Roles relating to the Contract of Apprenticeship Training are reproduced below for sake of

COMVEIIENCe.
Both the Estahiishment and Appreatices have read and are bound by the provisions of the directions in bave read the Apprentices Act,

1961 and the Apprenticechip Hules, 1992, which will apply to this Contriact of Appranoticeship

1. The stipend for 4 particular moath shall he paid by the tenth day of the {ollewing menath. Mo deduction shall be made from e sbipend
for the pernd during which an apprentice remitins on casual leave or medical beave. Stipend shall, however, oot be paid for the period
for which an Apprentice remains on extraordinery leave.

. Where the Contract of Apprenticeship I8 terminated through leilore on the par of the smployerin carryving oul the lermes and
coniditions of the Conlract {as notifeed undes the Apprenticeship Bules 1802), he shall pay to the apprentice compensation as
daterminad by Apprasticeship Advisor.

'3‘ 1n the event of remabuns termination of Contract of Apprenticeship for fathive v (ke part of appreatice (o cacry oul the terms and
conifition uf the contract (as ootified under the Apprenticeship Holes, 19497), the appreatice hereby guarsntees 1o employer e
payment of such amount is determined by the Apprenticeship Adviser as wud towards the cost of traming



Anpexure -2 | Covenants and conditions specific to NAPs scheme

1. Foravailing benafit under NAPS scheme, the course under which apprenticeship training is being provided. should be NSOF aligoed

2 Asspsemant and Certification shall be dure fointly by the establishment aod S5C NCV) other bodies as notified from tme b time
ordsr NAPS guidelines

3. The Estobbshment wirrants and confirms that thisy fewve studied, undersined and agree o comply with the guidelines that are

applicably to Faablichments that are parl of the NAPS scheme Thess guidelines are publishad al
{httpssfwww apprenticeshipinde gov. i) and maybe epdoted from Eme b Eme,
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g (ecune REFERENCE CHECK FORM

=D
Applicant’s Information
Name of the Applicant Jaspreet Dhillon Ap:”;:'::cr E;;ﬁ:;;i:::::e
Reference Information
1. Relationship lo applicant Superviser_ Caolieague __ Others Stludent
2. What position did the apoheant held i your company 7 Student
3. How long have you known the candidate? From July 2018 onwards 10 July 2021
4 \Whast was applicant’s reason for leaving your company™ :'I:TPF;I:L::ET l:‘;:r:‘“:'tril.;int RS S
&_ How would you rate herhis work performance ? Poor _ Good _ Excellent b
E. How would you rate herlhis performance according o the following behavioral competenciesiskilis?
Behavipral Competency/Skills Poor Good Excellent Remarks
Abifity to leam Vu-"'"
Froblem Sahving -
Artention o detsilsiivoiding errars —
Communication skills P
Teamwork/Collaboration with colleagues —
Time management skilis ——
Working calmly under pressure lf
Taking initiatives and wick without SUpENVISion L-»""'.
hManagenal/Leadership style (f spohcable) —
7. Were there any incicents of dishonesty, msubordination or thieatening behavior? Please elaborate. Yes _ None _l.i;

8. Theoretically, walld you re-amploy him/her? if no, please explain why? Yesw" MNo

Agditional Remarks Jaspreet is hardworkingyreliable.couricous, Team pl

Si-i0.2022

e .
Reference Person’s Frofl. Iﬂhz_}f-'lfrm
Nama Director! Principal

forence Person's
Signature/ Date




Al..i.I.A DIWA GOA . INDIA

19" August 2021

Jaspreet Kaur Dhillon,

Flat No. FF2, Sunset Apartment,
mMurida, Fatorda,

Goa.

Subject: Letter of Intent

Dear Jaspreet,

Post your recent interest and subseguent interview, we are pleased to offer you the
position of an Alila Host in the Front Office Department reporting to the Front office
Manager.

You will receive your Appointment letter upon joining and the same shall be issued
subject to a successful reference check, and after submission and verification of the
following certificates and /or testimonials.

1. Employment Form should be duly filled out at the time of loining.

2. Copies of Date of Birth, Experience, Educational / Technical Qualification
Certificates, Proof of Permanent Address, previous appointment letter or salary
details etc.

7 Passport Size and 2 stamp Size Photographs (for Food handlers only).

Pan card copy.

Aadhar card copy.

Also complete your pre-employment medical at Kerkar Hospital, Aquem
Margao, Goa 403601, Phone: 08322753100.

g W P

Your date of joining will be 23™ August 2021.

Please do not hesitate to contact me should you have any queries or need any
clarifications.

We look forward to welcoming you to the Alila family.

For Alila Diwa Goa
A Unit of Seabird Resort Pyt Ltd.



Al.i.lA DIWA GOA . INDIA

Jaspreet Kaur Dhillon

M[}ﬂﬂﬂ}" Components

Alila Host, Level-2

Basic Salary

6,500

HRA

3,250

Conveyance Allowance

Fit Allowa nce

506

Statutory Benefits

PF (Employer's cantribution]

o1

ESl (Employer's contribution)

333

Labour Welfare Fund

B) Total Statutory Benefits

1,244

=+ Accident Insurance p to 2 lakhs ovai Self
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Internship Agreement

Enteredinto by and between:

The Hoteldescribed in Annexe ASection 1.1, (Hereinafter referredto as the "Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the "Student”).

1. Interpretation

In this agreement:
Any reference to (i) the singular includes the plural and vice versa;
{ii} agenderincludesthe othergenders;
lii} natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student asa Management Trainee, who agrees to fulfill the functions recorded

herein. This agreementdoes not:

2.1 Constitute an employer/employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwke
participants in a joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever.

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, contrelling and maintaining the interests of the Hotel,

3.2 Good Faith

3 7 1 The Student hereby undertakes to fulfill all the functions recorded herein, ina professional manner
and in termsof all laws relating thereto, so as to protect and preserve the Hotel'sgood name and to
safeguard its goodwill and profitability;

3.2 2 The Student shall be just and faithfulto the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and 50 often as the same shall reasonably be reguired, and the Student shall, upon request, inform

the Hotel of all letters, accounts, or any other information or thing which may come into its hands
which concerns the Hotel.

3 3 Confidentiality
The Student shall at all times maintain all confidentialinformation received by Itin strictest confidence. The
Student shall not disclose it to any third party, and shall use it only as Is necessary to perform hereunder.

At the termination of this Agreement, the Student shall promptly return all tangible confidentlal
information to the Hotel



Internship Agreement

4. Hotel's Duties

4.1 Payment of Stipend

The Hotelshall pay to the Student the stipendon the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training

The Hotel shall provide the student with meals, accommodatlon, laundry facilities and 'on the job' training
as it deems necessary for the Student to fulfil its duties and responsibilities.

4.3 Internship Performance Register and Te stimonial

The Hotel shall complete the Performance Register, Testimonial and any other documents required by the

Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, asthe case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained

herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven {7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student
Name: Martinhal Residences Ms. Jose Allan Samson Rodrigues
Street Praca do Prinhr.ipe Perfeito V.M. Salgaocar Institute of International
Address: Lisbon, Portugal 1990-221 Hospitality Education, Manora - Raia, Goa -
403720, India
Contact +351 21 002 9600 +91 832 6623000
| Numbers: o S - SIS




Internship Agreement

Section 2 Stipend

The stipend / scholarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreementshallbe:

‘Start Date: |i February 2022

'End Date: ‘31“ January 2023

Section 4 Scope of Work

The contractor shall be responsible forthe duties and responsibilities as set out he rein read with:
5.1 Hotel Regulations, attached heretao.

Section 5 Signature

1 signed on the 23" June 2021
Hotel Student
signature: W signature:>
Name: Ms. Seema Lodi L7 Name:> Mr. Jose Allan Samson Rodrigues
Resiaent Mansger V.M. Salgaocar Institute of
Praca do Principe Perfeito Intern atm:a: HE:mta:E,; E:;CTI:::I’I,
Lisbon, Portugal 1990-221 Manora - Raia, Goa - » India
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MARTINHAL

RESORTS

Confirmation Letter of Internship

Underthe terms and for all due purposes, Elegant Family Hotels Management S.A,
with main offices at. Quinta do Martinhal - B650-308 Sagres, certify that Jose Allan
Samson Rodrigues, holder of Indian Passport No. R6751010 issued on 11/06/2018
in Panaji, will develop his internship from 1 February 2022 to 31¢ January 2023.

We also confirm his current address is Rua das Flores 44, 1200-195 Lisboa.

In witness whereof and as requested, we issue this statement, which is signed by us
and authenticated with the company seal.

Lisboa, 3" September 2021

Elegent Family Hotels Management, 5.A,
NIPC 517 373 802

(Human Resources Depariment)
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GROSVENOR HOUSE
DusAil

THE

LUXURY
Coiggemio®

EMPLOYMENT OFFER AND CONTRACT

Diate
Mama

Dear

14-October-2021
KIMBERLY YOWANA MENDES

KIMBERLY YOWANA MENDES

Further lo your recent application, on behalf of the Le Royal Meridien Beach Resod & Spa, The

Grosvenor House Dubai and the Owners of both properties, | am pleased 1o offer you employment under the
following terms and conditions:

JOB TITLE HOSTESS
EMPLOYMENT STATUS SINGLE
EMPLOYMENT BENEFIT BAND GRAY 4

BASIC MONTHLY SALARY DIRHAMS 1,500.00
POINT OF HIRE GOna

AIR TICKET ENTITLEMENT ONCE [N TWO YEARS
START DATE 17-October-2021
BUSINESS UNIT GROSVENOR HOUSE

1. EMPLOYEE AGREEMENT

1.1
1.2

12

14

15

1.6

This Offer is for an urlimited period of tme and will commencs from tha first day of duty .

