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EXOTICA RESORT & SPA
LA
17" January 2018
Wi, Camillo Raul Rafael Da Costa
WMSIIHE

Rala - Gog

Dear Mr. Da Costa

Suby: Hotel Operations Training — Batch 2019

This has reference to your application and the subsequent interviews that you had with us. We are pleased to Inform
you that you have been selected as Hotel Operations Trainee (Front Office] in our organization.

As per the guidelines of this Program, please nate the following:
1. Date of Joining: 1 July, 2019 .

2. Stipend payable: Rs.18,100/- [Rupees Eighteen Thousand One Hundred only) per month during the training
period.

3. Period of Training: 12 months with effect from 1* July 2019 to 30" June 2020

4. Based on the location of training, you will be appointed on the rolls of the concerned hotel and the
appointment letter will be issued accordingly.

This offer is subject to you being certified medically fit by the company medical officer and satisfactory completion
of your course (post verification of your Academic Credentials & Testimenials).

should you require any clarifications, please feel free to get in touch with:
Mr. Kartik Khanna, Learning & Development Manager, contact no. 91-0832-6683433 or
Emall; kartik.khanna@tajhotels.com.

May | requast you to kindly sign and return the duplicate copy through a scan copy of this letter in token of your
acceptance to the above mentioned detalls Immediately and also courier it to “Human Resources Department, M/s
Taj Exotica Resort & Spa, Goa, Calwaddo — Benaulim, Salcete - Goa, 403716."

For Ta] Exotica Reso

| accept the above terms & conditions: (signature) ?Lf :

Eﬂnaind:gﬂi&!ﬂ_g_%wm, contacthe: 53 90 F606 75
napaetdacdtiol 3 @qmuid com

f @
Taj Exotica Resort & Spa

Calwaddn, Benaulirm, Salcata, Goe 403 718, India
T- +81 £32 658 3333 | F1 +02832 277 1515 | wwwtajhotels.com | CIN: L7inggtH1g02PLCGONEET | 65T 3NAAACTIOGTGLZK

RFegd Office : The Indlan Hotels Co, ted., Mandik House, Mandiik Road, Colaba, Mumbai - o0 001,
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Extan Tanoulka
VG, Sarthak Gardena
Jhaval | \'"'-'in!

a3401
Dl Exhanl

We ke plegsure by extending an offer tb you & "Viyage Graduate Deveiopment Trainee-
Front Office” on behalf of Marriott Intermational’s operating hatels and new apemnings in Iridaa

have been sssigned (o Goa Marriott Resort and Spa & your dite efjoining will be 24y

You
This is-onhan offer letter and yau wiil tecelve 4 forms) appaintment letter fram the hatel

M1e

PRI HHMIERE
Guring the program you may be rejocsted 1o différent hotels as per Dusiness needs. On
rurcesthil pompiatian of (e program alter 18 months, yvou will graduate a& Assistant Manager

- Front Office on the fallowing terms and conditions,
vour ealitiemenls will be-as falowy

i Total Remunoration

1 ¥ear (05 months] : INR 20,000/
™ Year (03 months) INR 22,000/-
INR 37,000/-

Graduation

The break-up of your salary will be provided |n the appointmenl lettes

L Benefity

You will beantitled to the lollowing benefits

Insurance; You will be Insured under Group Mediclatm Policy (INR S0,000) & Personal
Accident Ingurance {INR 2; 00,000) as per Company policy,

*  Accommedation: Yeu will be entifled to semi-furnished Company-leased shared
sccommodation If you are not & resident-of the city In which you are posted. An amaunt

equivalent to 10% of your monthly stipend will be recovered tawards rent if yau avail
sccommadation: In addition, utilit|as ke electricity, water and telephone wil be paid by

yiL
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% "_-'!'!!F_i-"_'.'r"_-_ You will be prosided wikh 3 drifare a5 pee Campany policy

* leave: Your entitlement o earned leave, national and festival holidays, and. rulies. and

f the npplicabie statutary

faliont gaverming these will be in terms of the provisioni o
Brovalians as may be amended from time to tme, and hotel polcy
You would be entithed f0 21 Bayy of paid leaye during =ach year which can be accumulated
2 1o a manimum of 43 days
5. Weekly Offy
1wl e entitled to sie [b] deys off i 3 month