This Offer reflects the stipulations of the United Arab Emirates’ Federal Labor Law and iz governed by
the clausas therain,

The first & months of your empioyment will be a probationary period. During the Probation Period, the
employment offer letier can be lerminated without notice & payment of any end of service benefits,

In case of resignalion before completion of one year service, you wil be charged the relavani
recruitment and residency fees.

By accepling this offer, @ notice period of 30 days will be given in writing indicating the intention 1o
terminate the employment following completion of the probationary perlod.

Cn termination of your employment, you wil be pald all oculstanding amounts of salary, allowances
and cther benefits to which you are enfited. They shall be accrued until your last day of employment
{the "Termination Dale”). whersupon sueh antitterments shall cease.

Z, AMNUAL LEAYE ENTITLEMENTS

2.1

Annual leave will be calculaled based on the UAE Labor Law. Afler 12 months of service, employes
entities for 30 daye paid annual keave. However, If the employes's service is more than six months bul
lass than one year, annual leave will be calculsted at 2 days per month and ls not available during the
first six months of employment.

Emiployer

Employee Requirement No:  ROZI00261

GROZYENDS HOUSE
A LUXURY COLLECTION HOTEL, Db
PO BOX [IAS00, AL EMELLF STRIET, DUBAL UMITED aRaB EMINATES
T 6754 JIf G452 - F 870 d 317 6982

LUXUBYCOLLECTION. COM/GROSVENORHOUSE

Puge | of 3



3. AIR TICKET ENTITLEMENTS

3.1 Your Afr Ticket entittemnent will be reimbursad by the Le Royal Meridien Baach Resort & Spa and
Grosvenor House Dubal, based on your point of hire.

3z Tha Air Fare applicable to calculate the Ticket Enfittement will be based on the Hotel Ticket
Encashment Policy.

3.3 If you resign befora completion of your Alr Ticket Entitiernent period, you will be responsible fo provide
yoursell with an air tickat to your Paint of Origin.

34 However, an employes who has completed the Air Tickel Entilement period will be provided with
an cutbound ticket, whan rasigning from the company.

4, SERVICE CHARGE

4.1 If your employmenl benafit band entiffes you for the monthly service charge payment, it will be paid
1o you evary month based on the calculation standard applied by the hotel. This is subject o review
by the Management team from time to time.

4.2 This payment s not and shall not be constructed or undarstood to be par of the Employees
ramunaration or end of service benefit calculation.

5. MEDICAL AND WORKMEN'S COMPENSATION INSURANCE

51 The Hotel provides Medical Insurance cover based on your Employment Skalus and standard of
cover specification issued by the Dubai Health Authority, The notel aiso covers all the employees
undar Workman's Compensation Insurance for any sccident whilst on duty.

6. EMPLOYEE MEALS

.1 You will be provided with three meals per day, sither in Ihe Employes Restaurant at the hotel or
the Staff Village.,

6.2 Food & Beverage Outlets may be used for special occasions with prior approval from the respective
Department Head and the Human Resources Direclor. Staff Discounts are applicable based on the
Hatel Employes Banefits Palicy.

7. ACCOMMODATION

7.1 You are entitled for @ holel provided accommodation based on the Employment Benefil Policy, The
company reserves the rght to search employees. lockers, their personal belongings and any
company accommodation. No company property may be removed from the hotel premises without
the written authority of the designated member of management.

6. UNIFCRM

B Uniforms will be provided and lBundered by the hotel, This uniform (s made to measure and will ba
replacad whan necessary dua to normal wear and tear, Howaver, if you require anciher uniform of a
diffarent size or cause willlul damage lo the one issued, you will be charged for the replacameant,

8. SICKNESS AND SICK LEAVE

8.1 Sick leave is not granted until you heve completed six months (which Is the probationary period).
Thereafter, you will be entitled fo 30 days per annum, which will ke offect afler lhe salisfactory
completion of the first full year of amployment. Thereafter, you will be enlitied to 90 days sick leave,
gither continuous or intermittent per year of service, provided the holel is satisfied that the absence
is due to ganuine incapacity o work,

892 The sick leave is compuled as follows based on the UAE Labour Law;

Full pay for the first 15 days.
Half pay for the next 30 days,
Following 45 days without pay.

10. HOURS OF WORK

101 The normal working hours shall be 54 hours per week over six (8} days.

Employer Emploves Requirement No:  ROZ100261

GROSVENOR HOUSE
A LUAUEY COLLECTION HOTEL, DUBAI
PO B 1500, AL EMREET STHEET, Dwdsi, UNITED ARAS CMIRATES
T 971 %399 0088 - F 9Fv a4 J39 G4da

LUKLURYCOLLECTION. COM/ GROEVENORHOUSE
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11. END OF SERVICE BENEFIT (UAE Labour Law)

11.1

Any employes who has compleled one year or more in continueus service shall be entitied to End
Sarvice Benefilts atl the end of hisfher service calculated as foHows: 21 days basic salary for each
year of service for the first 5 years and 30 days basic salary for each year of service Inereafter. This
entilemant shall reduce to 7 days per year of ssrvice in tha evant of resignation before complation
of 3 years and 14 days per year of sorvice in the event of resignation after 3 years but before
complation of 5 years,

You will forfait any entitement to End of Service Benafits In any of the following cases: If dismissed
from service in accordance wilh the Federal Labour Law (which deals with grave offences- Article
120). If ihe Emplayee falls to report for duty and abandons place of work withoul prior notles.

12, ACKNOWLEDGEMENT

121

122

123

The above - mentioned points represent the Employes Banefits offered for your role within the Hotel,
They are & summary of the benefite, entilemants and privileges offered to Emplovees of your rank,

Policies and Procedures that relate lo Employee Benefits may change from time to fime. Should this
be the case we will communicate such changes to you with sufficient notice to model your behaviour
accordingly, You acknowledge receiving a copy of this summary and your understanding that
occasionally, poficies may chenge, In s0 much as they do not detract from Employea Agraamants
made, we would expscl employess lo follow Paolides and Procedures as & condiion of employment,
reflecting the appropriale image at all tmes. It is your responsibility to familiarize yoursell with the
policles and procedures concemed, Further information on the abova points can be found in the
Human Resources Policies and Procedures Manual, which can be localed in all Departments.

Please note that this offer iz subjeci to the granting of an employment wvisa by the immigration
authorilies in Dubal and cbtalning satisfactory employment rafarancas,

As this offer i a part of your Employment contract, please confirm your scceptance by signing and
returning &8 copy to us within 48 hours of recelving this lettar. Pieasa complete fully tha enclosad
Visa/General Infermation Form, attach a clear set of your valld passport and contact talephone
andlor fax number and forward to Human Resources fax number 00971 4 3165207, or sent by a
courler sérvice.

You nead to submit 10 recent passport size photographs with white background.

e

We look forward o welcoming you lo Le  Royal Mendlen Beach Resoi and Spa  and
The Grosvenor House Dubai and warking with you.

Yours Sinceraly, : Acknowledge and Accepted

CHRISTOF STENGLEIN Name : KIMBERLY YOWANA MENDES
HUMAN RESOURGCES DIRECTOR Date ;
Employer Employee Requirement No:  RO2100261

GROSVERCR HOUEE
A LUEURY SOLLECTION HOTEL, OUBAI
B0 B0 1800, AL EMREEF STREDT, DUBAL UNITED ARAR EMIRATES
T A7) 4 ¥S5 BEAA - F D7) 4 309 84 44

LUXURYCOLLECTHON.COM/ GROSYENORHOUSE
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Jinnie Rndﬂes

To: Irfan Mirza
Subject: RE: Reference Request for Meurel Beverly Viega- 2

From: Luana Papagno [mailto:Luana. Papagno@thearoragroup.com]
Sent: 26 October 2021 16:41

To: Irfan Mirza <irfan. mirza@vmsiihe. edu.in>

Subject: Reference Request for Meurel Beverly Viega- 2

To may it might concern,

The above named has been recruited for the position of Food & Beverage Assistant at the Hilton Garden Inn
London Heathrow Terminals 2 & 3 and has provided you as a referee. We are seeking a reference in respect of the
applicant, who has given his/her consent for us to approach you for this purpose. We would be grateful if you
could answer the following questions as fully as possible and return it to us via post or email at your earliest
convenience.

Did the applicant worked for your organization: Oves OnNo

Position Held: Student Start Date: August 2018 Leaving Date: April 2027
Timekeeping Excellent / Good / Fair [ Poor [ Bad  * Excellent

Honesty Excellent / Good [ Fair / Poor | Bad * Excellent
Absence Records Excellent / Good [ Fair / Poor [ Bad * Excellent
Dedication to the job Excellent / Good [ Fair/ Poor /Bad  * Good

Working relationships Excellent/ Good [ Fair f Poor /Bad * Cood

Did employee leave of own accord? OYes ONo

(Please specify reason for leaving if known)  Meurel was our student at VMSIHE
Would you re-employ? OYes ONo
Should the above not be relevant to your knowledge of the applicant (e.g. in cases of personal referees) it would

be most helpful if you could advise us in what capacity they are known to you and whether, in your opinion, they
are suited to the position they have applied for. Any additional comments would also be welcomed.

Additional commenty _ Meurel is very good in handling guests, she has a pleasant personality and she s polite

and courtepu

. postionfAwCrfAC [DIREETRR,  01. 1. 202

you choose to disclose will be treated in the strictest of confidence.

Signed
Naturally,

Thank you very much for your assistance.



Internship Agreement

Entered into by and between;

The Hotel deseribed in Annexe A Section L1, (Hereinalter referred lo as the “Hotel")
and

The Student described in Annexe A Section 1.2 (Hereinafter referredtoas the "Student").

1. Interpretation

In this agreement:
anyreference to {1} the singular includes the plural and vice versa;
(i) agenderincudes the othergen ters;
(iii) natural personsinclude legal persons and vice versa.
Effective date shall meanthe date recorded in Section 4 of Annexe A artached hereto;

Funetions chall mean the duties and responsibilities set out herein and the forms described in Annexe
A Spoction 5 hereto;
Term shall mean the period starting on the effective date and ending on the iermination date

recorded In Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student as a Management trainee, who agrees to fulfill the functions

rocorded herein. This agreement doesnot:

2.1 Constitute an employer / employee relationship.

2.2 Constitute the parties as partners, joint venture pariners, CO-OWNCT, principal-agent, or othenyise
participants in a jointor commen undertaking.

2.3 Allow either party to creato or assume any chligation an behalf of the other party for any purpose
whatsosver.

3, Functions

3 1The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Faith

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, ina professional manner
and in tarms of all laws relating thereto, soas to protectand preserve the Hote I's gpod name and to
safeguard its goodwill and profitability;

3.2.2 The Student shall be justand faithfulto the Hotel and diligent in all transactions relating to the Hotel,
and shall give atrue account of the hours worked, distancestrave led and expenses incurred, when
and so often asthe same shall reasonably be required, and the Student shall, upon request, Inform
the Hote| of all letters, accounts, or any otherinformation or thing which may come into its hands
which concerns the Hotel.

1.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence.
The Student shall not disclose it to any third party, and shall use it only as is necessary 1o perform
hereunder,
At the termination of this Agreement, the Student shall promptly returm all tangible confidential
information to the Hotel,



Internship Agreement

4, Hotel's Duties

4.1 Paymentof Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions spedfied in
Annexe A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, accommodation, laundry facilities and "on the job'
training as it deems necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial

The Hotel shall complete the Performance Register, Testimonial and any other doouments mquired by
the Intermship Program, and on completion of internship shall hand all documents to the Educational

Institution or the Student, as the case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract i the reasons fornon-performance.

6. Breach

Should the Student breach this agreement or faill to comply with any of the terms and conditions contained
herein, the Hotal shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student lailta rectify the breach within seven (7) days of receipt of written

Annaxe A

Section 1. The Parties

Agreement entered into by and between:

| 1.1 The Hotel 1.2 The Student 4

| Name: ‘Martinhal Lishon Cascais Fa mily Hotel | Ms. Rseanne Marla R;é;'__'_"_"_____" 1
Street | Martinhal Lisbon Cascais Family Hotel V.M. Salaancir Institute of Intemational
Address: 1 Quinta da Marinha—Rua do Clube Hospitality Education, Manora—Raia, Goa- |

403720, Indla
2750-002 Cascais

Contact +351 21114%900 +91 832 6623000

|_Numbers: ————————— |




Internship Agreement

Section 2 Stipend

Thestipend [ scholarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commence ment date and term of this agreement shall be:

|Start Date: 1" December 2021

Section 4 Scope of Work

J_Endnate: l:ﬂ" November 2022

The contractor shall be responsible for the duties and responsibilities as setout herein read with:
5.1 Hotel Regulations, attached hereta.

Section 5 Signature

Hotel
sipnature:

Signed on the 23™ June 2021

-

Name:

Ms., Seema Lodi
Resident Manager

Martinhal Lisbon Cascais Family Hotel
Quinta da Marinha = Rua do Clube,
2750-002 Cascals

Student
“signature:>

Name:>

E&EBMHI_MQIH_REIB .
V.M. Salgaocar Institute of
International Hospitality Education,
Manora— Raia, Goa -403720, India




Internship Agreement
Enterad into by and between:

The Hotel described In Annexe A Sectlon 1.1, (Hereinafter referred to as the "Hotwel")
and

The Student described in Annexe A Section 1.2 (Hereinafter referred toas the "Student").

1. Interpretation

In this agreement:
any reference to (i} thesingular indudes the plural and vice versa;
[ii} agenderincludesthe othergenders;
(iii} natural persons include legal persons and vice versa.
tffectivedate shall mean the date recorded in Sectlon 4 of Annexe A altached herets;

Functions shall mean the dutles and responsibllities set out hereln and the forms deserlbed in Annexe
A Section S hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Anncxe Aattached hereto.
2. Agreement

The Hotel agrees to contract the Student as a Management trainee, who agrees to fulfill the functions

recorded herein. This agreement doesnot:

2.1 Constitute an employer /employee relationship.

2.2 Constitute the parties as pariners, joint venture pariners, co-owners, principal-agent, or othomwise
partcipants in a jointor comman undertaking.

23 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever

3. Functions

3.1 The Student commits to the responsibllities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel,

3.2 Good Faith
3.2.1 The Student hereby undertakes Lo [ullill all the functions recorded herein, in a professional manner

and in terms of all laws relating thereto, soas to protectand preserve the Hotel's good name and to
safeguard its poodwill and profitability;

3.2.2 The Student shallbe justand faithful to the Hotel and difigent In all transactions relating to the Hatel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so oftenas the same shall reasonably be required, and the Studentshall, upon request, inform
the Hotel of all letters, accounts, or any otherinformationor thing which may come inte its hands
which concemns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidentialinformation received by it in strictest confidence.
The Student shall not disclose it to any third party, and shall use it only as is necessary to perform
hereunder.
At the termination of this Agreement, the Student shall promptly returnall tangible confidential
information to the Hotel.



Internship Agreement

4. Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions spedfied |n
Annexe A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, accommaodation, laundry fadilities and 'on the job'
training as it deems necessary forthe Student to fulfill its duties and responsibiiities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other deaiments required by
the Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
notrectifiable, or should the Student failto rectify the breach within seven(7) days of recziptof wrillen

Annexe A

Section 1. The Parties

Agreement entered into by and between:

' 1.1 The Hotel 1.2 The Student

| Name: ' Martinhal LEEnn Cascais Family Hotel | e RB-'I.FEEI'I Venkatesh
Strest Mar‘tmi;:ﬂ.ﬂ-ljshnn Cascais Family Hotel V.M. Salgaocar |nstitute of International
| Address: Quinta da Marinha — Rua do Clube Hospitality Education, Manora— Raia, Goa -

403720, India
2750-002 Cascais

!

| Contact | +351 211149900 +91 832 6623000

- Nummrﬁ: e - - - — —— - — - - N—




Internship Agreement

Section 2 Stipend
The stipend / scholarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreementshallbe:

\fur’t Date: i:l"ﬂemmherzﬁll End Date: 130" November2022
1

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature
Signed ua:!_the 23% June 2021 -, —u
Hotel 7 _ | Student
signature: W signature:
MName: M5, Seema Lodi Name:> Mr. Raveen erhi;ush
ResidentManager
- V.M. Salgaocar Institute of
Martinhal Lisbon Cascais Family Hotel International Hospitality Education,
Quinta da Marinha —Rua do Clube, Manora—Raia, Ga-A08720), India
2750-002 Cascals




O

MARTINHAL

RESORTS

Confirmation Letter of Internship

Under the terms and for all due purposes, Elegant Family Hotels Management
S.A, with main offices at. Quinta do Martinhal — 8650-908 Sagres, ceriify that
Raveen Venkatesh, holder of Indian Passport No. $1900120 issued on 26/06/2018
in Trivandrum, will develop his internship from 1% December 2021 to 30" November
2022.

We also confirm his current address is Quinta da Marinha — Rua do Clube, 2750-
002 Cascais.

In witness whereof and as requested, we issue this statement, which is signed by
us and authenticated with the company seal.

Cascals 14!" actober 2021

Elegant Family Hotels Management, 5.4,
NP 818 37 Bo
Quiits dé Martiahal, Late 0%

. me 54w BHSD-3A0
m) { < i“‘h

(Human Resnurc-;s Department)




F&B Supervisor Trainee

F&B Supervisor Trainee is a position offered to service and people-oriented hospitality enthusiasts
who are locking to grow as leaders and future managers, with strong ability to lead by example,
delegate tasks with good understanding of priorities and overall strong presence on the floor with an
idea of ensuring that every guest and team member is happy to be there.

5 working day with 2 days off per week, accumulating the total of 42.5 working hours per week
expected

Lakeview Restaurant

Bar

- Full bar set up and drinks preparation

- Running the bar independently during service hours

- Applying proper HACCP procedure and cleaning chronclogy upon start of closing procedure
- Mise en place for next service period

Buffet

- Preparing daily menu, menu tags, notice tags on potential allergy, service utensils and control of
the fridge temperature

- Ensuring that hot and cold buffet is always refilled and clean during service hours

- Refilling plates and cutlery during and after service period in order to ensure that every item is
ready for guests to help themselves

- Applying proper HACCP procedure and cleaning chronology upon start of closing procedure

- Mise en place for next service period

Floor service

- Responsible for tables and chairs to be aligned, clean and properily set with full set up [cutlery,
glass, napkins, placemats, etc.} during weekdays and ready before service period starts.