4. Program Cverview

¢ Progrom is designed to be very Neaitile, offering a selecticn of diferant learming
5. This allews the program to be specilically custormized 1o accommodate an

noivhdiial 5t r,:|.r.i"t1_ needs

Thi following are the premises of our Eraduale program

*  On the lob Tralning — 70%
Thes Invalves Get on Baard, Compass, Mamiot rewards & a- Corniell

*  Learnlng through Mentor —20%
Frojects — each gartitipant will be regultad to under ake 3 prajoct turing the program,

* Oz=s Room Training — 10%
Exzennlal Skills for Supervisors & Manages, Welcome, Hosting:mmake it your craft: Basic
Fire Fightirig training, Care firelighting training, First Ald, and discipline specitic traimng
|whaoteser apalicabia).

5. Development Schedule

The guration of the program |y eizhtean months {18) maaln:mha which wlll ke broken down into
thrree levels to enable d siruciured learning axpedence: These are:

* Embark - n3 mnnths
¢ Experlence - 10 months:
*  Evolve . 05 manths:




TUst thid this ¢ WS all the pertinsn ditally of vour eimpdoyimant Should you B aw iy turther

auerliont, plegsp Jot me ke

token of ecaotance of the above terms & vonditions, you are sirgsiested 1a return th

iphl Conv Ol this letter duly stghed by vou

take thi OppoTIunity te conpratiylale YOl an your appaintment and wish you VDY Success im
W Ehallenging new EEgnment, and we laok forward to working closely with you

wieltamoe Abosard!

YELTS Adpla el LT

AR

e

. { %
Tv'luJ dhd Mahambrey
Dir-d:tinr of Human Resolrces
ACCEPTANCE

have read and fully Understood the terms & conditions-of my employment a5 3 ‘Vayage -
Graduate Development Trainee: Frant Office’.

gl srs
Namg
Date




-
* TA]

EXOTICA RESORT & SPA

17" January 2019

Mir. Sam Emmanuel Fernandes
VMISHHE
Rala - Goa

Dear Mr. Fernandes
Sub: Hotel Operations Training — Batch 2019

This has reference to your application and the subsequent interviews that you had with us. We are pleased to inform
you that you have been salected as Hotel Operations Trainee (F&B8 - Service) In our arganization.

As per the guidelines of this Program, please note the following:
1 Date of Joining: 1 July, 2019

2. Stipend payable: Rs.18,100/- (Rupees Elghteen Thousand One Hundred only) per month during the tralning .
period.

3. Period of Training: 12 months with effect from 1% july 2019 to 30™ June 2020

4. Based on the location of training, you will be appointed on the rolls of the concerned hotel and the
appaintment letter will be issued accordingly.

This offer is subject to you belng certified medically fit by the company med|cal officer and satisfactory completion
of your course (post verification of your Academic Credentials & Testimonials),

Shauld you require any clarifications, please feel free to getin touch with:
Mr, Kartlk Khanna, Learning & Development Manager, contact no. 91-0832-6683433 or
Emall; kartike. khanna@tajhotels.com.

May | request you to kindly sign and return the duplicate copy through a scan copy of this letter in token of your
acceptance to the above mentioned details immediately and also courier it to “Human Resources Department, M/s
Taj Exotica Resort & Spa, Goa, Calwaddo ~ Benaulim, Salcete — Goa, 403716.7

FaniEnuﬁ:nmmlmm

| accept the above terms & conditions: [signature} %

E-mail id: l@rmua!ﬂhm Tl@mm1mﬂcmm No- ‘TEQEGHAFI

Ta| Sraiics Reoort & Spa
Talwaddo, Bengvilm, S2lcete, Goa o3 76, India
1 »gi B GEH 3533 | F2+Q0855 277 1904 | wivw (| botels coin | TN Lot oL COE 181 | B5T: SOARACT =T (10K

Begd QiMes ; The incdian Hotels Co, Lad,, Sand ik Hoige, Masdile Raad, Calabe, Mumpal - 200 noy
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NOVOTEL

GOA

ERs 5 Vs

NGDSR/HR2019994% 02 May, 2019

Mr. Gagendra Shet
FLNG: 206701, Delem
Canacoma Cioa

Letter of Intent
Dear Mr. Shet

I, Further 1o the discussion you had with us, we are plessed 1o offer you the ot o
“Trainee F&B Associate” in F&B Service Department af Novotel Goa Dona Sylvia Rewon