- Ensuring smooth flow during service period, taking care that each table is clean and available to
welcome mare guests, water jars to be refilled and salt and pepper to be provided on each table,
- Applying proper HACCP procedure and cleaning chronclogy upon start of closing procedure,
vacuuming the floor and aligning tables and chairs in perfect order, to be ready for next service
period.

F&B Supervisor Trainee is expected to be able to handle the responsibility to manage and run daily
operation of assigned cutlet, with strong leadership approach and ability to motivate and delegate
tasks and areas of service to students who are taking practical classes on their scheduled service
periods.



Meetings & Events

Dutside visits and campus tours are common part of everyday operations that often include F&B
team:

- VIP bookings in restaurants

- Dutside visits and special requests

- Boardroom meetings

-Various events taking place during the term

- 5ot up and coffee station in different setting

- Lunch, Dinner or Aperitif VIP services

Underground night club

Friday nights are fun and busy! Our Underground Night Club is open on Fridays and cpens its doors
to students starting from 23:00 up to 03:00. Trainees who are assigned shifts in this outlet are
experiencing another area of F&B, with strong focus on bar service.

You will be expected to:

- Serve drinks such as beer, cocktails, shots, soft drinks, etc. with full guidance and support of
Supervisor/Staff member on duty that night

- Be able to use our POS system to handle cash and card payments upon receiving training
- Ensure that the club is in clean, perfect condition upon the end of service period
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January 03, 2022

Ta,
IMr. Reez Cabral
Goa

Dear Reez,

With reference to your applicstion and subsequent interviews, we afe pleased to offer you
employment, on a Flxed Term Contract basis at Goa Marriott Resort & Spa as agents of VMSalgaocar
Corparation Pyt Lidl, and offer you the position of 2 ‘Guest Service Associate-Front Office’ with effect
fram January 03, 2022 on mutually agreed terms and conditions.

This offer is subject 1o you belng certified madically fit by the company medical officer, satisfactory
verification of your Credentizls/Testimonials,

Please report to the Human Resources Department on January 03, 2022 at 03:00 hrs with the
following documents:
« Original Police Clearance Certificate from native place {Compulsory}
Photocopy of PAN Card [Compulsary)
Photocopy of Asdhar Card (Compulsary)
7 passport-sized photographs
Photocoples of Educational Qualifications
Photocepias of letters of previous work experience (if any)
Photocopy of last drawn salary slip (i any]
Photacopy of Marriage Certificate (if married)
Sanitary card [anly for Food Handlers) from Munlelpal Health Center at the follawing
address: Urban Health Center, Opposite’ Suraj Dot Com, 18 June Road, Panaji, Goa

@ & & & & & & @

[fthe above terms are sccaptable to you, 84 3 token of acceptance, please sign the enclosed duplicate
copy of this letter.

Welkcome aboard|

g

Miu Mahambrey
Director of Human Resources

Acknowledgement and consent an try

A HMARRIOTT RESGAT & IFA

FOST ROA MO, 5, MIAAFAR

FaM &, GOA 405801

T WL AET AR 312

NEGH TEALD CAFICE: WHIALLAGC AR CORPOBATION FRIVATE LiMITED

BALGAOCAR CENTHE, B4 HUAGADHN ERTATE. SIF AAFOA T ROAR, CEEAlR, GO& all1]]
CONAGRATE IDENTITY RUSBER WrEsdiGALBR1FTE0011RE



DET, ENSATIOM E BENEFTS

REEZ CABRAL

As per property payslip and subject to statutory deductions &

Imeome tax:

Basle 9,100
House Rent Allowance 3,900
Gross Salary 13,000
Employer's PF Contribution 1,082
Bonus [@8.33% of gross salary) 1,083
TOTAL REMUNERATION 15,175

Annual Leave, Halldays and
Days Off:

Provident Fund:

ESIC:

Confidentiality:

Duties & Responsibilities:

In accardance with the Leave policy in practice as on your date of
joining and revized from time to time Based on business neads.

Apart from the above, you will be also entitled 1o National Holidays
a5 per the list issued by the Hote! at the beginning of each year.
Leave entitlement will be & days for the contract period.

You will be entitled to six (B} days off In a month, as per Marriott
India policy.

You will be eligible to participate in the local provideat fund
scheme as per Hotel policy,

In accordance with the Act the company will contribute 3.25% of
your gross salary each manth to extend medical benefits 1o you
and your family through ESIC hospitals. There wil be a deduction
of 0.75% from your salany too.

You shall not disclose, divulge or communicate in any manner, any
information regarding your compensation to any emplayee of the
Company, or anyone outside the Company, except vyour
Department Head or Director of Human Resources,

¥ou shall devote your working time and effort ta the husiness of the
Hitel.

This attachment is and forms part of the offer letter dated January 03, 20232,

7o

Mugd mbrey
Director of Human Resources

Signature / Date:




LE BOUVERET CAMPUS
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COLLEGES
SWITZERLAND

INDIVIDUAL EMPLOYMENT CONTRACT

BETWEEN THE EMPLOYER

AND THE EMPLOYEE

POSITION

DATE AND DURATION OF EMPLOYMENT

TRIAL PERIOD
GROSS MONTHLY SALARY
FOOD & ACCOMODATION

NOTICE PERIOD

WORKING HOURS

TIMETABLE
WEEKLY DAYS OFF

ANNUAL HOLIDAYS

OTHER CONDITIONS

Le Bouveret, 8" June 2022

Mr. Cédric Fabry
Finance Director

Place and date : Kiliarney. Ireland

LUCERNE CAMPUS

Foute Cantonale 51, L gwenstrasse 16,

CH-1897 Le Bouveret CH-5004 Lucerne
Switzeriand Switzerfand

+4| 4 482 82 82 4| 24482 82 82

U.C. César Ritz Colleges AG
Route Cantohale 51
1897 Le Bouveret

Mr Reez Cabral

U.C. Cesar Ritz Colleges AG
Route Cantohale 51

1897 Le Bouverat

F&B Trainee (100%)

Fixed-term contract
1"‘1.JuI!|II 2022 to 31 July 2022

1 month
CHF 2'216.-x 6

CHF 300 CHF will be deducted from your monthly salary
for food. Own accommodation.

The present contract ends on December 31% 2022, The
reasons mentioned in Art, 337 to 337d of the Code of
Cbligations would apply if this contract were to terminate
before that date

42 50 per week
Fixed by the employee’s superior

2 days

20 days per civil year at 100%, this right is adjusted on a
pro rata basis to the occupancy rate. Vacation must be
taken during the closures of the facility; outside these
periods, taking vacation can take place only with the
approval of the employee’'s superior.

The other conditions are governed by the "Employment
Relations Regulations™ annexed hereto; in case of
discrepancies, the present document shall prevail.

The contract is only valid if the work permit is issued by
the authorities.

;;?uém
rs. Helena Zubac

Human Resources Director

Signature of the employee:

BRIG CAMPUS Meminer of
S5WIiss
2 EDUCATION
Errghsv:EI:ﬂHl“_:f};SUEESEi:E‘sse 43, "“'r aRbup
Switzerland
tonmrrBir i olagas o
H1 T 0404 eREsrECalinges:ads



Internship Agreement
Entered into by and between:

The Hotel described In Annexe A Section 1.1, (Hereinafter referred to as the "Hotel")
and
The Student described in Annexe A Section 1.2 (Hereinafter referred Lo as the “Student”).

1. Interpretation

in this agreement:
Any reference to (i) the singular includes the plural and vice versa;
(i) agenderincludesthe othergenders;
{iii} natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibllities set out hereinand the forms described In Annexe
A Section 5 hereto;

Term shall mean the period starting on the effective date and ending on the termination date
recorded in Section 4 of Annexe A attached hereto.

2. Agreement

The Hotel agrees to contract the Student as a Management tralnee, who agrees to fulfill the functions

recorded hereln. This agreement doesnot:

2.1 Constitute an employer/ employee relationship.

2.2 Constitute the parties as pariners, joint venture pariners, co-owners, principal-agent, or othenwise
participants in a joint or commeon undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever,

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Falth

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, soas to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3,2.2 The Student shall be justand faithfulto the Hotel and diligent In afl transactions relating to the Hotel,
and shall give a true account of the hours worked, distances treveled and expenses incurred, when
and 5o often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any other Information or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidentialinformation received by it in strictest confidence.
The Student shall not disclose it to any third party, and shall use it only as is necessary to perform
hereunder,
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotel,



Internship Agreement

4. Hotel's Duties

4.1 Payment of Stipend

The Hote!l shall pay to the Student the stipend on the date and in terms of the provisions specified in
Annexe A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Trainlng
The Hotel shall provide the student with meals, accommodation, laundry facilities and "on the job'
tralning as it deems necessary forthe Student to fulfill its duties and responsibilities,

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performanoe Register, Testimonial and any other doouments required by

the Internship Program, and on completion of internship shall hand all documents to the Educational
Institution or the Student, as the case may be.

5. Non-performance

NeitherParty shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

Should Lhe Student breach this agreement ar fail to comply with any of the terms and conditions contained
herin, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fallto rectify the breach within seven (7) days of receiptof written

Annaxe A

Section 1. The Parties

Agreement entered into by and between:
I 1.1 The Hotel 1.2 The Student
" Name: | Martinhal Lisbon Cascals Family Hotel Mr, Roel Andrade R
| Str;et Martinhal Lisbon Cascals Family Hotel .M. Salgaocar Institute of International |
| Address: Quinta da Marinha —Rua do Clube Hespitality Education, Manora — Raia, Goa - |
| 403720, India
{ 2750-002 Cascais

‘Contact | +351 211149900 +91 832 6623000

_Numbers: — . S




Internship Agreement

Section 2 Stipend
The stipend / schiolarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreementshallbe:

Start Date: il“ December 2021 ]End Date: [3!‘.]“‘ MNovember 2022

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as set out herein read with;
5.1 Hotel Regulations, attached hereio.

Sectlon 5 Signature
Signed on the 23" June 2021
Hotel / A 1 . Student
signature: _ i _ C_l(_ - signature:>
(X N £ (’0
e .
Name: Ms. Seema Lodi Namie:> Mir. Foel Andrade
Resident Manager
V.M. Salgaocar |nstitute of
Martinhal Lisbon Cascais Family Hotel e A
Quinta da Marinha —Rua do Clube, Manora— Rais, Goa -403720, India
2750-002 Cascais




Al..i.I.A DIWA GOA . INDIA

19" August 2021

Sanket Keegan Rodrigues,
Andrade Residency,
Borda, Margao,

Goa.

Subject: Letter of Intent

Diear Sanket,

Post your recent interest and subseguent interview, we are pleased to offer you the
position of an Alila Host in the Front Office Department reporting to the Front office
Manager.

You will receive your Appointment letter upon joining and the same shall be issued
subject to a successful reference check, and after submission and verification of the
following certificates and /or testimonials.

1. Employment Form should be duly filled out at the time of loining.

2. Copies of Date of Birth, Experience, Educational / Technical Qualification
Certificates, Proof of Permanent Address, previous appointment letter or salary
details etc.

7 Passport Size and 2 stamp Size Photographs (for Food handlers only).

Pan card copy.

Aadhar card copy.

Also complete your pre-employment medical at Kerkar Hospital, Aquem
Margao, Goa 403601, Phone: 08322753100.

g W P

Your date of joining will be 23™ August 2021.

Please do not hesitate to contact me should you have any queries or need any
clarifications.

We look forward to welcoming you to the Alila family.

For Alila Diwa Goa
A Unit of Seabird Resort Pyt Ltd.



Al.i.lA DIWA GOA . INDIA

Sanket Keegan Rodrigues

M[}ﬂﬂﬂ}" Components

Alila Host, Level-2

Basic Salary

6,500

HRA

3,250

Conveyance Allowance

Fit Allowa nce

506

Statutory Benefits

PF (Employer's cantribution]

o1

ESl (Employer's contribution)

333

Labour Welfare Fund

B) Total Statutory Benefits

1,244

=+ Accident Insurance p to 2 lakhs ovai Self
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MARTINHAL

RESORTS

Confirmation Letter of Internship

Under the terms and for ail due purposes, Elegant Family Hotels Management
S.A, with main offices al. Quinta do Martinhal — 8650-908 Sagres, certify that
Shane Jonas Fortes, holder of Indian Passport No. R1514548 issued on
21/08/2017 in Panaji, will develop his internship from 1= December 2021 to 30®
November 2022,

We also confirm his current address is Quinta da Marinha — Rua do Clube, 2750-
002 Cascais.

In witness whereof and as requested, we issue this statement, which Is signed by
us and authenticated with the company seal.

Cascais 27" october 2021

Elegant Family Hote

I Ma.nm“nt
MM SE3 57 gy SA,
Duints gy, M-um [Pape

e o st A

Gt
(Human Resources Department)

2




Internship Agreement

Entered into by and between:

The Hotel described in Annexe A Section 1.1, (Hereinafter referred to as the "Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the “Student”).

1. Interpretation

In this agreement:
Any reference to (I} the singular Includes the plural and vice versa;
(i) agenderincludes the other genders;
{iii} natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and respansibllities set out herein and the forms described In Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student as a Management trainee, who agrees to fulfill the [Loctions recorded

herein. This agreement does not:

2.1 Constitute an emplover / employec relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in 3 joint or common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever.

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotei regulaliuus, in
promaoting, controlling and maintaining the interests of the Hotel,

3.2 Good Faith

3.2 1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professional manner
and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3,2.2 The Student shall be just and faithful to the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon vauest, inform
the Hotel of all letters, accounts, or any other infarmation or thing which may come inte its hands
which concerns the Haotel.

3.3 Confidentiality
The Student shall at all times maintain all confidential information received by it in strictest confidence.
The Student shall not disclose it to any third party, and shall use it only as is necessary to perform
hereunder.
At the termination of this Agreement, the Student shall promptly return all tangible confidential
information to the Hotel.



Internship Agreement

4. Hotel's Duties

4.1 Payment of Stipend
The Hotel shall pay to the Student the stipend on the date and in terms of the provisions specified in Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training
The Hotel shall provide the student with meals, accommodation, laundry facilities and 'on the job' training
as it deems necessary for the Student to fulfill its duties-and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of Internship shall hand all documents to the Educational
Institution or the Student, as the case may be,

5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons for non-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach, Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student
Name: Martinhal Lisbon Caséni;; F::mbhrHutel n Mr Shane Jonas Fortes
Strest Martinhal Lisbon Cascais Family Hotel V.M. Salgaocar Institute of International
Address: Quinta da Marinha - Rua do Clube Hospitality Education, Manora - Rala, Goa -
403720, Indi
2750-002 Cascals e
Contact +351 211149900 +51 832 6623000

Numbers:



Internship Agreement

Section 2 Stipend
The stipend / scholarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

|Start Date: 1" December 2021 ‘End Date: 30" November 2022

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities as st out herein read with:
5.1 Hotel Regulations, attached hereto.

Section 5 Signature
Signed on the 23 june 2021 ==
Hotel o ol 4 - | Student

signature: | ] 7 signature:>

Name: Ms. Seema Lodi Name:> Mr. Shane Jonas Fortes o
Resident Manager .

V.M., Salgaocar Institute of

Martinhal Lisbon Cascals Eamily Hotel Intematicnal HospRalRy Education,
Quinta da Marinha — Rua do Clube, | Moo = iz, Cos: 03120, India
2750-002 Cascais |




Internship Agreement

Enteredinto by and between;

The Hoteldescribed in Annexe A Section 1.1, (Herelnafterreferredto as the “Hotel") and
The Studentdescribed in Annexe A Section 1.2 (Hereinafter referred to as the “Student").

1. Interpretation

In this agreement:
Any reference to (i) thesingular includesthe plural and vice versa;
(i) agenderincludesthe othergenders;
(lii) natural persons include legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student asa Management Trainee, who agrees to fulfill the functions recorded

herein. This agreementdoes not:

2.1 Constitute an employer/employee relationship.

2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwise
participants in a jointor common undertaking.

2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose
whatsoever.

3. Functions

3.1 The Student commits to the responsibilities and duties as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Faith _ ‘

3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professionalmanner
and in terms of all laws relating thereto, so as to protectand preserve the Hotel's good name and to
safeguard its goodwill and profitability;

322 The Student shallbe just and faithfulto the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and <o often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any otherinformation or thing which may come into its hands
which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidentialinformation received by itin strictest confidence. The
student shall not disclose it to any third party, and shall use it only as Is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly returnall tangible confidential
Information to the Hotel,



Internship Agreement

4. Hotel's Duties

4.1 Paymentof Stipend
The Hotelshall pay to the Student the stipend on the dateand in terms of the provisions specifiedin Annexe
A Sections 2 and 3, attached hereto.

4.2 Provision of Subsistence and Training

The Hotel shall provide the student with meals, accommodation, laundry facilities and 'on the job' training
as it deems necessary forthe Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational

Institution or the Student, asthe case may be.
5. Non-performance

Neither Party shall be bound to fulfill this contract if the reasons fornon-performance.

b. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student fail to rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between: B =
1.1 The Hotel 1.2 The Student
MName: Martinhal Residences Ms. Sharlene Fatima Colaco
- Street Praca do Principe Perfeito V.M. Salgaocar Institute of International
Address: Lisbon, Portugal 1990-221 Hospitality Education, Manora - Raia, Goa -
403720, India
Contact | +351 21002 9600 +91 832 6623000
Hurnbe;s_:_ - - [ B




Internship Agreement

Section 2 Stipend
The stipend [ scholarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreementshall be:

‘Start Date: |1“ February 2022

‘ End Date: ‘31" January 2023

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibilities a

5.1 Hotel Regulations, attached herelo.

s set out herein read with:

Section 5 Signature
signed on the 23" June 2021
Hotel 7 Student
signature: " signature:>
Name: Ms. Seema Lodi Name:> Ms. Sharlene Fatima Colaco

Resident Manager

Praga do Principe Perfeito
Lisbon, Portugal 1950-221

V.M. Salgaocar Institute of
International Hospitality Education,
Manora— Raia, Goa -403720, India
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MARTINHAL

RESORTS

Confirmation Letter of Internship

Underthe terms and for all due purposes, Elegant Family Hotels Management S.A,
with main offices at. Quinta do Martinhal — 8650-908 Sagres, certify that Sharlene
Fatima Colaco, holder of Indian Passport No. P3006613 issued on 08/07/2016 n
Panaji, will develop her intemship from 1= February 2022 to 31¢ January 2023.