You will be paid a total remuneration of Rs. 11547/ (Eleven Thousand Five Hundred & o
Seven Only) CTC,

Fa

?mpnm? Amount
| Basic LULE!
HiRA - 1316
Gross Salary: 10084
| Employee Deductions: i
_Employee PF contnib. 1042
_Employee ESI contrib. s
JLWE 10 |
i Net in Hand: B | R773
 Employer Contribution:
CoPl 1042
Co ESI contr - _ P [
LWrF |
| Cost To the company 11547

Y ou are expected 1o join us on or before 06.05.2019,
In the event of you desiring 1o disengage from this agreement you will have 1o give 0 days notice
Kindly return the duplicate of this letter signed by you in token ol having aceepted the terms and
conditions as discussed with you,

FOR NOVOTEL DONA SYLVIA BEACH RESORT,

{:Aw-:u‘l;ﬁm. MOBOR, GOA
"\[./"} e e’f CY)
IKA KHAPNE "=

ACCEFTED

ASST. HR MANAGER
Gaenddra Shet

Novotel Goa Dana Sylvia - Cavelossim Beach - Mobor - Goa 403738 - inidia « Phiona +0n B32 672 7777 « Fax +01 833 367 1320
navotelcom - accorhotels com - @0 0O



GRAND |HYATT

| Salary & Bencfits Offer Terms |
Name - Hosea Amos Jorge
Job Title $ Guest Service Officer
Responsibiliy Level : 3
Reporting To ; Team Leader - Front Office
Effective Date 3 13 May 2019
SALARY HEADS MONTHLY ANNUAL
| Monthly
Busic 6,250 75,000
HRA 2,500 30,000
Special Allowanee 2,500 30,000
Conveyance 00 6,000
Gross Salary 11,750 141,000
Annual Benefits )
LTA (Payable per annum) 521 6,252
Ex Gratia (As per Co, policy) 977 11,724
Total Annual Benefits 1,498 17,976
Perguisites
PF (12%) 750 9000
ESIC 558 6696
Total Perquisites 1,308 15,696
Cost to Company 14,556 174,672
B S T S RN s s | =t I S O 10 75 SO
Please note that this private salary information is deemed confidential and is an agreement
between the company and you. Divulging of this information 1o any third party or 10 any
other employee within this organisation will be considered as a gross misconduct and may
result in the termination of the benefits extended to you in this agreement or lermination of
your employment.
Approved By: Accepted By:
Hunan Resources Manager Hgsta Amos Jorge
Goan Hotely and Fealiy B SR AT T
GRAND HYATT GO STHBIE J I AN rELEmimA Mg, CHlicer D Hewie
B taoa Universay SO BRI AR caa Ganaral & Vadddyo Miges
Baind:alim, o eond i o Srrapaoa Faikl Fumbs

Gon 35 2408, bidia o vif iy d e il by d

d5hE) Sy
I s Ty
|




HE
17 January 2015

Mr. Keith Gene Rehallo
V.6, Salgancar Institute of International Hospltaltty Education
Goa

Cear Mr. Reliello
Sub: Hotel Operations Training = Batch 2019

This has reference to your application and ihe subssquent interviews that you had with us. We are pleassd
16 iafarm you that you have been selected as Hote! Operations Trainee (Frant Office} In our organization.

As per the guidelines of this Pragram, please note the following:
1. Date of loining -1 July, 2019

2. Stipend payable: Rs.18,100/- (Rupess Elghtien Thousand One Hundred only) per manth during
the training period

3. Period of Tralning: 12 months

4, Based on the location of training, you will be appoinied on the rolls ol the concerned hotal and
the appointment letter will be ssued sccordingly.

This affer is subjact 1o you being certified medically fit by the company medical officer and satislactory
completion of your course {post verification of your Amademic Credentials & Testimanials),

Should you require any clarifications, please feel free to get in touch with:

Mr. Prasad Prabhu - Manager Learning & Development, contact nu.'amssz-mzsa&u or
Frasad.prabhu@®tajhotels.com.