We also confirm his current address is Rua das Flores 44, 1200-195 Lisboa.

In witness whereofand as requested, we issue this statement, which is signed by us
and authenticated with the company seal.

Lisboa, 3¢ September 2021

t imgant Family Hotel Management, S.A.
AP BL0 AP0 G
Lty G it

7 Jomrer

{HLI"‘I’IEIH Resources Depaﬂmeni]




| Salary & Bencfits Offer Terms ]

Namg : Simran Dsilva

Job Title : Guest Service Officer

Responsibility Level : 3

Reporting To 3 Team Leader - Front Office

Effective Date : 06 Scpt 2021
SALARY HEADS MONTHLY ANNUAL
Monthly
Basic 6.800 81,600
HRA 3,400 40,800
Special Allowance 2.040 24 480
Conveyance 500 6,000
Annual Benefi
LTA (Payable per annum) 567 6,804
Ex Gratia (As per Co. policy) 1,062 12,744
Perquisites
Provident Fund 1.121 13,452
ESIC 414 4968
Total Perquisites 1,535 18,420

Cost to Company 15,903 190,836
Please note that this private salary information is deemed conlidential and is an agreement
between the company and you. Divulging of this information to any third party or to any
other employee within this organisation will be considered as a gross misconduct and may
result in the termination of the benefits extended to you in this agreement or (ermination of
your employment.

Approved By: Accepted By:

Director of Human Resources Simran Dsilva

GHAND HYATT GOA T 9] AR AT 1234 Goan Hotels and H“ll'.'r Prieate Ltd
Po; Goa Unrseriily, Bambsdim, F +F) 83372 500 1734 Regd. Offus - DB Contral, Maulana Axad Road
Gow, tndly, 405208 grandhyattgos.cam Aangwalas Compound, Jaeob Circle. Murmbad. 20001

CiN - UssenMir oo FTCwrng
GET A GanaF iV



Dear Simran,
Congratulations for your appointment and look forward to welcome you to Grand Hyatt Goa

Please note that should you accept the offer made to you, you are required to carry with you the
following requirements on the date of joining and report to Human Resources department at
9:00 am

o Covid Negative certificate/Both the dose vaccination certificate is Mandatory for Joining,

72hrs prior to joining date

6 passport size photographs

* 4 copies of an ID proof

o Aadhar Card copy & PAN card Mandatory

» Residence proof (Permanent & Locals Mandatory)

» Experience Certificate

» | copy of all year mark sheets (SSC, H.SSC, Degree/ Diploma and PG)

» Current Provident Fund Number & Universal Account Number along with Region Code/ Office
Code/ Establishment ID/ Extension

» Birth Certificate

» Lock with 3 Keys required for your Locker allotment

» Passbook copy of your Bank account

» Police Clearance Certificate ( Mandatory) - Kindly note without Police verification
certificate you will not be allowed to join the hotel

Request you to also make vour stay arrangement prior to the date of joining

Looking forward to welcome you to Grand Hyatt Goa!!

Regards

Human Resources Team



V. M. SALGAOCAR INSTITUTE
of

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Raka, Salcete, Goa - 403720, India
Tel +#81 (832) 6623000 Fax +91 (832) 6623111 info@ymsithe.eduin  wawymsiihe.adu.

Established by Vishwa Saraswati Society (Reg No 10/Goa/2007)

VMSIHE/ADMIN/2022/2579 04/02/2022

I OMSOVER IT MAY CONCERN

Ms. D'sliva Simran Twinkle was a student of our institute year (Batch 2018-2021) and has
successfully completed her 3 year degree program B.Sc. International Hospitality
Management. The institute is affiliated to Goa University.

Ms. Simran was a very good student, she displayed good behavior, has a pleasing personality,
was disciplined, friendly, hardworking, goal oriented, taking initiative with a positive attitude.
She has very good communication skills and worked well in a team.

She was also involved in various extra-curricular activities and actively took part in events
such as theme/ cultural nights and mega events too organized by the institute.

| am pleased to recommend Ms. D'silva Simran Twinkle for higher studies. | am sure she will
do well and wish her all the best.

If you have any further queries, please do not hesitate to contact me on my mail address:

Marie.Raj@vmsiihe.edu.in

Yours Sincerely,
(]

Dr. Marie Raj
Administrator




V. M. SALGAOCAR INSTITUTE

of
INTERNATIONAL HOSPITALITY EDUCATION
Manora-Rala, Salcete, Goa - 403720 India
Tol +91 (B32) 6623000 Fax +91 (B32) 6623111 info@vmsiiheeduwin ‘wwwvmiiihieadu.in
Estabilished by Vishwa Saraswat Soclety (Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/22-23/019
Date: 4th February 2022

TO WHOMSOVER IT MAY CONCERN

Ms. Simran Dsilva student of our institute year 2018-2021 successfully
completed her three year B.Sc. degree in International Hospitality Management.
She has now decided to pursue her higher studies in Europe or in UK.

Simran was a very good student, she displayed good behavior and was well
disciplined. She has very good communication and leadership skills.

She was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events.

She has successfully completed her internship at Pine Cliffs Resort Portugal and
Taj Lands End Mumbai.

| highly recommend Ms. Simran Dsilva for higher studies at your institute.

Thanking you,

Yours sincer

Irfan S. Mirza

Director/ Principal



Internship Agreement

Entered into by and between:

The Hoteldescribed in Annexe A Section 1.1, (Hereinafter referredto as the “Hotel") and
The Student described in Annexe A Section 1.2 (Hereinafter referred to as the "Student”).

1. Interpretation

In this agreement:
Any reference to (i) the singular includes the plural and vice versa;
(i) agenderincludesthe othergenders;
(ili) natural personsinclude legal persons and vice versa.
Effective date shall mean the date recorded in Section 4 of Annexe A attached hereto;

Functions shall mean the duties and responsibilities set out herein and the forms described in Annexe
A Section 5 hereto;
Term shall mean the period starting on the effective date and ending on the termination date

recorded in Section 4 of Annexe A attached hereto.
2. Agreement

The Hotel agrees to contract the Student as a Management Trainee, who agrees to fulfill the functions recorded
herein. This agreementdoes not:

2.1 Constitute an employer/employee relationship.
2.2 Constitute the parties as partners, joint venture partners, co-owners, principal-agent, or otherwse

participants in a jointor common undertaking.
2.3 Allow either party to create or assume any obligation on behalf of the other party for any purpose

whatsoever,

3. Functions

3.1 The Student commits to the responsibilities and dutles as set out herein, read with all Hotel regulations, in
promoting, controlling and maintaining the interests of the Hotel.

3.2 Good Faith
3.2.1 The Student hereby undertakes to fulfill all the functions recorded herein, in a professionalmanner

and in terms of all laws relating thereto, so as to protect and preserve the Hotel's good name and to
safeguard its goodwill and profitability;

3.2.2 The Studentshall be just and faithfulto the Hotel and diligent in all transactions relating to the Hotel,
and shall give a true account of the hours worked, distances traveled and expenses incurred, when
and so often as the same shall reasonably be required, and the Student shall, upon request, inform
the Hotel of all letters, accounts, or any otherinformation or thing which may come into its hands

which concerns the Hotel.

3.3 Confidentiality
The Student shall at all times maintain all confidentialinformation received by itin strictest confidence. The

student shall not disclose it to any third party, and shall use it only as is necessary to perform hereunder.
At the termination of this Agreement, the Student shall promptly returna Il tangible confidential
information to the Hotel.



Internship Agreement

4. Hotel's Dutles

4.1 Payment of Stipend s
The Hotel shall pay to the Student the stipendon the dateand in terms of the provisions specifiedin Annexe
A Sections 2 and 3, attached hereto,

4.2 Provision of Subsistence and Tralning
The Hotel shall provide the student with meals, accommodation, laundry facilities and 'on the job' training
as it deems necessary for the Student to fulfill its duties and responsibilities.

4.3 Internship Performance Register and Testimonial
The Hotel shall complete the Performance Register, Testimonial and any other documents required by the
Internship Program, and on completion of internship shall hand all documents to the Educational

Institution or the Student, asthe case may be.
5. Non-performance

Meither Party shall be bound to fulfill this contract if the reasons fornon-performance.

6. Breach

Should the Student breach this agreement or fail to comply with any of the terms and conditions contained
herein, the Hotel shall inform the Student, in writing, of such breach. Should the breach be fundamental and
not rectifiable, or should the Student failto rectify the breach within seven (7) days of receipt of written

Annexe A
Section 1. The Parties
Agreement entered into by and between:
1.1 The Hotel 1.2 The Student

' Name: | Martinhal Residences - Mr. Vyden Francisco Vincents
- _

Street Prata do Principe Perfeito V.M. Salgaocar Institute of International

Address: Lisbon, Portugal 1990-221 Hospitality Education, Manora— Rala, Goa -
| 403720, India

Comtact | +351 21 002 9600 _ +91 832 6623000
i Mumbﬂs: o B




Internship Agreement

Section 2 Stipend
The stipend / scholarship shall be Euros 450 per month

Section 3 Commencement Date and Term

The commencement date and term of this agreement shall be:

Start Date:

1" February 2022 JEnd Date: |31" January 2023

Section 4 Scope of Work

The contractor shall be responsible for the duties and responsibliities as set out herein read with:
5.1 Hotel Repulations, attached hereto.