May | request you to kindly sign and return the duplicate copy through a scan copy of this letter in token
of your acceptance to the above mentioned details immediately and alsa courier it to the L&D Manager,
Taj Fort Aguada Resort & Spa, Sinquerim, Bardez, Goa — Pin: 403515,

W ho o
v, Mano] Karekar

Humian Resources Manager

I accept the zbove terms & conditions: (signature] K?‘"'L"Jé?’

e-mail id;_Keifh ,-fL.-s_i.:@G.HLu plin  ContactNo: £ 3220 229¢€ ¢

Tal Fort Squada Resorl & Spa
Eander-Candatim Bamged 204 1% Goa, Indla
=571 §32 bha SESE | were Lafhonels com | CINC L 74959 MM 1552 PLECO0TED | OFT: 08030 TInsThaLR
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GRAND|HYATT |

| Salary & Benefits Offer Terms |

Nime : Kritika Magima

Job Title . Guest Service Officer

Responsibiliny Level : 3

Reporting To - Team Leader - Front Office

Effective Date : 13 May 2019
SALARY HEADS MONTHLY ANNUAL
Monthly
Basic 6,250 75,000
HRA 2,500 30,000
Special Allowance 2,500 30,000
Conveyance 500 6,000
Gross Salary 11,750 141,000
Annual Benefits
LTA (Payable per annum) 521 6,252
Ex Gratia (As per Co. policy) 977 11,724
Total Annual Benefits 1,498 17.976
Perguisites
PF {12%:) 750 9000
ESIC 558 6696
Total Perquisites 1,308 15,696
Cosi to Company 14,556 174,672
AmportantNote
Please note that this private salary information is deemed confidential and is an agregment
between the company and you. Divulging of this information to any third party or to any
other employee within this organisation will be considered as a gross misconduct and may
result in the termination of the benefils extended to you in this agreement or termination of
your employment.

Approved By;

Human Resources Manager

=nan Hatets god Bonlty Prisate oy

GRAMBD HYATT GO4 g By 1 TRELCHWOE cod Dlew 1 Heuse

PLY Gian Univaigity ok ¥ | LA b Satoral & K Vaidya Mam

Bambiiira FRTLRA NP svredlann (Earth Myemligl - gouoas
nn - A S0, el i et i d o il e £ M ESs10I M ool BT 10 Y10

LA AL S aandatrF W
i EROD yiitRsdant






£ " . -
T s - | .
o e T by I =
! 5
1 —_— =
T LR . .
3 .
prirgt 3 L o= Fay Lol G 3 LS
f Y
Py iy L # g ¥ L L N i oy L i - ¥ J
|
I 1] k 1
i [ 3l (i - ] e
ks R *
k SR 5
el . r
3 g i) i K 4 ;| :




GRAND |HYATT |

Salary & Benefits Offer Terms

Namw Nadia Aguiar

Job Title Commis

Responsibility Level 2

Reporting To Demi Chefl De Partie

Effective Date 13 May 2019
SALARY HEADS MONTHLY ANNUAL
Monthly
Basic 5,450 65,400
HRA 2,180 26, 160
Special Allowance 2,180 26,160
Conveyance 500 6,000
Gross Salary 10,310 123,720
Annual Benefits

LTA (Payable per annum) 454 5,448
Ex Gratia (As per Co. policy) 858 10,296
Total Annual Benefits 1312 15,744
Perquisites
PF (12%) 654 7848
ESIC 490 5880
Total Perquisites 1,144 13,728
Cost to Company 12,766 153,192

EI]FT‘I Ill

Please note that this private salary :nl‘urmulmu 1s deemed confidential and is an agreement
between the company and you. Divulging of this information to any third party or (o any
other employee within this erganisation will be considered as a gross misconduct and may
resull in the trermination of the henefits extended to you n this agreement or termination of
your employment.

Approved By:

o

Human Resources Manager

GRAWD HYATT GOL TSSO

HLO.45an Unieiaity
Barnbalim,
Gae cgod 2o Indin

Accepted By:

TSl

Nudia Agniar

Wand

Genpal Al Vs
e [Emat]



SORARDIHNATT |

| Salary & Beneliis Offer Terms |

Mo - Mol Pereira

fob Tale : oot Service (Mfier

Responsibility Level : 3

Reporing To £ Team Loader - Froni (0ifice

Effective Liate : I3 May 20014

SALARY HEADS | MONTHLY ANNUAL |
Monthly .
Basic - 6.250 1 75000
HRA 2500 30,000
Special Allowance 2,500 30,000
Conveyance ' 5001 6,000
Gross Salary 1L,750 141,000
Annial Benefiis | I
LTA (Pavable per annumi 521 | 6,232
Ex Gratia (As per Co. policy) 977 11,74
Total Annual Benefits 1,498 17.970
Perauisites B
PF{12%) 750 Q000
ESIC 558 [
Tuolal Perguisites 1.308 15656
Cost 1o Company 14,556 174.672

| = e
Pleuse note that this private salary information is deemed confidential and is an dgTEEIEN
between the company and vou. Dividging of this informatinn to any thind pany o 1o any
other employee within this organisation will be considiered us s g misconichect nnd may
resull i the termibaatton of the benelits exwended 1o vou i this agreement o iermination of
yonir emmploymen

Approved By: Acreptad By:
el
I G Wensir?
Human Resources Manuger Nl Pervira
FEAND WY T e 3 =4 TR ST



IHCL

THE INDIAN HOTELS COMPANY LIMITED

Registeved Office, Mandlile owse, Mandlil Roid, Aprallo Bunder, Mumbal - 400 039

28 December 2018

Ms. Nogar Sanzia
V.M. Salpaocar Institute of Inteenational Hospitality Education (Goa Universty|
Goa University

DOmar Ms. Sanzia
Sub: Hotel Operations Training — Batch 2019

This has reference to your application and the subsequent interviews that you had with us, We are pleased to
inform you Ihat you have been salected as Hotel Operations Trainee (Front Office) in our organization.

As per the guldelings of this Program, please note the following:
1. Dateof Jolning: 1 July, 2019

2. Stipend payable: Rs.18,100/- (Rupees Eighteer Thousand One Hundred only) per maonth during tha
training perioed,

3. Pericd of Training: 12 months / {20 months for Kitchen)

4. Based on the lecation of training, you will bo appointed on the rolls of the concerned hotel and the
appointment letter will be issued accardingly. -

This effer is subject to you being certified medically fit by the company medieal officer and satisfactory campletion
of your course (post verification of your Academic Credentials & Testimonials),

Shauld you require any clarifications, please feel fres (o get in touch with:
Ms, Nayana Khanna— Manager Learning & Development, contact no, +31 80 66605660 ar +91 97424 06664
Emall- nayana.khanna@tajhotels.com.

May | requesl you to kindly sign and return the duplicate copy through a scan copy of this letter in loken of yaur
acceptance to the above mentioned details immediately and also courler it ta-

A1, Taf West End Hatel, Race Course Road, Bengaluru, Karnatala, 560001

Felid_h‘bﬁkhﬁv W o=

anthy -~
Director Of Human Resources

laccept the above terms & conditions: (signature)

. 1 E‘;f ] & e -
E-mail id:Lan21angqar 49 @-‘jﬁm 1. W e nract No: (49 1) §%0 9011922

!

s

TAJ) WEST END
RACE COURSE ROAD, BENGALURU - 560 001,
TEL. : 0B0-6660 5660 FAX : 080-6660 5700



June 11, 2019

Mr. Gugendra Shet
H.No 246/1
Delem Canacona Goa

Dear ngeudm,

We arc pleased to offer you the position of ‘Guest Service Associate — F&B Service’ with Goa Marriott
Resort & Spa as agents of VMSalgaocar Corporation Pvt. Lid. with effect from June 13, 2019, However,
this offer is subject to you being declared medically fit by a reputed medical practitioner and satisfactory
teferences from your referees,

Your compensation will be Rupees 12,840/~ per month [Total Remuneration]. The breakdown of your
salary 1s enclosed for your reference.