Section 5 5ignature
Signed on the 23™ June 2021
Hotel Student
signature: " | signature:>
Name: Ms. SeemaLodi Name:> Mr. Vyden Francisco Vincents

Resident Manager
V.M. Salgaocar Institute of

Lisbon, PDI"ILIEHE 1990-221 Manora— Rala, Goa —4ﬂ3?2ﬂ; India




O

MARTINHAL

RESORTS

Confirmation Letter of Internship

Underthe terms and for all due purposes, Elegant Family Hotels ManagementS.A,
with main offices at. Quinta do Martinhal — 8650-908 Sagres, certify that Vynden
Francisco Vincents, holderof Indian PassportNo. R9135284 issued on 22/06/2018
in Panaji, will develop his internship from 15 February 2022to 315 January 2023.

We also confirm his current address is Rua das Flores 44, 1200-195 Lisboa.

In witness whereofand as requested, we issue this statement, which is signed by us
and authenticated with the company seal.

Lishoa, 3 September 2021

Flegent Family ot Managemesn, 5.4
g PRT T
F Sl e " 5
£ e e B W G )

(Human Resources Depanment)




V. M. SALGAOCAR INSTITUTE
of

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Raia, Salcete, Goa - 403720, India
Tel 491 (B32) 6623000 Fax +91 (832)6623111 Info@wvmsiheeduin wwwymsiihe adu.

Established by Vishwa Saraswati Soclety (Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/21-22/237
Date: 24™ August 2021

TO WHOMSOVER IT MAY CONCERN

Mr. Sachin Ramadin Das is a student of our institute year 2018-2021 and is
awaiting results of the final year exams B.Sc. in International Hospitality
Management.

Sachin is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively takes part
in events such as theme/ cultural nights and mega events too.

If you have any further queries, please do not hesitate to contact me on my
email address: irfan.mirza@vmsiihe.edu.in and phone no.: +91 7720023201.

Thanking you,

Yours sincer

Irfan S. Mirza

Director/ Principal



(oo JIL e o4 V. M. SALGAOCAR INSTITUTE
| g el e af

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Raia, Saicete, Goa - 403720, india
Tel +#91 (832} 6623000 Fax +91 (B32) 6623111 info@vmsiheeduin wwwymsiihe.edu.ln

Established by Vishwa Saraswatl Society (Reg, No. 10/Goa/2007)

Ref. No. VMSIIHE/ADM/CERT/2021/ 2 4 29 23" August 2021

TO WHOMSOEVER IT MAY CONCERN

Mr. Sachin Ramadin Das was a bonafide student of our institute (Batch 2018-2021) and has
completed his three year B.Sc. degree program in International Hospitality Management. He has
answered his final exams and results are awaited from Goa University.

Sachin Das is disciplined, hardworking and goal oriented. He participated in sports and extra-
curricular activities such as ‘cultural nights and mega events’.

If you have any further queries, please do not hesitate to contact me on my email address:
marie.raj@vmsiihe.edu.in or institute landline no. (0832) 6623000.

Yours sincerely,

W ;.‘5/&'/” '

Dr. Marie Raj
Administrator




J-1 Proof of Education Eligibility

Section | - Student Information
To be completed by the student. Please print your full name as it appears on your passport:

Ssumame/Family Name: Das
First Name: Sachin Ramadin
Middie Name: -

Date of Enrollment/Date you begin school: 02/08/2018

Graduanion Date or Approcamate Date of Graduation: 28/04,/2021

Pleose check ONLY ONE of the boxes below:

B | hereby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerially-
recognized post-secondary academic institution. My field of study is:
Bachelor of Science [B.5c.) Intemational Hospitality Management

[] | hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no more than 12 months prior to my desired 1-1 program start date, my certificate/diploma/degres is
attached.

Section Il = Educational Institution Information To be completed by an suthorized representative.

Mame of Institution: V. M. Salgaccar Institute of International Hospitality Education, Goa
Please check one box

[ ! hereby certify that the above student has been registered (enrolled) to attend our institution
since 02/08/2018 (DO/MMAYYYY). The student’s course of study is directly related to the field of
hospitality and tourism. | believe the student would benefit from an USA internship in hospitality tourism.
aF

] | hereby certify the student has completed coursework for a degree/certificate on: . The
student’s course of study was directly related to the field of hospitality and tourism. | believe the student would
benefit from an USA intermnship in hospitality tourism.

To confirm, check BOTH boxes and complete requested information.

I ! hereby verify that our school is a ministerially-recognired post-secondary academic institution (in countries
without a national ministerial systemn, is recognized as having an academic function by an official regional educational
autharity).

MName of Ministry or Official Regional Educational Authority: Goa University

B | hereby certify that all the information on this form is true, complete and w:thu the best of my knowledge.

University/College Representative Name: Prof. Irfan S. Mirza
Title: Principal / Director

University/College Representative Signature:
pote: 2402202




Lot gl 4 V. M. SALGAOCAR INSTITUTE
i of
INTERNATIONAL HOSPITALITY EDUCATION

Manora-Rala; Salcete, Goa - 403720. India
Tel +91 (832) 6623000 Fax +91 (832) 6623111 info@vmsiheeduin  wwwymsiihe.edu.ir
Estabilished by Vishwa Saraswati Society [Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/21-22/238
Date: 24™ August 2021

TO WHOMSOVER IT MAY CONCERN

Mr. Neston Daniel Fernandes is a student of our institute year 2018-2021 and is
awaiting results of the final year exams B.Sc. in International Hospitality
Management.

Neston is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively takes part
in events such as theme/ cultural nights and mega events too.

If you have any further queries, please do not hesitate to contact me on my
email address: irfan.mirza@vmsiihe.edu.in and phone no.: +91 7720023201.

Thanking you,

Yours sincer

Irfan S. Mirza

Director/ Principal



V. M. SALGAOCAR INSTITUTE
of
INTERNATIONAL HOSPITALITY EDUCATION

Manora-Raia, Salcete, Goa - 403720, India
Tel +91 (832) 6623000 Fax #91 (8321 6623111 info@vmslihe eduin  wwwymsitheedu.in
Established by Vishwa Saraswati Society (Reg. Nao. 10/Goa/2007)

Ref. No. VMSIIHE/ADM/CERT/2021/ .y 2.7 23 August 2021

TO WHOMSOEVER IT MAY CONCERN

Mr. Neston Daniel Fernandes was a bonafide student of our institute (Batch 2018-2021) and has
completed his three year B.Sc. degree program in International Hospitality Management. He has
answered his final exams and results are awaited from Goa University.

Neston Fernandes is a very good student with a good academic record. He has a very positive
attitude with a keen interest to learn new things. His communication skills are good.

He participated in sports and other extra-curricular activities. He also took initiative in events
like ‘cultural nights and mega events’ conducted by the Institute.

If you have any further gueries, please do not hesitate to contact me on my email address:
marie.raj@vmsiihe.edu.in or institute landline no. (0832) 6623000.

Yours sincerely,

Afoay

Dr. Marie Raj 315/3'* > -

Administrator




J-1 Proof of Education Eligibility

Section | — Student Information
To be completed by the student. please print your full name as it appears on your passport:

Surname/Family Name: Femnandes
First Name: Neston Daniel
Middle MName: -

Date of Enrollment/Date you begin school: 0Z/08/2018
Graduation Date or Approximate Date of Graduaton: 28/04/2021

Please check ONLY ONE of the boxes below:

[l | hereby certify | am currently enmolled full-time in and actively pursuing studies at a foreign ministerially-
recognized post-secondary academic institution. My field of study is:
Bachelor of Science (B.5¢.) Intemational Hospitality Management

[] |hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no more than 12 months prior to my desired J-1 program start date, my certificate/diploma/degres is
attached.

Section |l = Educational Institution Information 7o e compieted by an outhonzed representative,

Name of Institution: V. M. Salgaocar Instilute of International Hospitality Education, Goa
Please check one box

[ | hereby certify that the above student has been registered (enrolled) to attend our institution
since D2/08/2018 (DD/MM/YYYY). The student’s course of study is directly related to the field of
hospitality and tourism. | believe the student would benefit from an USA internship in hospitality tourism.

or
O | hereby certify the student has completed coursewark for a degree/certificate on: . The
student’s course of study was directly related to the field of hospitality and tourism. | befieve the student wou!
benefit from an USA intermship in hospitality tourism.

Ta confirm, check BOTH boxes and complete requested information.

Il ! hereby verify that our school is a ministerially-recognized post-secondary academic institution {in countries
without a national ministerial system, is recognized as having an academic function by an official regional educational
authority).

Name of Ministry or Official Regional Educational Authority: Goa University

[l | hereby certify that all the information on this form s true, complete and accurate o the best of my knowledge,

University/College Representative Name: Prof irfan S, Mirza |
Title: Principal / Director

University/College Representative Signature:

Date: J—‘:"!'ﬂ ?! 4oL




V. M. SALGAOCAR INSTITUTE
of

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Raia, Salcete, Goa - 403720, India
Tel 81 [B32) 6623000 Fax +91 (B32) 6623111  info@vmsithe edudn  www vimnsiibeedu, |

Established by Vishwa Saraswat| Soclety (Reg, No. 10/Goa/2007)

Ref: VMSIIHE/Dir/fletter/21-22/236
Date: 24™ August 2021

TO WHOMSOVER IT MAY CONCERN

Mr. Jesus Lourencihno Da Silva is a student of our institute year 2018-2021 and
is awaiting results of the final year exams B.Sc. in International Hospitality
Management.

Jesus is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively takes part
in events such as theme/ cultural nights and mega events too.

If you have any further queries, please do not hesitate to contact me on my
email address: irfan.mirza@vmsiihe.edu.in and phone no.: +91 7720023201.

Thanking you,

Yours sin:er

Irfan S. MirZa

Director/ Principal



V. M. SALGAOCAR INSTITUTE
of

INTERNATIONAL HOSPITALITY EDUCATION

Manora-Raia, Salcete, Goa - 403720, India
Tel 91 (B32) 6623000 Fax +91({B32) 6623111 info@vmsiihe.edwin  wwwymsiihe.edwin

Established by Vishwa Saraswatl Soclety (Reg. No. 10/Goa/2007)

Ref. No. VMSIIHE/ADM/CERT/2021/ 242 & 23" August 2021

TO WHOMSOEVER IT MAY CONCERN

Mr. Jesus Lourenchihno Da Silva was a bonafide student of our institute (Batch 2018-2021) and
has completed his three year B.Sc. degree program in International Hospitality Management. He
has answered his final exams and results are awaited from Goa University.

lesus Da Silva is a good student, disciplined, hardworking and has a very positive attitude with a
keen interest to learn new things. He also has good communication skills.

He participated in extra-curricular activities and took initiatives in events like “cultural nights and
mega events’ conducted by the Institute.

If you have any further queries, please do not hesitate to contact me on my email address:
marie.raj@vmsiihe.edu.in or institute landline no. (0832) 6623000.

Yours sincerely,

Marie Raj ;;.g/g/p_; '

Dr.
Administrator

car 'i".‘___i,'n

Al
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J-1 Proof of Education Eligibility

Section | - Student Information
To be completed by the student. Please print your full name as it appears on your passport:

Sumame/Family Name: Da Silva
First Name: Jesus Lourencihno
Middle Name: -

Date of Enrollment/Date you begin school: 02/08/2018

Graduation Date or Approximate Date of Graduation: 28/004,2021

Please check ONLY ONE of the boxes below:

B | hereby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerally-
recognized post-secondary academic institution. My field of study is:
Bachelor of Sclence (B.5c.) Intemational Hospitality Management

]:| | hereby certify | gaduated from a foreign ministerially-recognized post-secondary academic institution
no mane than 12 months prior to my desired 1-1 program start date, my certificate/diploma/degres is
attached.

Section Il = Educational Institution Information 7o ke completed by on cuthorized representative.

Hmrﬁ#ﬁm.&m

B | hereby certify that the above student has been registered (enrolled) to attend our institution
since 02/08/2018 (DD/MMAYYY). The student’s course of study & directly related to the field of
heospitality and tourism. | belisve the student would benefit from an USA internship in hospitality tourism.
o
[0 | hereby certify the student has completed coursework for a degree/certificate on: The
student’s course of study was directly related to the field of hospitality and tourism. | believe the student wouh:l
benefit from an USA internship in hospitality tourism.

To confirm, check BOTH boxes and complete requested information.

B | hereby verify that our school ks a ministerially-recognized post-secondary academic Institution (in countries
without a national minksterial system, is recognized as having an academic function by an official regional educational
autharity).

Name of Ministry or Official Regional Educational Authority; Goa University

I ! hereby certify that all the information on this form is true, complete and accurate to the best of my knowledge.

University/College Representative Name: Prof Ifan 5. Miza
Title: Principal / Director

University/College Representative Signature:
bate; 24 0¢ ;Jﬂ.l!




J-1 Proof of Education Eligibility

Section | - Student Information
To be completed by the student. pipase print your full name as it appears on your passport:

Surname/Family Mame:_ Colaco
First Name:_ Covin
Middle Name:_Bevan
Date of Enrollment/Thte you begin school:___ 02082018
Graduation Date or Approximate Date of Graduation: 28/04/202 |

Please check ONLY ONE of the baxes below:

Il | hereby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerially-
rcm;rmd pust-secmrdarv a:a-dcrm: institution. My field of studrts

[ ! hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no mare than 12 months prior to my desired J-1 program start date, my certificate/diploma/degree is
attached.

Section Il — Educational Institution Information 7e ke eamplered by an outherized representative.

Name of Institution: V.M rl Internati i i
Pleage check one box

B | hereby certify that the above student has been registered (enrolled) to attend our institution

since_ 02/08/2018 (DD/MMAYYYY). The student's course of study is directly related to the field of
haspitality and tourism. | belleve the student would benefit from an USA internship in hospitality tourism,
('8
[0 1 hereby certify the student has completed coursewark for a degree/certificate on: The
student's course of study was directly related to the field of hospitality and tourism. | believe the student wclldd
benefit from an USA internship in hospitality tourism.

To confirm, check BOTH boxes and complete requested information.

W | hercby verify that our schooi is @ ministerially-recognized post-secondary academic institution (in countries
without @ national ministerial systern, is recognized as having an scademic function by an official regiona! educational
authority].

Mame of Ministry or Official Regional Educational Authority: Goa University

[l | hereby certify that all the information on this form Is true, complete and accurate to the bast of my knowledge.

University/College Representative Name: Prof. Ifan § Mirza
Title: Principal / Director

University/College Representative Signature:

- o?!'ariluz-l %\’\j\




V. M. SALGAOCAR INSTITUTE
of
INTERNATIONAL HOSPITALITY EDUCATION

Manora-Rala, 5alcete, Goa - 403720 India
Tel +091 (B32) 6623000 Fax +91 (8326623111 info@vmsilhe.eduin  wwwyms|iheedu

Established by Vishwa Saraswati Society [Reg. No. 10/Goa/2007)

Ref: VMSIIHE/Dir/letter/21-22/245
Date: 20" September 2021

TO WHOMSOVER IT MAY CONCERN

Mr. Grendon Vernon Nagit Pereira Inacio is a student of our institute year 2018-
2021 and is awaiting results of the final year exams B.Sc. in International
Hospitality Management.

Grendon is a very good student, he displays good behavior, well disciplined,
hardworking, determined, goal oriented, takes initiative and has a positive
attitude. He has very good communication skills.

He was also involved in various extra-curricular activities and actively took part
in events such as theme/ cultural nights and mega events too.

If you have any further queries, please do not hesitate to contact me on my
email address: irfan.mirza@vmsiihe.edu.in and phone no.: +91 7720023201.

Thanking you, ~

Yours sincerely,” -
il

irfan S. Mirza | |
" \\“-—f’l: 1
Director/ Principal




V. M. SALGAOCAR INSTITUTE

of
INTERNATIONAL HOSPITALITY EDUCATION
+01 IR37) 6623000 r-.‘:-:.-=:+:1l1.:=I-s:':_:!l 'SI-:.I"I.'.I.;'..“.:i'- -:I;I-|:'Ilr:‘1|| WS he edu.ir
VMSIIHE/ADMIN/2021/2455 20.09.2021

COURSE COMPLETION CERTIFICATE

This is to certify that Mr. Pereira Inacio Grendon Vernon N was a bonafide student of our
Institute Batch 2018-2021. He successfully completed Three Year degree program B.Sc.
(International Hospitality Management) and answered third year examinations in July 2021
and was declared successful. His results are awaited as it will be declared by Goa University.
He has no back log of previous years.

The Institute is affiliated to Goa University.

This certificate is isued at his own request, for job placement.

Prof. Irfars. Mirza
DIRECTOR/PRINCIPAL



J-1 Proof of Education Eligibility

Section | — Student Information
To be completed by the student. Please print your full name as it appears on your passport:

Surname/Family Narme: PEREIRA INACID

First Name: GRENDON
Middle Narme: VERNON NAGIT

Date of Enrollment/Date you begin school: 2™ JULY, 2018
Graduation Date or Approximate Date of Graduation: JULY, 2021

Please check ONLY ONE of the boxes below:

| hereby certify | am currently enrolled full-time in and actively pursuing studies at a foreign ministerially-

¥ | recognized post-secondary academic institution. My field of study is: B.Sc. International Hospitality
Man nt (3 rs duration

D I hereby certify | graduated from a foreign ministerially-recognized post-secondary academic institution
no more than 12 months prior to my desired J-1 program start date, my certificate/diploma /degree s
attached.

Section |l = Educational Institution Information 7o be completed by on cuthorized representotive.

Name of Institution: V.M. Salgaocar Institute of Intemational Hospitality Education
Please check one box

I hereby certify that the above student has been registered (enrolled) to attend our institution
Since 2™ JULY, 2018 (DD/MM/YYYY). The student’s course of study is directly related to the field of
hospitality and tourism. | believe the student would benefit fram an USA internship in hospitality tourism.

or
|:| I hereby certify the student has completed coursework for a degree/certificate on: The
student's course of study was directly related to the field of hospitality and tourism. | believe the student would
benefit from an USA intemship in hospitality tourism.

To confirm, check BOTH boxes and complefe requested information.

El I hereby verify that our school i a ministerially-recognized post-secondary academic institution (in countries

without & national ministerial system, s recognized as having an academic function by an official regional educational
authority).

Name of Ministry or Official Regional Educational Authority: GOA UNIVERSITY, GOVT. OF GOA- INDIA -

| hereby certify that all the information on this form Is true, complete and accurate to the best of my knowledge.

University/College Representative Name: PROF. IRFAN .S. MIRZA

Title: DIRECTOR/ PRINCIPAL \
University/College Representative Signature: 4

F O