Please report to the Human Resources Department on June 13, 2019 &t 09:00 hes with the following
documents:

w ® ® ® ® § & & @ @®

Original Police Clearance Certificate from native place (Compulsory)
Photocopy of PAN Card (Compulsory)

Photocopy of Aadhar Card (Compulsory)

7 passport-sized photographs

Photocopy of proof of Date of Birth (Birth certificate / Passport)
Photocopy of proof of address (Ration Card, Voters ID)

Photocopies of Educational Qualifications

Phatocopies of letters of previous work experience (if any)

Photocopy of last drawn salary slip (if any)

Photocopy of Marriage Certificate (if married)

Sanitary card {only for Food Handlers) from Municipal Health Center at the following address:
Urban Health Center, Opposite Suraj Dot Com, 18 June Road, Panaji, Goa

If the sbowve terms are acceprable to you, as 2 token of acceptance, please sign the enclosed duphicate copy
of tus leter. '

Welcome abogrd!

Di

L=
ahambrey

'of Human Resources

Acknowledgemenr and consent on by

GOA MARRIDTT RESORT & 5PA
POST BON NO. B4, MIBAMAR,
PANAIL GOA 403001

T:91. 532286 3313

RECISTERED OFFICE: VMEALGADCAR CORPORATION PRIVATE LIMITED,
SOLGADCAR HOUSS, FRANCISCO LUIS GOMES ROAD, VASCO-DA-0AMA, GOA A02B0L,
CORPORATEDENTITY NUMBER: UZE921GA1981FTCODI1ES



F COM

Salary;

Benefits:

Probation:

Annual Leave, Holidays
and Days Off:

Provident Fund:

ERIC:

Medical and Insurance:

Graruiry:

GAJENDRA SHET

As pet property payship and subject to statutory deductions &

INCome X

Basic 7,700
House Rent Allowance 3,300
Gross Salary 11,000
Employer's PI' Contribution 0924
Bonus (#18.33% of gross salary) 916
TOTAL REMUNERATION 12,840

You will be on probation for a peniod of three (3) months.

In accordance with the Leave policy in practice as on your date of
joinng and revised from ime 1w ame based on business needs.
However, if you leave the organizaton, then any unavailed leave will
be encashed on gross salary up to a maximum of 30 days, Leave
enttlement will be 21 days per calendar vear.

Apart from the above, you will be also enutled to National and
Fesval Holidays as per the list issued by the Hotel at the beginning
of each year.

You will be enntled to six (6) days off in a month, as per Marrott
India policy,

You will be eligible to participate in the local provident fund scheme
as per Hotel policy.

In accordance with the Act the company will contribute 4.75% of
your pross salary ench month to extend medical benefits to you and
your famuly through ESIC hagpitals, There will be a deduction of
1.73% from your salary oo,

You will be eligble ro participate in the Hotel’s health insurance
scheme

" Mediclaim Insurance of Rs. 75,000/« for self

*  Personal Acadent Insurance of Rs. 300,000/ - for self

Is applicable in accordance with the Act



Other Benefits:

F&B Discount

Room Rate Discount

Trah:dng

Confidentiality:

Duties & Responsibilities:

You will also be entitled ro the following benefits «

A S50 discount on all food and beverage at any Marrion India hotel
food oudet.,

Discounted room rates at all Marriott hotels worldwide, for frhiends
and family.

A commitment of a minimum of 50 hours of training per vear.

You shall not disclose, divulge or communicate in any manner, any
information regarding your compensation to any emplovee of the
Company, or anyone outside the Company, except your Department
Head or Director of Human Resources.

You shall devote your working time and effort to the business of the
Hatel.

This artachment is and forms part of the offer letter dated Junr 11, 2019

Signawure / Date:




30" April 2019 .
*

Dear Smin.-,
Greetings from Goa Marriott Resort & Spal

This is with regards to your application for the Marriotternship Program at the Goa Marriort Resort

We are glad to confirm thar Ms. Sanzia Gina Lola Nogar has been selected as an intern under the
Marriotternship program, 'The dumadon of youtr training will be from 22" May 2019 to 22*
November 2019.

During the course of the Internship, you will be provided with the following:

Duty meals in the associate dining room

Uniform on duty )

4 Weekly offs per month J
Stipend amount of Rs, 5000/ per month

"The students has to arrange for his/her accommodarion,
Do ensure that following documents are carried on the date of joining at 0%:00am:

4 passpott size photographs

College No objection certificate

Police Clearance Certificate

Government 1D proof

Sanitary Card from Urban Health centre Panaji (food handlers only)

Welcome Aboard |

 Mahambrey
of TTuman Resources

ACCEPTANCE

| have read and fully undetstood the terms & conditons as a ‘Marriotiern under the

Name and Signature of the candidate:

GOA MARRIOTT RESOAT & SPA
POST BOX MO 68, MITAMAR,
PAMALL GOA 403001

T 81,832,345 3335

REGISTERED OFFICE: VMEALGAGCAR CORPORATION PRIVATE LIMITED.

SALGAOCAR HOUSE, FRAMCISCO LUIS GOMES ROAD, VASCO-DA-GAMA, GOA 103802,
CORPORATE IDENTITY MUMBER: U28521GALO9LPTCOOL16E



17 Janwary 2019

Ms, Eshani Abhay Prabhu Tendulkar
VMSIIHE

Raia - Goa

Dear Ms. Tendulkar

Sub: Hotel Operations Training — Batch 2018

-
This has reference to your application and the subsequent interviews that you had with us. We are pleased ta inform
you that you have been selected as Hotel Operations Trainee (Front Office) in our organization.

As per the guidelines of this Program, please note the following:
1.  Date of Joining: 1 July, 2019

2." Stipend payable: Rs.18,100/- (Rupees Eighteen Thousand One Hundred only) per month during the training
period,

3. Period of Training: 12 months with effect from 1* July 2019 to 30" June 2020

4. Based on the location of training, you will be appointed on the rolls of the concerned hotel and the
appointment letter will be issued accordingly.

This offer is subject 1o you being certified medically fit by the company medical officer and satisfactory completion
of your course (post verification of your Academic Credentlals & Testimaonials),

Should you require any clarifications, please feel free to get in touch with:
Mr. Kartik Khanna, Learning & Development Manager, contact no. 91-0832-6683433 or
Email: kartik.khanna@tajhotels.com,

May | request you to kindly sign and return the duplicate copy through a scan copy of this letter in token of your
acceptance to the above mentioned details immediately and alse courier it to “Human Resources Department, M/s
Taj Exotica Resort & Spa, Goa, Calwaddo — Benaulim, Salcete — Goa, 403716."

For Taj Exotica Resort E'Saﬁr.-ﬁni

= ri )
|rf-"|l. RO 1
| RESCRT & SHA 2
| accept the above terms & conditions: (signature)

sIkROY, FERnANDES “ /0
E-mairldzaéﬁaﬁé@gmyﬁm ContactNo: FFFEXI(© F2>

) o
HUMAN RESOURCES
faj Exotica Resort & Spa
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IHCL

08™ lanuary, 2019

Mr. Sahil S Essani
IHM Mumbai

Dear Mr. Essani,
Sub: Hoteller Development Programme by Taj

This has reference to your application and the subsequent interview that you had with us. We are
pleased to inform you that you have been selected for the Hotelier Development Program 2019-2020,

As per the guidelines of this Programme, please note the following:

1. Date of loining: will be communicaled
2. Stipend payable:
* Basic: Rs. 13,000/- (Rupees Thirteen Thousand Only) per manth
e Other Allowance : Rs. 13,000/- (Rupees Thirteen Thousand Only) per manth
e During the period of your training, you will be provided with sharing accommodation
3. Your location of training will be cammunicated to you
4. Period of Training: 18 / 24 manths

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
verification of your Credentials / Testimonials. Evidence in support of your academic qualification and
date of birth are also pre-conditions to this offer of appointment.

Should you require any clarifications, please feel free to get in touch with Ms, Michelle D'Souza,
Corporate Director — Talent Acquisition at Carporate Office, Mumbai cantact no. 022 61371953 or
amail: michelle.dsouza@tajhotels.com,

This affer is valid subject to your acceptance of the offer latest by 157 January, 2019. Reguest you to
kindly sign, scan & email the duplicate copy of the letter in token of your acceptance of the same, at
the earliest to the above mentioned email address.

Ritesh Pratap Singh
Vice President - Organisation Effectiveness & Development

1| 2019
| accept the ebove terms and conditions: -g@; IE\D

Signature and Data

THE INCHAN HOTELS COMPANY LIMITED . LN L7 d9sang| 15027 COn01as
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ARG Ofce Mandis Houss, Mandilk Anad, Mismiba| L00001, Mabirashtes, Indis wvaltajhatelscar T4AE XFRE3 5518, F ol 23 2007 Pedd
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CRAND HYATT

| Salary & Benefits Offer Terms |

Name : Sweta Pandey

Job Title 2 Commis

Responsibility Level z 2

Reporting To : Demi Chef De Partie

Effective Date : 13 May 2019
SALARY HEADS MONTHLY ANNUAL
Monthly |
Basic 5450 65.400
HRA 2,180 26,160 ]
Special Allowance 2,180 26.160 ‘
Conveyance 500 6.000
Gross Salary 10,310 123,720
Annual Benefits
LTA (Payable per annum) 454 5448
Ex Gratia (As per Co. policy) 858 10,296 |
Total Annual Benefits 1,312 15,744 =
Perguisites
PE(12%) 654 7848
ESIC 450 5880

Total Perquisites 1,144 , 13,728

Cost to Company 12,766 153,192

F ok e A S i T R S o e U
Please note that this private salary information 1s deemed confidenial and 1s sn ngreemem
between the company and you. Divulging of this information o any third pany or to any
other employee within this organisation will be considered as a gross misconduct and may
result in the termination of the benefits extended 1o vou in this agreement or termination of
your employment,

Approved By: Accepted By:
Qeeriz 2
8\ Sy
Human Resources Munager Swoetn Pandev

CRAMD HYATT GO TRLESWSEHE



VIVANTA

PANGLI GON

BY T4
15" lanuary 2019

Mr. Thidarat Phalao
WoNLS.HHE (Goa University)
Panajl, Gioa

Cear Mr. Phalag,

Sub: Hotel Operations Training — Batch 2019

This has reference to your application and the subsequent interviews that you had with us. We are pleased
tointorm you that yvou have been selected as Hotel Operations Trainee (Food & Beverage Service) in our
arganiration.

As per the guldelines of this Program, please note the following:
1. Date of joining: 1 July, 2019

2 Stipend payable: Rs.18,100/- (Hupees Eighteen Thousand and One Hundred enly) per month
during the training period.

3. Perodof Training: 12 months / (24 months for Kitchen)

4 Based on the location of training, you will be appointed on the rolls of the concerned hotel and
thig appointment letter will be issued sccordingly.

This offer is subject to you being cerifisd medically fit by the company medical officer and satisfactary
cempletion of your course (post verification of vour Acadefic Credentials & Testimonials).

Should you retuiire any clarificaticns, piease feel free toget in touch with:
Me. lonathan Seguelra = Manager Learning & Development, contact no. 91-0832-6633690 or
email: jonathan sequeira@tajhotels.com

May | reguest vau to kindly sign and return the duplicate copy through a scan copy of this ietter in token
al your stceptance 1o the above mentionad detalls immediately and alko couriar it the Vivanta By Taj
Panaji, Off D B Bandodkar Road, Near 5t, Iner Junction, Panaji, 403001 Goa, India.

For Vivanta By Ta| Panaji Goa

- *

e
Mr. Jaik; ;

"K Ganeral Manager

T

| srcepr the above terms & conditions: (signature)

E-ranail idl: %hc‘am,ffl a9t g E}me, (m

Z i) TII0 417767
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GRAND | HYATT

| Salary & Benefits Offer Terms

Nume : Zahur Virani
Job Thtle : Commis
Responsibility Level - 2

Reponing To Demi Chef De Partie

Effective Date 13 May 2019

SALARY HEADS MONTHLY ANNUAL
Monthly
Basic 5450 65,400
HRA 2,180 26,160
Special Allowance 2,180 26,160
Conveyance 500 6,000
Gross Salary 10,310 123,720
Annual Benefits
LTA (Payable per annum) 454 5448
Ex Gratia (As per Co. policy) 858 10,296
Total Annual Benefits 1,312 15,744
Perquisites
PF (12%) 654 7848
ESIC 490 S8E0
Total Perquisites 1.144 13,728
Cost to Company 12,766 153,192

| Important Note
Please note that this private salury information is deemed conlidential and is an agreement
between the company and you, [}nulgma of this information to any third party or to any

| other emplayee within this organisation will be considered us o gross misconduct and Ty
result in the termination of the benefits extended to you in this agreement or termination of
your employmeni.

Approved By: Aceepted By:

Human Resources Manager Zahur Virani

GRAMD HYATT GOk



